
 ʇʦʜ ʨʝʜʘʢʮʠʝʡ ɸʙʘʝʚʘ ɸ.ʃ., ɹʦʣʜʳʨʝʚʘ ʄ.ɺ.,  

ɻʦʣʦʚʦʡ ɸ.ɻ., ɻʫʨʠʝʚʦʡ ʄ.ʊ. 
 

 

ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ 

ʠʥʩʪʨʫʤʝʥʪ ʪʨʫʜʦʚʦʡ ʩʦʮʠʘʣʠʟʘʮʠʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʩʪʘʨʰʠʭ 

ʚʦʟʨʘʩʪʥʳʭ ʛʨʫʧʧ 

(ʧʦʢʦʣʝʥʠʷ ʍ) 
                
  



 2 

 
 

ʗʥʚʘʨʴ, 2022 ʛ. 

ʆʛʣʘʚʣʝʥʠʝ 

ʈʝʟʶʤʝ ............................................................................................................................................3 

ʆʙʟʦʨ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʠ ʟʘʥʷʪʦʩʪʠ ʚ ʈʦʩʩʠʠ ʠ ʚ ʤʠʨʝ ....................................5 

ʇʦʢʦʣʝʥʠʝ ʍ ʚ ʩʪʨʫʢʪʫʨʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʈʦʩʩʠʠ ʠ ʚ ʤʠʨʝ ......................11 

ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʧʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʠ 

ʧʦʜʛʦʪʦʚʢʘ ʢ ʧʝʥʩʠʠ ..................................................................................................................20 

ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʧʦʜʜʝʨʞʢʘ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ ʠ 

ʟʘʙʦʪʘ ʦ ʜʝʪʷʭ ............................................................................................................................29 

ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʩʧʦʩʦʙ ʧʨʝʦʜʦʣʝʥʠʷ ʚʦʟʨʘʩʪʥʳʭ 

ʦʛʨʘʥʠʯʝʥʠʡ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ ʠ ʙʝʟʨʘʙʦʪʠʮʳ ...........................................42 

ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʥʝʟʘʚʠʩʠʤʦʩʪʴ ʪʨʫʜʘ ʢʘʢ ʧʝʨʚʳʡ ʰʘʛ ʢ 

ʩʦʙʩʪʚʝʥʥʦʤʫ ʙʠʟʥʝʩʫ ................................................................................................................54 

ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʚʦʟʤʦʞʥʦʩʪʴ ʠʩʧʦʣʴʟʦʚʘʪʴ ʭʦʙʙʠ ʜʣʷ 

ʧʦʣʫʯʝʥʠʷ ʜʦʭʦʜʘ ........................................................................................................................69 

ɿʘʢʣʶʯʝʥʠʝ ..................................................................................................................................80 

ʉʧʠʩʦʢ ʠʩʧʦʣʴʟʦʚʘʥʥʳʭ ʠʩʪʦʯʥʠʢʦʚ ......................................................................................85 

 

 

 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 3 

 

ʈʝʟʶʤʝ 
 

ʅʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʷʚʣʷʝʪʩʷ ʧʝʨʚʳʤ ʤʘʪʝʨʠʘʣʦʤ, ʧʦʣʥʦʘʩʧʝʢʪʥʦ 

ʦʧʠʩʳʚʘʶʱʠʤ ʚʟʘʠʤʦʜʝʡʩʪʚʠʝ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. ʀʩʩʣʝʜʦʚʘʥʠʝ 

ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʧʦʟʠʪʠʚʥʦʝ ʚʣʠʷʥʠʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʥʘ ʪʨʫʜʦʚʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ 

ʧʦʢʦʣʝʥʠʷ ʍ, ʠ ʥʘ ʝʛʦ ʞʠʟʥʴ ʚ ʮʝʣʦʤ. ʀʩʩʣʝʜʦʚʘʥʠʝ ʪʘʢʞʝ ʧʦʢʘʟʳʚʘʝʪ ʚʦʟʤʦʞʥʳʝ ʨʝʰʝʥʠʷ 

ʩʣʦʞʠʚʰʠʭʩʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʤʠʯʝʩʢʠʭ ʚʦʧʨʦʩʦʚ ʧʦʢʦʣʝʥʠʷ ʍ, ʙʣʘʛʦʨʦʜʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ. ɺ ʭʦʜʝ ʘʥʘʣʠʟʘ ʦʪʦʙʨʘʥʳ ʥʘʠʙʦʣʝʝ ʟʥʘʯʠʤʳʝ ʜʣʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ 

ʪʝʤʳ, ʟʘʪʨʘʛʠʚʘʶʱʠʝ ʞʠʟʥʝʜʝʷʪʝʣʴʥʦʩʪ ɹʠ ʪʨʫʜʦʚʳʝ ʦʪʥʦʰʝʥʠ.̫ ʅʠʞʝ ʨʘʩʧʦʣʦʞʝʥʳ 

ʚʘʞʥʳʝ ʚʳʚʦʜʳ ʠʟ ʢʘʞʜʦʡ ʛʣʘʚʳ ʥʘʩʪʦʷʱʝʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʢʘʩʘʶʱʝʡʩʷ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʨʘʤʢʘʭ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ.  

 
1. ʇʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʠ ʧʦʜʛʦʪʦʚʢʘ ʢ ʧʝʥʩʠʠ. ɺ ʨʘʤʢʘʭ ʜʘʥʥʦʡ ʛʣʘʚʳ ʙʳʣʠ 

ʨʘʩʩʤʦʪʨʝʥʳ ʪʨʠ ʥʘʧʨʘʚʣʝʥʠʷ ʟʘʥʷʪʦʩʪʠ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ: 1) ʧʦʣʫʯʝʥʠʝ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʜʣʷ ʬʦʨʤʠʨʦʚʘʥʠʷ çʬʠʥʘʥʩʦʚʦʡ ʧʦʜʫʰʢʠ ʙʝʟʦʧʘʩʥʦʩʪʠè ʜʣʷ ʪʨʘʪ ʥʘ 

ʧʝʥʩʠʠ, 2) ʧʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʜʣʷ ʚʦʟʤʦʞʥʦʩʪʠ ʧʫʪʝʰʝʩʪʚʦʚʘʪʴ ʠ ʚʝʩʪʠ ʘʢʪʠʚʥʳʡ 

ʢʫʣʴʪʫʨʥʳʡ ʠ ʩʧʦʨʪʠʚʥʳʡ ʦʙʨʘʟ ʞʠʟʥʠ, 3) ʧʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʥʘ ʧʝʥʩʠʠ ʜʣʷ 

ʧʦʢʨʳʪʠʷ ʥʝʚʳʥʫʞʜʝʥʥʳʭ ʪʨʘʪ, ʟʘʪʨʘʪ ʥʘ ʤʝʜʠʮʠʥʩʢʦʝ ʦʙʩʣʫʞʠʚʘʥʠʝ ʠ ʦʢʘʟʘʥʠʷ ʧʦʜʜʝʨʞʢʠ ʚʥʫʢʦʚ 

ʠ ʜʝʪʝʡ. ɽʩʣʠ ʧʝʨʚʳʝ ʜʚʘ ʥʘʧʨʘʚʣʝʥʠʷ ʦʪʥʦʩʷʪʩʷ ʩʢʦʨʝʝ ʢ ʚʦʟʨʘʩʪʫ, ʜʘʣʝʢʦʤʫ ʦʪ ʧʨʝʜʧʝʥʩʠʦʥʥʦʛʦ, 

ʪʦʛʜʘ ʢʘʢ ʧʦʩʣʝʜʥʝʝ ï ʢ ʧʝʥʩʠʦʥʥʦʤʫ. ʇʦʢʦʣʝʥʠʝ ʍ ʩʦʟʥʘʪʝʣʴʥʦ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʨʘʟʚʠʪʠʷ ʠ ʣʫʯʰʝʛʦ ʢʘʯʝʩʪʚʘ ʞʠʟʥʠ. ɹʦʣʝʝ ʧʦʣʦʚʠʥʳ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (55%) ʦʧʨʝʜʝʣʷʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʩʚʦʠʤ ʢʘʨʴʝʨʥʳʤ 

ʚʳʙʦʨʦʤ ʥʘ ʜʦʣʛʠʝ ʛʦʜʳ (ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Upwork, 2020). ʇʦʜʛʦʪʦʚʢʘ ʢ ʧʝʥʩʠʠ ʠ ʧʣʘʚʥʦʛʦ 

ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ ʩ ʧʦʤʦʱʴʶ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʧʦʣʴʟʫʝʪʩʷ ʧʦʧʫʣʷʨʥʦʩʪʴʶ ʫ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ. ɹʦʣʝʝ ʰʝʩʪʠʜʝʩʷʪʠ 60% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ 

ʛʨʫʧʧʳ ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʭʦʨʦʰʝʡ ʚʦʟʤʦʞʥʦʩʪʴʶ ʚʳʭʦʜʘ ʥʘ 

ʧʝʥʩʠʶ (ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Upwork, 2020).  

 

2. ʇʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ ʠ ʧʦʜʛʦʪʦʚʢʘ ʢ ʧʝʥʩʠʠ. ɼʘʥʥʘʷ ʛʣʘʚʘ ʠʟʫʯʠʣʘ ʚʟʘʠʤʦʜʝʡʩʪʚʠʝ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʩ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʦʡ ʚ ʢʦʥʪʝʢʩʪʝ ʩʣʦʞʥʳʭ ʩʦʮʠʘʣʴʥʦ-

ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʦʙʩʪʦʷʪʝʣʴʩʪʚ ï ʦʜʥʦʚʨʝʤʝʥʥʦʡ ʟʘʙʦʪʦʡ ʦ ʜʝʪʷʭ ʠ ʦ ʩʚʦʠʭ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʷʭ. 

ʊʘʢʦʡ ʩʦʮʠʘʣʴʥʳʡ ʵʬʬʝʢʪ ʠʤʝʝʪ ʥʘʟʚʘʥʠʝ çʩʵʥʜʚʠʯ ʧʦʢʦʣʝʥʠʝè ʠ ʷʚʣʷʝʪʩʷ ʚ ʥʘʩʪʦʷʱʠʡ 

ʤʦʤʝʥʪ ʦʩʦʙʝʥʥʦ ʨʘʩʧʨʦʩʪʨʘʥʝʥʥʳʤ ʩʨʝʜʠ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ. ʂ ʧʨʠʤʝʨʫ, 

ʠʩʩʣʝʜʦʚʘʥʠʝ ʯʘʩʪʥʦʡ ʘʤʝʨʠʢʘʥʩʢʦʡ ʢʣʠʥʠʢʠ Northwest primary care ʫʪʚʝʨʞʜʘʝʪ, ʯʪʦ ʚ ʉʐɸ 

ʢʘʞʜʳʡ ʚʦʩʴʤʦʡ ʯʝʣʦʚʝʢ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 40 ʜʦ 60 ʣʝʪ ʦʜʥʦʚʨʝʤʝʥʥʦ ʟʘʙʦʪʠʪʩʷ ʦ ʩʚʦʠʭ ʩʪʘʨʝʶʱʠʭ 

ʨʦʜʠʪʝʣʷʭ, ʚʦʩʧʠʪʳʚʘʝʪ ʠ ʫʭʘʞʠʚʘʝʪ ʟʘ ʜʝʪʴʤʠ. ʇʦʢʦʣʝʥʠʝ ʍ ʩʪʨʝʤʠʪʩʷ ʨʝʘʣʠʟʦʚʘʪʴ ʩʝʙʷ ʚ 

ʩʝʤʴʝ ʠ ʚ ʢʘʨʴʝʨʝ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʩʪʘʥʦʚʠʪʩʷ ʥʝʚʦʟʤʦʞʥʳʤ ʠ ʠʤʝʥʥʦ ʧʦ ʵʪʦʡ 

ʧʨʠʯʠʥʝ ʥʘʙʣʶʜʘʝʪʩʷ ʧʝʨʝʭʦʜ ʥʘ ʥʦʚʳʡ ʪʠʧ ʟʘʥʷʪʦʩʪʠ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ ʧʦʢʦʣʝʥʠʷ ʍ. ɾʝʣʘʥʠʝ 

ʜʦʩʪʠʯʴ ʥʘʠʣʫʯʰʝʛʦ ʙʘʣʘʥʩʘ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ ʚ ʩʣʦʞʠʚʰʠʭʩʷ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘʭ 

ʧʨʝʚʘʣʠʨʫʝʪ ʫ ʧʦʢʦʣʝʥʠʷ ʍ, ʪʘʢ ʢʘʢ 90% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʙʣʘʛʦʧʨʠʷʪʥʦʛʦ ʩʦʚʤʝʱʝʥʠʷ ʢʘʨʴʝʨʥʦʡ ʨʝʘʣʠʟʘʮʠʠ ʠ ʧʦʜʜʝʨʞʢʠ ʩʚʦʝʡ ʩʝʤʴʠ 

(ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Upwork, 2020). 

 

3. ʇʨʝʦʜʦʣʝʥʠʝ ʚʦʟʨʘʩʪʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ ʠ ʙʝʟʨʘʙʦʪʠʮʳ. ɺ ɻʪʦʡ 

ʛʣʘʚʝ ʨʘʩʩʤʘʪʨʠʚʘʣʩʷ ʨʘʩʧʨʦʩʪʨʘʥʝʥʥʳʡ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʩʦʮʠʘʣʴʥʳʡ ʵʬʬʝʢʪ ï 

ʜʠʩʢʨʠʤʠʥʘʮʠʷ ʧʦ ʚʦʟʨʘʩʪʫ (ʵʡʜʞʠʟʤ). ʄʥʦʛʠʝ ʣʶʜʠ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 45 ʣʝʪ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ 

ʵʡʜʞʠʟʤʦʤ. ʇʦ ʜʘʥʥʳʤ American Association of Retired Person (AARP), 76% ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ʜʘʥʥʦʡ 

ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʠʩʧʳʪʳʚʘʣʠ ʥʘ ʩʝʙʝ ʜʠʩʢʨʠʤʠʥʘʮʠʶ ʧʦ ʚʦʟʨʘʩʪʫ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʳ ʢʘʢʠʤ-ʣʠʙʦ 

ʦʙʨʘʟʦʤ. ʇʦʩʣʝʜʩʪʚʠʷ ʦʛʨʘʥʠʯʝʥʠʡ ʧʦ ʚʦʟʨʘʩʪʫ ʥʘ ʨʘʙʦʯʝʤ ʤʝʩʪʝ ʠ ʧʨʠ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʝ ʷʚʣʷʶʪʩʷ 

ʢʨʘʡʥʝ ʥʝʧʨʠʷʪʥʳʤʠ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ. ʉʪʘʪʠʩʪʠʯʝʩʢʠʝ ʜʘʥʥʳʝ ʜʝʤʦʥʩʪʨʠʨʫʶʪ, ʯʪʦ ʙʦʣʴʰʠʥʩʪʚʦ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʦʣʝʝ ʩʪʘʨʰʠʭ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʜʣʠʪʝʣʴʥʦʡ ʙʝʟʨʘʙʦʪʠʮʝʡ ï ʧʦʢʘʟʘʪʝʣʴ 

ʚʘʨʴʠʨʫʝʪʩʷ ʦʪ 44% ʚ ʀʥʜʠʠ ʜʦ 69% ʚ ʀʪʘʣʠʠ ʠ ʀʩʧʘʥʠʠ (ʧʦ ʤʘʪʝʨʠʘʣʘʤ ʠʩʩʣʝʜʦʚʘʥʠʷ Generation, 

2021). ɺ ʪʦʤ ʯʠʩʣʝ ʠ ʧʦ ʵʪʦʡ ʧʨʠʯʠʥʝ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ, ʚ ʢʦʪʦʨʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʳ ʩʦ ʩʪʘʞʝʤ ʚ 30-35 ʣʝʪ ʦʩʦʙʝʥʥʦ ʮʝʥʷʪʩʷ. ʇʦʯʪʠ ʪʨʝʪʴ ʣʶʜʝʡ ʚ 

ʚʦʟʨʘʩʪʝ ʦʪ 42 ʜʦ 57 ʣʝʪ (24%) ʧʝʨʝʰʣʠ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʩʨʘʟʫ ʧʦʩʣʝ ʧʦʪʝʨʠ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʨʘʙʦʪʳ ʧʦ ʥʘʡʤʫ (full -time job) ʧʦ ʜʘʥʥʳʤ Upwork. ɸ ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ ʎʝʥʪʨʘ 

ʀʩʩʣʝʜʦʚʘʥʠʷ ʇʝʥʩʠʠ ï Center for Retirement Research at Boston College Ĳ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ 

ʍ (75%) ʫʞʝ ʷʚʣʷʶʪʩʷ ʬʨʠʣʘʥʩʝʨʘʤʠ (ʩʘʤʦʟʘʥʷʪʳʤʠ) ʠ ʧʣʘʪʬʦʨʤʝʥʥʳʤʠ ʟʘʥʷʪʳʤʠ.  
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4. ʅʝʟʘʚʠʩʠʤʦʩʪʴ ʪʨʫʜʘ ʢʘʢ ʧʝʨʚʳʡ ʰʘʛ ʢ ʩʦʙʩʪʚʝʥʥʦʤʫ ʙʠʟʥʝʩʫ. ʇʦʢʦʣʝʥʠʝ ʍ ï ʵʪʦ çʧʦʢʦʣʝʥʠʝ 

ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʝʡè. ʋʥʠʢʘʣʴʥʘʷ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʢʘʷ ʧʨʠʨʦʜʘ ʜʝʣʘʝʪ ʧʦʢʦʣʝʥʠʝ ʍ ʩʘʤʳʤ 

ʘʢʪʠʚʥʳʤ ʙʠʟʥʝʩ-ʧʦʢʦʣʝʥʠʝʤ. ʊʘʢʠʝ ʠʟʚʝʩʪʥʳʝ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʠ ʢʘʢ ʀʣʦʥ ʄʘʢʩ (Tesla), ʉʝʨʛʝʡ 

ɹʨʠʥ ʠ ʃʘʨʨʠ ʇʝʡʜʞ (ʦʙʘ ï Google) ï ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ. ʀʤʝʥʥʦ ʧʦʢʦʣʝʥʠʝ ʍ ʚʦ ʤʥʦʛʦʤ 

ʧʨʝʜʦʧʨʝʜʝʣʠʣʦ ʨʘʟʚʠʪʠʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. ʂʨʫʧʥʳʝ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʠ ʙʳʣʠ 

ʦʩʥʦʚʘʥʳ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʘʢ ʥʘʧʨʠʤʝʨ Uber ʊʨʵʚʠʩʘ ʂʘʣʘʥʠʢʘ (1973 ʛ.) ʠʣʠ 

ʨʦʩʩʠʡʩʢʠʡ ʩʝʨʚʠʩ ʜʦʩʪʘʚʢʠ ʝʜʳ çʉʘʤʦʢʘʪè ʈʦʜʠʦʥʘ ʐʠʰʢʦʚʘ (1980 ʛ. ʨʦʞʜʝʥʠʷ). ɺ ʮʝʣʦʤ 

ʙʦʣʴʰʠʥʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠ ̫ʍ ï ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʠ-ʵʥʪʫʟʠʘʩʪʳ. ʉʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ 

Crucial Constructs ʦʢʦʣʦ 69% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʦʙʣʘʜʘʶʪ 

ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʢʠʤ ʜʫʭʦʤ. ʇʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʢʘʷ ʘʢʪʠʚʥʦʩʪʴ ʧʦʢʦʣʝʥʠʷ ʪʘʢʞʝ ʚʦʧʣʦʱʘʝʪʩʷ ʚ 

ʨʝʘʣʴʥʳʝ ʜʝʣʘ. ɺ 2020 ʛʦʜʫ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ 1/3 ʦʩʥʦʚʘʥʥʳʭ ʥʦʚʳʭ ʙʠʟʥʝʩ-ʦʙʨʘʟʦʚʘʥʠʡ 

ʧʨʠʥʘʜʣʝʞʘʣʠ ʧʦʢʦʣʝʥʠʶ ʍ, ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Ember. ʊʘʢ, ʚ 2022 ʛʦʜʫ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ 

ʧʦʢʦʣʝʥʠʷ ʍ ʠʩʧʦʣʥʠʪʩʷ ʦʪ 42 ʜʦ 57 ʣʝʪ. ʂʘʢ ʧʦʢʘʟʳʚʘʶʪ ʠʩʩʣʝʜʦʚʘʥʠʷ, ɻ ʪʦ ʥʘʠʙʦʣʝʝ ʙʣʘʛʦʧʨʠʷʪʥʳʡ 

ʚʦʟʨʘʩʪ ʜʣʷ ʩʪʨʘʪʘ ʩʦʙʩʪʚʝʥʥʦʛʦ ʙʠʟʥʝʩʘ ʚʚʠʜʫ ʜʦʩʪʘʪʦʯʥʦʛʦ ʦʧʳʪʘ ʠ ʥʘʚʳʢʦʚ. ʇʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ, ʩʪʨʝʤʷʩʴ ʢʦʤʙʠʥʠʨʦʚʘʪʴ ʩʚʦʠ ʮʝʥʥʦʩʪʠ ï ʙʘʣʘʥʩ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ, ʛʠʙʢʦʩʪʴ, 

ʥʝʟʘʚʠʩʠʤʦʩʪʴ, ʘ ʪʘʢʞʝ ʫʜʦʚʣʝʪʚʦʨʷʪʴ ʧʦʪʨʝʙʥʦʩʪʠ ï ʧʦʜʜʝʨʞʠʚʘʪʴ ʦ ʩʚʦʠʭ ʙʣʠʟʢʠʭ (ʨʦʜʠʪʝʣʝʡ ʠ 

ʜʝʪʝʡ), ʫʚʝʣʠʯʠʚʘʪʴ ʧʝʥʩʠʦʥʥʳʝ ʥʘʢʦʧʣʝʥʠʷ ʥʘʯʠʥʘʶʪ ʨʘʙʦʪʘʪʴ ʥʝʟʘʚʠʩʠʤʦ. Pwc ʦʪʤʝʯʘʝʪ, ʯʪʦ 

ʘʙʩʦʣʶʪʥʦʝ ʙʦʣʴʰʠʥʩʪʚʦ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 50 ʣʝʪ (90%) ʟʘʷʚʣʷʶʪ ʦ ʩʠʣʴʥʦʤ ʞʝʣʘʥʠʠ 

ʨʘʙʦʪʘʪʴ ʥʝʟʘʚʠʩʠʤʦ (ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ, ʬʨʠʣʘʥʩ, ʩʘʤʦʟʘʥʷʪʦʩʪʴ). ɹʦʣʝʝ ʪʦʛʦ, 

ʠʩʩʣʝʜʦʚʘʥʠʝ ʦʨʛʘʥʠʟʘʮʠʠ Generations American Society On Ageing ʧʨʦʛʥʦʟʠʨʫʶʪ ʨʘʟʚʠʪʠʝ 

ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʪʚʘ ʠ ʫʚʝʣʠʯʝʥʠʝ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʩʨʝʜʠ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ 

ʍ.  

 
5. ʍʦʙʙʠ ʢʘʢ ʚʦʟʤʦʞʥʦʩʪʴ ʜʣʷ ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ 

ʧʨʝʜʦʩʪʘʚʣʷʝʪ ʚʦʟʤʦʞʥʦʩʪʴ ʣʶʙʦʤʫ ʧʦʣʫʯʘʪʴ ʢʘʢ ʦʩʥʦʚʦʡ, ʪʘʢ ʠ ʧʘʩʩʠʚʥʳʡ ʜʦʭʦʜ, ʟʘʥʠʤʘʷʩʴ 

ʣʶʙʠʤʳʤ ʜʝʣʦʤ. ɼʝʷʪʝʣʴʥʦʩʪʴ ʧʦʢʦʣʝʥʠʷ ʍ ʦʪʨʘʞʘʝʪʩʷ ʠ ʚ ʵʪʦʡ ʩʬʝʨʝ. ʄʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʩʪʘʨʰʠʭ ʧʦʢʦʣʝʥʠʡ ʣʶʙʷʪ ʟʘʥʠʤʘʪʴʩʷ ʧʦʯʠʥʢʦʡ ʠ ʨʝʤʦʥʪʦʤ ʙʳʪʦʚʳʭ ʧʨʠʙʦʨʦʚ, ʜʦʤʘ ʠ ʩʘʜʘ. ɺ ʠʭ 

ʯʠʩʣʦ ʚʭʦʜʠʪ ʧʦʢʦʣʝʥʠʝ ʍ. ʇʦʤʠʤʦ ʩʠʣʴʥʦʛʦ ʞʝʣʘʥʠʷ ʧʦʢʦʣʝʥʠʷ ʍ ʨʝʘʣʠʟʦʚʳʚʘʪʴ ʩʝʙʷ ʚ ʙʠʟʥʝʩʝ, 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʷʚʣʷʶʪʩʷ ʢʨʘʡʥʝ ʫʤʝʣʳʤ ʧʦʢʦʣʝʥʠʝʤ ʚ ʙʳʪʦʚʦʤ ʩʤʳʩʣʝ. 

ʉʦʛʣʘʩʥʦ ʨʘʟʣʠʯʥʳʤ ʜʘʥʥʳʤ, 61,6% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʩʯʠʪʘʶʪ ʩʝʙʷ ʫʤʝʣʳʤʠ, ʘ 

80,1% ʚ ʪʦʡ ʠʣʠ ʠʥʦʡ ʤʝʨʝ ʫʚʝʨʝʥʳ, ʯʪʦ ʤʦʛʫʪ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʦʩʫʱʝʩʪʚʠʪʴ ʨʝʤʦʥʪ ʙʳʪʦʚʦʡ ʪʝʭʥʠʢʠ 

ʠ ʜʨʫʛʠʭ ʧʨʝʜʤʝʪʦʚ ʦʙʠʭʦʜʘ (ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʷʤ Porch, 2021 ʠ Cinch Home Services, 2021 

ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ). ʊʘʢʦʝ ʭʦʙʙʠ ʧʦʢʦʣʝʥʠʷ ʍ ʤʦʞʝʪ ʧʨʠʥʦʩʠʪʴ ʭʦʨʦʰʠʡ ʜʦʭʦʜ. ʅʘʧʨʠʤʝʨ, ʚ ʉʐɸ 

ʨʘʟʥʦʨʘʙʦʯʠʡ (handyman) ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʩʦ ʩʨʝʜʥʝʡ ʯʘʩʦʚʦʡ ʩʪʘʚʢʦʡ 24,11$, 

ʨʘʙʦʪʘʷ 6 ʯʘʩʦʚ ʚ ʜʝʥʴ 4 ʜʥʷ ʚ ʥʝʜʝʣʶ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʩʤʦʞʝʪ ʧʦʣʫʯʠʪʴ 2,3 ʪʳʩʷʯʠ 

ʜʦʣʣʘʨʦʚ ʚ ʤʝʩʷʮ ʠ ʦʢʦʣʦ 28 ʪʳʩʷʯ ʟʘ ʛʦʜ (ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ PayScale, 2021). ɼʨʫʛʦʝ 

ʨʘʩʧʨʦʩʪʨʘʥʝʥʥʦʝ ʭʦʙʙʠ ʩʨʝʜʠ ʩʪʘʨʰʠʭ ʧʦʢʦʣʝʥʠʡ ï ʩʘʜʦʚʦʜʩʪʚʦ ʠ ʦʛʦʨʦʜʥʠʯʝʩʪʚʦ ʪʘʢʞʝ ʤʦʞʝʪ 

ʧʨʠʥʦʩʠʪʴ ʭʦʨʦʰʠʡ ʜʦʭʦʜ. ʆʩʦʙʝʥʥʘʷ ʧʦʧʫʣʷʨʥʦʩʪʴ ʵʪʦʛʦ ʚʠʜʘ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʣʝʜʫʝʪ ʧʦʜʤʝʪʠʪʴ ʚ 

ʈʦʩʩʠʠ. ʊʘʢ, ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ GFK ʧʦʯʪʠ 1/3 ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (32%) 

ʟʘʥʠʤʘʝʪʩʷ ʩʘʜʦʤ ʠ ʦʛʦʨʦʜʦʤ ʝʞʝʜʥʝʚʥʦ. ɺ ʟʘʚʠʩʠʤʦʩʪʠ ʦ ʪʦʛʦ, ʯʝʤ ʭʦʯʝʪ ʠ ʣʶʙʠʪ ʟʘʥʠʤʘʪʴʩʷ 

ʯʝʣʦʚʝʢ, ʝʛʦ ʜʦʭʦʜ ʤʦʞʝʪ ʚʘʨʴʠʨʦʚʘʪʴʩʷ. ʂʘʢ ʧʨʘʚʠʣʦ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʚʳʙʠʨʘʶʪ 

ʥʘʠʙʦʣʝʝ ʧʨʠʙʳʣʴʥʳʝ ʨʘʩʪʝʥʠʷ, ʢʘʢ ʥʘʧʨʠʤʝʨ, ʷʛʦʜʳ ʠʣʠ ʛʨʠʙʳ. ʅʘ ʩʚʦʝʤ ʤʘʣʝʥʴʢʦʤ ʫʯʘʩʪʢʝ ʥʘ 

ʜʘʯʝ (4 ʥʘ 4 ʤʝʪʨʘ) ʧʨʝʜʩʪʘʚʠʪʝʣʴ ʧʦʢʦʣʝʥʠʷ ʍ ʩʤʦʞʝʪ ʟʘʨʘʙʘʪʳʚʘʪʴ ʦʢʦʣʦ 5000 ʪʳʩʷʯ ʨʫʙʣʝʡ 

ʚ ʥʝʜʝʣʶ ʠ ʙʦʣʝʝ, ʧʨʠ ʫʚʝʣʠʯʝʥʠʠ ʤʘʩʰʪʘʙʘ ʩʚʦʝʛʦ ʭʦʙʙʠ (ʨʘʩʯʸʪ ʧʨʦʠʟʚʝʜʝʥ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʙʣʦʛʦʤ 

ʧʨʝʜʩʪʘʚʠʪʝʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ï Practical Self Reliance) ʇʨʠ ʵʪʦʤ ʚ ʨʘʤʢʘʭ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʤʦʛʫʪ ʧʨʝʜʣʘʛʘʪʴ ʩʚʦʠ ʫʩʣʫʛʠ ʧʦ ʫʭʦʜʫ ʟʘ ʦʛʦʨʦʜʦʤ ʠʣʠ ʩʘʜʦʤ. 

ʅʘʧʨʠʤʝʨ, ʚʳʧʦʣʥʷʷ ʨʘʙʦʪʳ ʥʘ ʧʣʘʪʬʦʨʤʝ 10-12 ʯʘʩʦʚ ʚ ʥʝʜʝʣʶ, ʩʘʜʦʚʥʠʢ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʉʐɸ 

ʤʦʞʝʪ ʟʘʨʘʙʘʪʳʚʘʪʴ ʜʦ 1,5 ʪʳʩʷʯ ʜʦʣʣʘʨʦʚ ʝʞʝʤʝʩʷʯʥʦ, ʧʨʦʩʪʦ ʟʘʥʠʤʘʷʩʴ ʩʚʦʠʤ ʣʶʙʠʤʳʤ 

ʜʝʣʦʤ (ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ PayScale, 2021). ɼʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ ʩʣʫʞʠʪ ʭʦʨʦʰʝʡ ʚʦʟʤʦʞʥʦʩʪʴʶ 

ʫʚʝʣʠʯʠʪʴ ʧʝʥʩʠʦʥʥʫʶ çʧʦʜʫʰʢʫè, ʧʦʤʦʛʘʪʴ ʜʝʪʷʤ ʠʣʠ ʚʥʫʢʘʤ, ʢʦʤʧʝʥʩʠʨʦʚʘʪʴ ʥʝʚʳʥʫʞʜʝʥʥʳʝ 

ʪʨʘʪʳ.  
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ʆʙʟʦʨ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʠ ʟʘʥʷʪʦʩʪʠ ʚ ʈʦʩʩʠʠ ʠ ʚ ʤʠʨʝ  
 

ʈʘʟʚʠʪʠʝ ʪʝʭʥʦʣʦʛʠʡ ʩʝʨʴʝʟʥʦ ʧʦʤʝʥʷʣʦ ʫʩʪʨʦʡʩʪʚʦ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʞʠʟʥʠ. 

ʕʢʦʥʦʤʠʯʝʩʢʠʝ ʦʪʥʦʰʝʥʠʷ ʩʪʘʣʠ ʚʩʝ ʙʦʣʴʰʝ ʮʠʬʨʦʚʠʟʠʨʦʚʘʪʴʩʷ, ʪʦʨʛʦʚʣʷ ʚ 2022 ʛʦʜʫ ʥʝ 

ʤʦʞʝʪ ʙʳʪʴ ʧʨʝʜʩʪʘʚʣʝʥʘ ʙʝʟ ʦʥʣʘʡʥ-ʟʘʢʘʟʦʚ ʠ ʜʦʩʪʘʚʢʠ ʚ ʪʝʯʝʥʠʝ ʥʝʩʢʦʣʴʢʠʭ ʯʘʩʦʚ, ʯʘʩʪʦ 

ʜʘʞʝ ʤʠʥʫʪ. ɺʩʝ ʵʪʦ ʩʪʘʣʦ ʚʦʟʤʦʞʥʦ ʙʣʘʛʦʜʘʨʷ ʨʘʟʚʠʪʠʶ ʥʦʚʦʡ ʩʬʝʨʳ ï ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʠ (gig economy).  

 

çʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ (gig economy) ï ʵʪʦ ʩʧʦʩʦʙ ʨʘʙʦʪʳ, ʦʩʥʦʚʘʥʥʳʡ ʥʘ 

ʪʦʤ, ʯʪʦ ʣʶʜʠ ʠʤʝʶʪ ʚʨʝʤʝʥʥʫʶ ʨʘʙʦʪʫ ʠʣʠ ʚʳʧʦʣʥʷʶʪ ʦʪʜʝʣʴʥʳʝ ʯʘʩʪʠ ʨʘʙʦʪʳ, 

ʢʘʞʜʘʷ ʠʟ ʢʦʪʦʨʳʭ ʦʧʣʘʯʠʚʘʝʪʩʷ ʦʪʜʝʣʴʥʦ, ʘ ʥʝ ʨʘʙʦʪʘʶʪ ʥʘ ʨʘʙʦʪʦʜʘʪʝʣʷè, ï 

ʩʦʛʣʘʩʥʦ ʦʧʨʝʜʝʣʝʥʠʶ ʂʝʤʙʨʠʜʞʩʢʦʛʦ ʩʣʦʚʘʨʷ.  

 

ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʷʚʣʷʝʪʩʷ ʧʨʝʜʤʝʪʦʤ ʨʷʜʘ ʥʘʫʯʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ʠ 

ʧʨʠʪʷʛʠʚʘʝʪ ʚʥʠʤʘʥʠʝ ʤʥʦʞʝʩʪʚʘ ʵʢʩʧʝʨʪʦʚ, ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʚʣʘʩʪʠ, 

ʩʦʦʙʱʝʩʪʚ ʞʫʨʥʘʣʠʩʪʦʚ, ʘ ʪʘʢʞʝ ʦʙʳʯʥʳʭ ʛʨʘʞʜʘʥ ï ʧʦʪʨʝʙʠʪʝʣʝʡ ʠ ʠʩʧʦʣʥʠʪʝʣʝʡ-

ʧʘʨʪʥʝʨʦʚ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʧʝʨʝʞʠʣʘ ʟʥʘʯʠʪʝʣʴʥʳʡ ʨʦʩʪ, ʚ ʪʦʤ ʯʠʩʣʝ, ʚ ʧʝʨʠʦʜ 

ʧʘʥʜʝʤʠʠ COVID-19. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʩʝʛʦʜʥʷ ï ʦʜʥʘ ʠʟ ʥʘʠʙʦʣʝʝ 

ʧʨʦʮʚʝʪʘʶʱʠʭ ʩʬʝʨ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʞʠʟʥʠ. ʉʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ, ʦʧʫʙʣʠʢʦʚʘʥʥʦʤʫ 

ʢʦʥʩʘʣʪʠʥʛʦʚʦʡ ʢʦʤʧʘʥʠʝʡ A2Z Market Research ʚ ʥʦʷʙʨʝ 2021 ʛʦʜʘ, ʧʣʘʪʬʦʨʤʝʥʥʘʷ 

ʵʢʦʥʦʤʠʢʘ ʠʤʝʝʪ ʩʦʚʦʢʫʧʥʳʡ ʩʨʝʜʥʝʛʦʜʦʚʦʡ ʪʝʤʧ ʨʦʩʪʘ ʚ 17,4% ʚ ʰʝʩʪʠʣʝʪʥʠʡ ʧʝʨʠʦʜ ʩ 

2021 ʧʦ 2027 ʛʦʜ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʠʩʩʣʝʜʦʚʘʥʠʝ ʧʨʦʛʥʦʟʠʨʫʝʪ ʩʦʚʦʢʫʧʥʳʡ ʨʦʩʪ ʚ 104,4%. 

ɸʥʘʣʦʛʠʯʥʳʝ ʜʘʥʥʳʝ ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʠʩʩʣʝʜʦʚʘʥʠʝ MasterCard, ʪʘʢ ʢʘʢ ʦʙʲʝʤ ʤʠʨʦʚʦʡ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʙʦʣʝʝ ʯʝʤ ʫʜʚʦʠʪʩʷ ʢ 2023 ʛʦʜʫ, ʩʦʛʣʘʩʥʦ ʧʨʦʛʥʦʟʘʤ ʢʦʤʧʘʥʠʠ. 

ɸ ʚ 2027 ʛʦʜʫ ʦʙʲʝʤ ʩʦʩʪʘʚʠʪ 864 ʤʠʣʣʠʘʨʜʘ ʜʦʣʣʘʨʦʚ.  

 

ʈʠʩʫʥʦʢ 1. ʆʙʲʝʤ ʤʠʨʦʚʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʚ 2018-2027 ʛʛ. 

 

 
 

ʀʩʪʦʯʥʠʢ: MasterCard, 2020 ʠ A2Z Market Research, 2021 

 

 ɺ ʈʦʩʩʠʠ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʧʝʨʝʞʠʚʘʝʪ ʙʫʨʥʳʡ ʨʦʩʪ ʧʦʩʣʝʜʥʠʝ ʥʝʩʢʦʣʴʢʦ 

ʣʝʪ. ʂʘʢ ʠ ʚʦ ʚʩʝʤ ʤʠʨʝ, ʨʦʩʪ ʦʙʫʩʣʦʚʣʝʥ ʚ ʪʦʤ ʯʠʩʣʝ ʧʘʥʜʝʤʠʝʡ COVID-19 ʠ ʫʢʨʝʧʣʝʥʠʶ 

ʫ ʧʦʪʨʝʙʠʪʝʣʝʡ ʧʨʠʚʳʯʢʠ ʥʘ ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʩʝʨʚʠʩʦʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. 

ʉʦʚʤʝʩʪʥʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ Data Insight ʠ Avito ʋʩʣʫʛʠ ʦʮʝʥʠʚʘʝʪ ʦʙʲʝʤ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʠ ʚ ʈʦʩʩʠʠ ʚ 6,2 ʪʨʥʣ ʨʫʙʣʝʡ (ʩ ʘʧʨʝʣʷ 2020 ʧʦ ʤʘʨʪ 2021 ʛʦʜʘ). ɺ ʪʦʧ-5 ʩʘʤʳʭ 

çʦʙʲʝʤʥʳʭè ʢʘʪʝʛʦʨʠʡ ʚʭʦʜʷʪ: 1) ʩʪʨʦʠʪʝʣʴʩʪʚʦ ʠ ʙʣʘʛʦʫʩʪʨʦʡʩʪʚʦ (1,281 ʤʣʨʜ ʨʫʙ.), 2) 
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ʨʝʤʦʥʪ ʞʠʣʴʷ (0,910 ʤʣʨʜ ʨʫʙ.), 3) ʜʝʣʦʚʳʝ ʫʩʣʫʛʠ (ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʳʡ ʪʨʫʜ) ï 0,861 ʤʣʨʜ 

ʨʫʙ., 4) ʧʝʨʝʚʦʟʢʠ ʠ ʢʫʨʴʝʨʳ (0,605 ʤʣʨʜ ʨʫʙ.), 5) ʢʨʘʩʦʪʘ ʠ ʟʜʦʨʦʚʴʝ (0,405 ʤʣʨʜ ʨʫʙ.).  

 

ʈʠʩʫʥʦʢ 2. ʆʙʲʝʤ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʧʦ ʩʬʝʨʘʤ ʚ ʈʦʩʩʠʠ (ʘʧʨʝʣʴ 2020 ï ʤʘʨʪ 

2021 ʛʛ.)  

 
 

ʀʩʪʦʯʥʠʢ: Data Insight ʠ Avito ʋʩʣʫʛʠ 

 

ɺ ʈʦʩʩʠʠ ʠ ʚ ʤʠʨʝ ʧʦʜ ʚʣʠʷʥʠʝʤ ʨʘʟʚʠʪʠʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʩʪʘʣ 

ʬʦʨʤʠʨʦʚʘʪʴʩʷ ʥʦʚrʡ ʪʠʧ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ ï ʧʣʘʪʬʦʨʤʝʥʥʘ ̫ʟʘʥʷʪʦʩʪ.ɹ ʉʦʛʣʘʩʥʦ 

ʦʧʨʝʜʝʣʝʥʠʶ ʚʳʰʝ, ʟʘʥʷʪʦʩʪʴ ʥʘ ʧʣʘʪʬʦʨʤʝ ʧʨʝʜʧʦʣʘʛʘʝʪ ʚʳʧʦʣʥʝʥʠʝ ʟʘʜʘʯʠ ʠʣʠ 

ʧʨʝʜʦʩʪʘʚʣʝʥʠʷ ʫʩʣʫʛʠ çʧʦ ʟʘʧʨʦʩʫè. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʩʪʘʣʘ ʚʦʟʤʦʞʥʘ ʙʣʘʛʦʜʘʨʷ 

ʨʘʟʚʠʪʠʶ ʪʝʭʥʦʣʦʛʠʡ ï ʧʦʷʚʣʝʥʠʶ ʚʳʩʦʢʦʩʢʦʨʦʩʪʥʦʛʦ ʠ ʰʠʨʦʢʦʧʦʣʦʩʥʦʛʦ ʠʥʪʝʨʥʝʪʘ, ʘ 

ʪʘʢʞʝ ʩʤʘʨʪʬʦʥʦʚ, ʤʦʱʥʳʭ ʢʦʤʧʴʶʪʝʨʦʚ ʠ ʧʣʘʥʰʝʪʦʚ ʠ ʜʨʫʛʦʡ ʫʤʥʦʡ ʵʣʝʢʪʨʦʥʠʢʠ. 

ʊʝʭʥʦʣʦʛʠʯʝʩʢʘʷ ʧʦʜʜʝʨʞʢʘ ʧʨʝʜʦʧʨʝʜʝʣʠʣʘ ʨʘʟʚʠʪʠʝ ʬʦʨʤʘʪʘ ʫʜʘʣʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, 

ʢʦʪʦʨʘʷ ʪʝʧʝʨʴ ʩʪʘʣʘ ʦʜʥʠʤ ʠʟ ʥʘʠʙʦʣʝʝ ʨʘʩʧʨʦʩʪʨʘʥʸʥʥʳʭ ʠ ʵʬʬʝʢʪʠʚʥʳʭ ʩʧʦʩʦʙʦʚ 

ʧʨʦʜʦʣʞʘʪʴ ʨʘʙʦʪʫ ʚ ʧʝʨʠʦʜ ʛʣʦʙʘʣʴʥʦʡ ʧʘʥʜʝʤʠʠ.  

ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ ʛʠʙʢʦʩʪʴʶ, ʩʚʦʙʦʜʦʡ ʚʳʙʦʨʘ ʠ 

ʥʝʟʘʚʠʩʠʤʦʩʪʴʶ. ʄʥʦʛʠʝ ʧʘʨʪʥʝʨʳ-ʠʩʧʦʣʥʠʪʝʣʠ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ 

ʠʤʝʥʥʦ ʙʣʘʛʦʜʘʨʷ ʪʘʢʦʡ ʧʨʠʨʦʜʝ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʫʞʝ ʟʘʥʠʤʘʝʪ ʢʣʶʯʝʚʳʝ 

ʧʦʟʠʮʠʠ ʚ ʩʪʨʫʢʪʫʨʝ ʟʘʥʷʪʦʩʪʠ ʥʘʩʝʣʝʥʠʷ ʚ ʨʘʟʣʠʯʥʳʭ ʛʦʨʦʜʘʭ, ʘʛʣʦʤʝʨʘʮʠʷʭ ʠ ʩʪʨʘʥʘʭ. ɺ 

ʈʦʩʩʠʠ ʫʞʝ ʧʦ ʨʘʟʣʠʯʥʳʤ ʜʘʥʥʳʤ ʥʘʩʯʠʪʳʚʘʝʪʩʷ ʦʢʦʣʦ 10 ʤʠʣʣʠʦʥʦʚ ʧʣʘʪʬʦʨʤʝʥʥʳʭ 

ʨʘʙʦʪʥʠʢʦʚ, ʩʦʛʣʘʩʥʦ ʩʦʚʤʝʩʪʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ Data Insight ʠ Avito ʋʩʣʫʛʠ. ʂʘʢ ʠ ʚ 

ʦʙʲʝʤʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʚ ʈʦʩʩʠʠ, ʪʘʢ ʠ ʩʪʨʫʢʪʫʨʝ ʟʘʥʷʪʦʩʪʠ ʪʦʧ-5 ʩʬʝʨ ʚʳʛʣʷʜʠʪ 

ʘʥʘʣʦʛʠʯʥʳʤ ʦʙʨʘʟʦʤ. ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʪʦʣʴʢʦ ʪʨʠ ʩʬʝʨʳ ʦʙʝʩʧʝʯʠʚʘʶʪ ʟʘʥʷʪʦʩʪʴ 

ʙʦʣʝʝ ʯʝʤ ʤʠʣʣʠʦʥʫ ʯʝʣʦʚʝʢ, ʘ ʦʜʥʘ ʠʟ ʥʠʭ ʧʨʠʙʣʠʞʘʝʪʩʷ ʢ 2 ʤʠʣʣʠʦʥʘʤ ʧʣʘʪʬʦʨʤʝʥʥʳʤ 

ʟʘʥʷʪʳʤ ï ʵʪʦ ʦʪʨʘʩʣʴ ʩʪʨʦʠʪʝʣʴʩʪʚʘ ʠ ʙʣʘʛʦʫʩʪʨʦʡʩʪʚʘ.  
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ʈʠʩʫʥʦʢ 3. ʏʠʩʣʝʥʥʦʩʪʴ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʧʦ ʩʬʝʨʘʤ ʚ ʈʦʩʩʠʠ (ʘʧʨʝʣʴ 2020 ï 

ʤʘʨʪ 2021 ʛʛ.) 

 

 
 

ʀʩʪʦʯʥʠʢ: Data Insight ʠ Avito ʋʩʣʫʛʠ 

 

ɺ ʉʐɸ ʯʠʩʣʝʥʥʦʩʪʴ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ ʪʘʢʞʝ ʧʦʢʘʟʳʚʘʝʪ ʧʦʣʦʞʠʪʝʣʴʥʫʶ 

ʜʠʥʘʤʠʢʫ. ʉʦʝʜʠʥʝʥʥʳʝ ʐʪʘʪʳ ʦʙʣʘʜʘʶʪ ʥʘ ʩʝʛʦʜʥʷʰʥʠʡ ʤʦʤʝʥʪ ʩʘʤʦʡ ʨʘʟʚʠʪʦʡ ʠ 

ʨʘʟʚʝʪʚʣʸʥʥʦʡ ʩʠʩʪʝʤʦʡ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ ʚ ʟʘʧʘʜʥʦʤ ʧʦʣʫʰʘʨʠʠ. C 2011 ʛʦʜʘ 

ʨʦʩʪ ʯʠʩʣʝʥʥʦʩʪʠ ʩʦʩʪʘʚʠʣ ʧʦʯʪʠ 320% ï ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʚʳʨʦʩʣʘ ʠ ʩʪʨʫʢʪʫʨʥʦ, 

c 2014 ʛʦʜʘ ʧʦʷʚʣʷʝʪʩʷ ʯʘʩʪʠʯʥʘʷ ʟʘʥʷʪʦʩʪʴ ʥʘ ʧʣʘʪʬʦʨʤʘʭ, ʘ ʩ 2015 ï ʚʨʝʤʝʥʥʘʷ. ʇʦ 

ʜʘʥʥʳʤ MBO Partners ʚ ʉʐɸ ʩʝʡʯʘʩ 51,1 ʤʠʣʣʠʦʥʦʚ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ï 

ʬʨʠʣʘʥʩʝʨʦʚ (ʩʘʤʦʟʘʥʷʪʳʭ) ʠ ʦʩʥʦʚʘʪʝʣʝʡ ʤʠʢʨʦʙʠʟʥʝʩʘ. ʇʨʠ ʵʪʦʤ ʧʦ ʦʮʝʥʢʘʤ Edelman 

Intelligence ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʫʞʝ ʦʢʦʣʦ 67 ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ ʚ ʉʐɸ, ʘ ʢ 2028 ʛʦʜʫ 

ʧʨʦʛʥʦʟʠʨʫʝʪʩʷ ʨʦʩʪ ʜʦ 90 ʤʠʣʣʠʦʥʦʚ.  

 

ʈʠʩʫʥʦʢ 4. ɼʠʥʘʤʠʢʘ ʯʠʩʣʝʥʥʦʩʪʠ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʚ ʉʐɸ ʚ 2011-2021 ʛʛ. 

 

 
 

ʀʩʪʦʯʥʠʢ: MBO Partners  

 

ɻʦʚʦʨʷ ʦ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʤʠʨʝ, ʩʣʝʜʫʝʪ ʧʨʠʚʝʩʪʠ ʜʘʥʥʳʝ ʩʦʚʤʝʩʪʥʦʛʦ 

ʠʩʩʣʝʜʦʚʘʥʠʷ ʵʢʦʥʦʤʠʩʪʦʚ ʆʪʪʦ ʂʘʩʩʠ (ʅʘʫʯʥʦ-ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʡ ʠʥʩʪʠʪʫʪ ʬʠʥʩʢʦʡ 

ʵʢʦʥʦʤʠʢʠ ELTA), ɺʠʣʠ ʃʝʭʜʦʥʚʠʨʪʘ (ʆʢʩʬʦʨʜ), ʘ ʪʘʢʞʝ ʌʘʙʠʘʥ ʉʪʝʬʘʥʠ (ʀʥʩʪʠʪʫʪ 

ɸʣʘʥʘ ʊʴʶʨʠʥʛʘ). ʀʩʩʣʝʜʦʚʘʥʠʝ ʦʧʠʩʳʚʘʝʪ ʜʘʥʥʳʝ ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ ʧʣʘʪʬʦʨʤ ʜʣʷ 

ʩʧʝʮʠʘʣʠʩʪʦʚ, ʧʨʝʜʦʩʪʘʚʣʷʶʱʠʭ ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʳʝ ʫʩʣʫʛʠ ʚ ʨʘʟʥʳʭ ʩʬʝʨʘʭ ʜʝʷʪʝʣʴʥʦʩʪʠ 
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(online freelancing platforms). ʀʟ 351 ʧʦʜʦʙʥʦʡ ʢʦʤʧʘʥʠʠ ʙʳʣʠ ʥʘʡʜʝʥʳ ʜʘʥʥʳʝ ʧʦ 162, ʠ 

ʧʨʠ ʵʪʦʤ ʦʙʱʘʷ ʯʠʩʣʝʥʥʦʩʪʴ ʟʘʥʷʪʳʭ ʥʘ ʧʣʘʪʬʦʨʤʝ ʠ ʠʩʧʦʣʥʷʶʱʠʭ ʟʘʢʘʟʳ ʩʦʩʪʘʚʠʣʘ 140 

ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ, ʧʨʝʜʩʪʘʚʣʝʥʥʳʭ ʤʝʥʝʝ ʧʦʣʦʚʠʥʦʡ ʚʩʝʭ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ ʚ 

ʩʬʝʨʝ ʫʜʘʣʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʤʠʨʝ. ɹʦʣʝʝ ʪʦʛʦ, ʠʩʩʣʝʜʦʚʘʪʝʣʠ ʦʮʝʥʠʚʘʶʪ, ʯʪʦ ʝʩʪʴ ʝʱʝ ʢʘʢ 

ʤʠʥʠʤʫʤ 23 ʤʠʣʣʠʦʥʘ ʟʘʥʷʪʳʭ ʥʘ ʧʣʘʪʬʦʨʤʘʭ, ʪʦʯʥʳʝ ʜʘʥʥʳʝ ʧʦ ʢʦʪʦʨʦʤ ʥʘ ʤʦʤʝʥʪ 

ʠʟʫʯʝʥʠʷ ʙʳʣʠ ʥʝ ʜʦʩʪʫʧʥʳ.  

 

çʄʳ ʩʤʦʛʣʠ ʠʟʫʯʠʪʴ ʢʦʣʠʯʝʩʪʚʦ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ ʚ 162 ʠʟ 351 

ʩʣʫʯʘʷ. ʆʙʱʘʷ ʯʠʩʣʝʥʥʦʩʪʴ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ ʥʘ ʚʩʝʭ 162 ʧʣʘʪʬʦʨʤʘʭ 

ʩʦʩʪʘʚʣʷʝʪ 140 000 000 ʯʝʣʦʚʝʢ. ʅʘ ʙʦʣʴʰʠʥʩʪʚʝ ʧʣʘʪʬʦʨʤ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʦ ʤʝʥʝʝ 

ʤʠʣʣʠʦʥʘ ʨʘʙʦʪʥʠʢʦʚ. ʅʘʠʙʦʣʴʰʠʝ ʟʥʘʯʝʥʠʷ ʧʦ ʢʦʣʠʯʝʩʪʚʫ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʥʳʭ 

ʨʘʙʦʪʥʠʢʦʚ ʧʨʝʜʩʪʘʚʣʝʥʳ ʪʨʝʤʷ ʧʣʘʪʬʦʨʤʘʤʠ: freelancer.com (31 ʤʠʣʣʠʦʥ), epwk.com 

(23 ʤʠʣʣʠʦʥʘ), ʠ zbj.com (23 ʤʠʣʣʠʦʥʘ)è, ï ʦʪʤʝʯʘʝʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ çHow Many Online 

Workers are there in the World? A Data-Driven Assessmentè.  

 

ʉʣʝʜʫʝʪ ʦʪʜʝʣʴʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʧʦ ʦʮʝʥʢʘʤ ʆʕʉʈ, ʯʠʩʣʝʥʥʦʩʪ ɹʧʣʘʪʬʦʨʤʝʥʥʳʭ 

ʟʘʥʷʪʳʭ ʚ ʤʠʨʝ ʩʦʩʪʘʚʠʪ 150 ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ ʪʦʣʴʢʦ ʢ 2023 ʛʦʜʫ, ʪʦʛʜʘ ʢʘʢ ʩʦʙʨʘʥʥʳʝ 

ʜʘʥʥʳʝ ʫʯʝʥʳʤʠ ʠʟ ʚʝʜʫʱʠʭ ʤʠʨʦʚʳʭ ʫʥʠʚʝʨʩʠʪʝʪʦʚ ʫʢʘʟʳʚʘʶʪ ʥʘ ʦʰʠʙʦʯʥʦʩʪʴ ʦʮʝʥʢʠ. 

ʋʯʝʥʳʝ, ʦʜʥʘʢʦ, ʠʩʢʣʶʯʠʣʠ ʠʟ ʦʮʝʥʢʠ ʯʠʩʣʝʥʥʦʩʪʴ ʠʩʧʦʣʥʠʪʝʣʝʡ-ʧʘʨʪʥʝʨʦʚ 

ʣʦʛʠʩʪʠʯʝʩʢʠʭ ʩʝʨʚʠʩʦʚ, ʩʝʨʚʠʩʦʚ ʪʘʢʩʠ, ʜʦʩʪʘʚʢʠ ʧʨʦʜʫʢʪʦʚ ʧʠʪʘʥʠʷ ʠ ʝʜʳ ʠʟ ʨʝʩʪʦʨʘʥʦʚ. 

ʕʪʦ ʦʟʥʘʯʘʝʪ, ʯʪʦ ʜʘʞʝ ʵʪʘ ʯʠʩʣʝʥʥʦʩʪʴ ʥʝ ʦʪʨʘʞʘʝʪ ʧʦʣʥʦʡ ʢʘʨʪʠʥʳ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ ʚ ʤʠʨʝ, ʪʘʢ ʢʘʢ ʢʦʣʠʯʝʩʪʚʦ ʟʘʥʷʪʳʭ ʚ ʜʘʥʥʦʡ ʬʦʨʤʝ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ 

ʟʥʘʯʠʪʝʣʴʥʦ ʙʦʣʴʰʝ. ʂ ʧʨʠʤʝʨʫ, ʪʦʣʴʢʦ ʩʝʨʚʠʩ ʪʘʢʩʠ Uber ʥʘʩʯʠʪʳʚʘʝʪ ʦʢʦʣʦ 4 ʤʠʣʣʠʦʥʦʚ 

ʚʦʜʠʪʝʣʝʡ ʧʦ ʚʩʝʤʫ ʤʠʨʫ. ɹʦʣʝʝ ʪʦʛʦ, ʧʦ ʨʘʟʣʠʯʥʳʤ ʦʮʝʥʢʘʤ, ʚ ʦʜʥʦʤ ʂʠʪʘʝ ʢʦʣʠʯʝʩʪʚʦ 

ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ ʩʦʩʪʘʚʣʷʝʪ ʦʢʦʣʦ 140 ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ. ʇʦ ʵʪʦʡ ʧʨʠʯʠʥʝ, ʧʦ 

ʠʪʦʛʘʤ 2021 ʛʦʜʘ ʤʦʞʥʦ ʛʦʚʦʨʠʪʴ ʦ ʪʦʤ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʷʚʣʷʝʪʩʷ ʦʜʥʦʡ ʠʟ 

ʩʘʤʳʭ ʙʳʩʪʨʦʨʘʩʪʫʱʠʭ ʬʦʨʤ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ.  ʀʩʩʣʝʜʦʚʘʪʝʣʠ ʪʘʢʞʝ ʜʘʶʪ ʧʦʜʨʦʙʥʦʝ 

ʦʧʠʩʘʥʠʝ ʧʣʘʪʬʦʨʤ ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʯʠʩʣʝʥʥʦʩʪʠ ʧʘʨʪʥʝʨʦʚ-ʠʩʧʦʣʥʠʪʝʣʝʡ: ʤʝʥʝʝ 10 

ʪʳʩʷʯ, ʦʪ 10 ʜʦ 100 ʪʳʩʷʯ, ʦʪ 100 ʪʳʩʷʯ ʜʦ 1 ʤʠʣʣʠʦʥʘ, ʦʪ 1 ʜʦ 10 ʤʠʣʣʠʦʥʦʚ ʠ ʩʚʳʰʝ 10 

ʤʠʣʣʠʦʥʦʚ. ɹʦʣʴʰʠʥʩʪʚʦ ʧʣʘʪʬʦʨʤ, ʧʨʝʜʦʩʪʘʚʣʷʶʱʠʭ ʫʩʣʫʛʠ ʫʜʘʣʝʥʥʦ ï ɻ ʪʦ ʢʦʤʧʘʥʠʠ ʜʦ 

ʤʠʣʣʠʦʥʘ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʥʳʭ ʧʦʣʴʟʦʚʘʪʝʣʝʡ, ʘ ʠʤʝʥʥʦ ï 139.  

 

ʈʠʩʫʥʦʢ 5. ʇʣʘʪʬʦʨʤʳ-ʘʛʨʝʛʘʪʦʨʳ ʫʩʣʫʛ, ʩʝʛʤʝʥʪʠʨʦʚʘʥʥʳʝ ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ 

ʧʘʨʪʥʝʨʦʚ, 2020 ʛ. 

 

 
 

ʀʩʪʦʯʥʠʢ: çHow Many Online Workers are there in the World? A Data-Driven Assessmentè ï 

Otto Kªssi, Vili Lehdonvirta, Fabian Stephany, 2021 
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ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʪʘʢʞʝ ʠʛʨʘʝʪ ʚʘʞʥʫʶ ʨʦʣʴ ʚ ʩʪʨʘʥʘʭ ɽʚʨʦʧʳ. ɿʘ 

ʧʦʩʣʝʜʥʠʝ 5 ʣʝʪ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʧʨʦʠʟʦʰʣʠ ʩʝʨʴʝʟʥʳʝ ʩʪʨʫʢʪʫʨʥʳʝ ʠʟʤʝʥʝʥʠʷ ʚ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ. ʉʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ University of Hertfordshire ʩ 

ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʜʘʥʥʳʭ BritainThinks, ʯʠʩʣʝʥʥʦʩʪʴ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʚʳʨʦʩʣʘ ʧʦʯʪʠ 

ʥʘ 10%, ʩ 5,8% ʚ 2016 ʛʦʜʫ ʜʦʩʪʠʛʥʫʚ ʦʪʤʝʪʢʠ ʚ 14,7% (ʦʢʦʣʦ 5,1 ʤʠʣʣʠʦʥʘ ʯʝʣʦʚʝʢ) ʦʪ 

ʚʩʝʛʦ ʢʦʣʠʯʝʩʪʚʘ ʨʘʙʦʯʝʡ ʩʠʣʳ ʉʦʝʜʠʥʝʥʥʦʛʦ ʂʦʨʦʣʝʚʩʪʚʘ ʚ 2021 ʛʦʜʫ. ɹʦʣʝʝ ʪʦʛʦ, ʧʦʯʪʠ 

ı (22,6%) ʛʨʘʞʜʘʥ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʙʳʣʠ ʟʘʥʷʪʳ ʢʘʢʠʤ-ʣʠʙʦ ʦʙʨʘʟʦʤ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ ʚ 2021 ʛʦʜʫ. ʆʪʤʝʪʠʤ, ʯʪʦ ʢʦʣʠʯʝʩʪʚʦ ʟʘʥʷʪʳʭ ʥʘ ʧʣʘʪʬʦʨʤʝ ʙʦʣʝʝ ʯʝʤ 

ʫʜʚʦʠʣʦʩʴ ʚ ʧʨʦʤʝʞʫʪʦʢ ʩ 2016 (5,8%) ʜʦ 2019 (11,8%) ʛʦʜʘ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʧʦ ʪʝʤʧʘʤ 

ʨʘʟʚʠʪʠʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʠ ʟʘʥʷʪʦʩʪʠ ɺʝʣʠʢʦʙʨʠʪʘʥʠʷ ʷʚʣʷʝʪʩʷ ʦʜʥʦʡ ʠʟ 

ʚʝʜʫʱʠʭ ʩʪʨʘʥ ʚ ʤʠʨʝ ʠ ʚʝʜʫʱʝʡ ʚ ɽʚʨʦʧʝ.  

 

ʈʠʩʫʥʦʢ 6. ɼʠʥʘʤʠʢʘ ʨʦʩʪʘ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʚ 2016-2021 

ʛʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: University of Hertfordshire ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʜʘʥʥʳʭ BritainThinks, 2021 

 
ʇʦʤʠʤʦ ʯʠʩʣʝʥʥʦʛʦ ʧʨʠʨʦʩʪʘ, ʚ 2021 ʛʦʜʫ ʜʣʷ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ 53,7% 

ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʩʣʫʞʠʣʘ ʩʧʦʩʦʙʦʤ ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʟʘʨʘʙʦʪʦʢ ʠ 

ʩʦʩʪʘʚʣʷʣʘ ʜʦ 25% ʠʭ ʩʦʚʦʢʫʧʥʦʛʦ ʜʦʭʦʜʘ ʣʠʮʘ. ʆʜʥʘʢʦ ʙʦʣʝʝ 30% ʧʘʨʪʥʝʨʦʚ-

ʠʩʧʦʣʥʠʪʝʣʝʡ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʧʦʣʫʯʘʶʪ ʢʘʢ ʤʠʥʠʤʫʤ ʧʦʣʦʚʠʥʫ ʩʚʦʝʛʦ ʜʦʭʦʜʘ, ʨʘʙʦʪʘʷ 

ʠʤʝʥʥʦ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ.  

ɺʝʣʠʢʦʙʨʠʪʘʥʠʷ ʷʚʣʷʝʪʩʷ ʭʦʨʦʰʠʤ ʧʨʠʤʝʨʦʤ ʨʘʟʚʠʪʠʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚʦ 

ʚʩʝʭ ʩʬʝʨʘʭ. ɿʘ ʧʦʩʣʝʜʥʠʝ 5 ʣʝʪ ʢʦʣʠʯʝʩʪʚʦ ʟʘʥʷʪʳʭ ʚ ʩʝʨʚʠʩʘʭ ʪʘʢʩʠ ʠ ʜʦʩʪʘʚʢʠ ʧʨʦʜʫʢʪʦʚ 

ʧʠʪʘʥʠʷ ʠ ʝʜʳ ʠʟ ʨʝʩʪʦʨʘʥʦʚ ʚʳʨʦʩʣʦ ʧʦʯʪʠ ʚ 4 ʨʘʟʘ, ʩ 1,9% ʚ 2016 ʛʦʜʫ ʜʦ ʧʦʯʪʠ ʜʝʩʷʪʠ ï 

8,9%. ʋʚʝʣʠʯʠʣʦʩʴ ʠ ʯʠʩʣʦ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ ʠ ʚ ʞʠʣʠʱʥʳʭ ʩʝʨʚʠʩʘʭ (ʘʨʝʥʜʳ 

ʞʠʣʴʷ) ï ʙʦʣʝʝ ʯʝʤ ʚ ʜʚʘ ʨʘʟʘ (ʜʦ 7,9% ʚ 2021 ʛʦʜʫ), ʚ ʩʝʨʚʠʩʘʭ ʨʘʟʣʠʯʥʳʭ ʧʦʨʫʯʝʥʠʡ 

(ʨʘʟʥʦʨʘʙʦʯʠʝ) ʧʦʯʪʠ ʚ ʪʨʠ ʨʘʟʘ, ʘ ʫʜʘʣʝʥʥʦ ʪʨʫʜʷʱʠʭʩʷ ʚ ʩʬʝʨʝ ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ 

ʫʚʝʣʠʯʠʣʦʩʴ ʜʦ 11,9% (ʙʦʣʝʝ ʯʝʤ ʚ ʜʚʘ ʨʘʟʘ).  

 

çɿʜʝʩʴ ʤʳ ʚʳʜʝʣʷʝʤ ʯʝʪʳʨʝ ʪʠʧʘ ʨʘʙʦʪʳ ʩ ʧʣʘʪʬʦʨʤʦʡ. ʇʝʨʚʳʤ ʠʟ ʥʠʭ ʷʚʣʷʝʪʩʷ 

ʪʘʢʩʠ ʠ ʜʦʩʪʘʚʢʘ, ʩʛʨʫʧʧʠʨʦʚʘʥʥʘʷ ʚʤʝʩʪʝ ʠʟ-ʟʘ ʘʥʘʣʦʛʠʯʥʦʩʪʠ ʵʪʠʭ ʬʦʨʤʦʚ ʨʘʙʦʪʳ.  

ʅʘʧʨʠʤʝʨ, ʚʦʜʠʪʝʣʠ Uber, ʧʨʝʜʦʩʪʘʚʣʷʶʱʠʝ ʢʘʢ ʫʩʣʫʛʠ ʪʘʢʩʠ, ʪʘʢ ʠ ʫʩʣʫʛʠ ʧʦ ʜʦʩʪʘʚʢʝ 

ʧʨʦʜʫʢʪʦʚ ʧʠʪʘʥʠʷè, ï ʜʘʝʪʩʷ ʢʣʘʩʩʠʬʠʢʘʮʠʷ ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ ʚ 

ʠʩʩʣʝʜʦʚʘʥʠʠ University of Hertfordshire ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʜʘʥʥʳʭ BritainThinks.  

 

ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʜʚʝ ʩʘʤʳʝ ʨʘʟʚʠʚʘʶʱʠʝʩʷ ʩʬʝʨʳ ï ʵʪʦ, ʚ-ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ, 

ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʳʡ ʪʨʫʜ, ʘ ʚʦ ʚʪʦʨʫʶ ï ʪʘʢʩʠ ʠ ʜʦʩʪʘʚʢʘ. ʇʝʨʝʯʠʩʣʝʥʥʳʝ ʮʠʬʨʳ 
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ʧʦʜʪʚʝʨʞʜʘʶʪ ʟʥʘʯʠʤʦʩʪʴ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʜʣʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ 

ʙʘʣʘʥʩʘ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ.  

 

çʇʦ-ʧʨʝʞʥʝʤʫ ʩʘʤʦʡ ʢʨʫʧʥʦʡ ʢʘʪʝʛʦʨʠʝʡ ʨʘʙʦʪʳ ʥʘ ʧʣʘʪʬʦʨʤʝ ʙʳʣʘ ʦʥʣʘʡʥ-

ʨʘʙʦʪʘ, ʚʢʣʶʯʘʶʱʘʷ ʮʠʬʨʦʚʳʝ ʟʘʜʘʯʠ, ʚʳʧʦʣʥʷʝʤʳʝ ʫʜʘʣʝʥʥʦ. ʕʪʦ ʦʭʚʘʪʳʚʘʝʪ 

ʰʠʨʦʢʠʡ ʩʧʝʢʪʨ ʨʘʙʦʪ, ʥʘʯʠʥʘʷ ʦʪ ʦʯʝʥʴ ʥʠʟʢʦʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʦʡ çɦ ʝʣʢʘʶʱʝʡ ʨʘʙʦʪʳè, 

ʩ ʦʜʥʦʡ ʩʪʦʨʦʥʳ, ʠ ʟʘʢʘʥʯʠʚʘʷ ʚʳʩʦʢʦʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ, 

ʪʝʭʥʠʯʝʩʢʦʡ ʠʣʠ ʪʚʦʨʯʝʩʢʦʡ ʨʘʙʦʪʦʡ, ʩ ʜʨʫʛʦʡè, ï ʦʪʤʝʯʘʝʪʩʷ ʣʠʜʝʨʩʪʚʦ ʫʜʘʣʝʥʥʦʛʦ 

ʪʨʫʜʘ ʚ ʧʣʘʬʪʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ University of Hertfordshire ʩ 

ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʜʘʥʥʳʭ BritainThinks. 

 

ʈʠʩʫʥʦʢ 7. ɼʠʥʘʤʠʢʘ ʨʦʩʪʘ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʚ 2016-2021 

ʛʛ.  

 

 
 
ʀʩʪʦʯʥʠʢ: University of Hertfordshire ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʜʘʥʥʳʭ BritainThinks 

 
ʅʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʚ ʦʯʝʨʝʜʥʦʡ ʨʘʟ ʦʪʤʝʯʘʝʪ ʨʦʩʪ ʠ ʨʘʟʚʠʪʠʝ ʥʦʚʦʛʦ ʪʠʧʘ 

ʵʢʦʥʦʤʠʢʠ, ʦʩʥʦʚʘʥʥʦʡ ʥʘ ʜʝʷʪʝʣʴʥʦʩʪʠ ʪʘʢʠʭ ʧʣʘʪʬʦʨʤ ʢʘʢ Uber, Airbnb ʠ Upwork, ʠ 

ʥʘʧʨʘʚʣʝʥʘ ʥʘ ʦʩʫʱʝʩʪʚʣʝʥʠʝ ʜʝʤʦʛʨʘʬʠʯʝʩʢʦʛʦ ʘʥʘʣʠʟʘ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, ʩ 

ʬʦʢʫʩʦʤ ʥʘ ʧʦʢʦʣʝʥʠʝ ʍ ʚ ʩʪʨʫʢʪʫʨʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʈʦʩʩʠʠ ʠ ʟʘʨʫʙʝʞʥʳʭ 

ʩʪʨʘʥʘʭ. ʆʩʥʦʚʘʥʠʝʤ ʜʣʷ ʠʟʫʯʝʥʠʷ ʦʩʦʙʝʥʥʦʩʪʝʡ ʫʯʘʩʪʠʷ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ ʩʪʘʣʘ ʧʫʙʣʠʢʘʮʠʷ ʠʩʩʣʝʜʦʚʘʥʠʷ ʈʦʩʩʠʡʩʢʦʛʦ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʛʫʤʘʥʠʪʘʨʥʦʛʦ 

ʫʥʠʚʝʨʩʠʪʝʪʘ (ʈɻɻʋ) çʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʠʥʩʪʨʫʤʝʥʪ ʪʨʫʜʦʚʦʡ ʩʦʮʠʘʣʠʟʘʮʠʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Zè. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʥʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʤʦʞʥʦ ʥʘʟʚʘʪʴ 

ʧʨʦʜʦʣʞʝʥʠʝʤ ʩʝʨʠʠ ʠʩʩʣʝʜʦʚʘʥʠʡ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʧʦʢʦʣʝʥʠʡ ʠ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʠ.  
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ʇʦʢʦʣʝʥʠʝ ʍ ʚ ʩʪʨʫʢʪʫʨʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʈʦʩʩʠʠ ʠ ʚ ʤʠʨʝ  
 

ʈʘʟʛʨʘʥʠʯʝʥʠʝ ʧʦʢʦʣʝʥʠʡ ʧʦ ʛʦʜʫ ʨʦʞʜʝʥʠʷ ʩʪʘʣʦ ʚʦʟʤʦʞʥʦ ʙʣʘʛʦʜʘʨʷ ʊʝʦʨʠʠ 

ʧʦʢʦʣʝʥʠʡ. ʊʝʦʨʠʷ ʧʦʢʦʣʝʥʠʡ, ʩʦʟʜʘʥʥʘ ̫ʋʠʣʴʷʤʦʤ ʐʪʨʘʫʩʦʤ ʠ ʅʠʣʦʤ ʍʦʫʚʦʤ ʚ 1991 

ʛʦʜʫ. ʀʤʝʥʥʦ ʪʦʛʜʘ ʚʳʰʣʘ ʧʝʨʚʘʷ ʩʦʚʤʝʩʪʥʘʷ ʢʥʠʛʘ ʘʚʪʦʨʦʚ ʧʦʜ ʥʘʟʚʘʥʠʝʤ çʇʦʢʦʣʝʥʠʷè 

ʠʣʠ ʧʦ-ʘʥʛʣʠʡʩʢʠ ï Gerenations. ʂʥʠʛʘ ʧʦʟʚʦʣʠʣʘ ʩʦʚʤʝʩʪʠʪʴ ʚʦʝʜʠʥʦ ʨʘʟʣʠʯʥʳʝ 

ʢʫʣʴʪʫʨʥʳʝ ʢʦʜʳ, ʧʨʠʟʥʘʢʠ ʠ ʦʩʥʦʚʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʧʦʢʦʣʝʥʠʡ ʩ 1548 ʛʦʜʘ ʠ ʚʧʣʦʪʴ ʚ 

2069 ʛʦʜʘ. ʆʩʥʦʚʥʦʡ ʬʦʢʫʩ ʚʥʠʤʘʥʠʷ ʥʘʫʯʥʦʛʦ ʩʦʦʙʱʝʩʪʚʘ ʠ ʩʦʦʙʱʝʩʪʚʘ ʩʧʝʮʠʘʣʠʩʪʦʚ, 

ʨʘʙʦʪʘʶʱʠʭ ʚ ʩʬʝʨʝ ʤʘʩʩʦʚʦʡ ʢʫʣʴʪʫʨʳ, ʧʨʠʪʷʛʠʚʘʶʪ ʜʚʘ ʧʦʩʣʝʜʥʠʭ ʥʘ ʜʘʥʥʳʡ ʤʦʤʝʥʪ 

çʮʠʢʣʘè (ʩʦʛʣʘʩʥʦ ʊʝʦʨʠʠ ʇʦʢʦʣʝʥʠʡ ʋʠʣʴʷʤʘ ʐʪʨʘʫʩʘ ʠ ʅʠʣʘ ʍʦʫʚʘ), ʘ ʠʤʝʥʥʦ ï çʎʠʢʣ 

ɺʝʣʠʢʦʡ ʩʠʣʳè ʠ çʎʠʢʣ ʄʠʣʣʝʥʠʫʤʘè. ʂ ʵʪʦʤʫ ʮʠʢʣʫ ʧʨʠʥʘʜʣʝʞʘʪ ʥʘʠʙʦʣʝʝ ʠʟʚʝʩʪʥʳʝ 

ʧʦʢʦʣʝʥʠʷ, ʛʨʘʥʠʮʳ ʢʦʪʦʨʳʭ ʥʘʯʠʥʘʶʪʩʷ ʩ ʩʝʨʝʜʠʥʳ ʍʍ ʚʝʢʘ. ɺ ʜʘʥʥʦʤ ʠʩʩʣʝʜʦʚʘʥʠʠ 

ʚʨʝʤʝʥʥʦʡ ʠʥʪʝʨʚʘʣ ʧʦʢʦʣʝʥʠʡ ʩʦʛʣʘʩʫʝʪʩʷ ʩ ʜʘʥʥʳʤʠ Pew Research Center, ʦʜʥʦʛʦ ʠʟ 

ʩʘʤʳʭ ʚʳʜʘʶʱʠʭʩʷ ʩʦʮʠʦʣʦʛʠʯʝʩʢʠʭ ʠʥʩʪʠʪʫʪʦʚ ʚ ʤʠʨʝ. ʀʩʩʣʝʜʦʚʘʥʠʝ ʧʦʢʦʣʝʥʠʷ ʍ ʠ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʬʦʢʫʩʠʨʫʝʪʩʷ ʥʘ ʧʦʢʦʣʝʥʯʝʩʢʦʡ ʪʝʦʨʠʠ, ʟʘʪʨʘʛʠʚʘʶʱʝʡ ʍʍ 

ʥʘʯʘʣʦ ʍʍI ʚʝʢʘ: 

 

çʎʠʢʣ ɺʝʣʠʢʦʡ ʩʠʣʳè  
¶ çɺʝʣʠʯʘʡʰʝʝ ʧʦʢʦʣʝʥʠʝè ï The Greatest Generation (ʦʢʦʣʦ 1901ï1927, ʩʦʙʩʪʚʝʥʥʳʝ ʦʮʝʥʢʠ)  

¶ çʊʠʭʦʝ ʧʦʢʦʣʝʥʠʝè ï Silent Generation (1928ï1945) 

 

çʎʠʢʣ ʄʠʣʣʝʥʠʫʤʘè 
¶ çʇʦʢʦʣʝʥʠʝ ʙʝʙʠ-ʙʫʤʝʨʦʚè ï Baby boomers Generation (1946ï1964) 

¶ çʇʦʢʦʣʝʥʠʝ Xè ï Generation X (1965ï1980), ʚ ʥʘʫʯʥʦ-ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʡ ʣʠʪʝʨʘʪʫʨʝ 

ʚʩʪʨʝʯʘʶʪʩʷ ʠ ʜʨʫʛʠʝ ʚʨʝʤʝʥʥʳʝ ʛʨʘʥʠʮʳ Gen X: 1964ï1981 ʛʛ.  

¶ çʇʦʢʦʣʝʥʠʝ Yè ʠʣʠ çʄʠʣʣʠʥʝʘʣʳè ï Generation Y ʠʣʠ Millennials (1981ï1996) 

¶ çʇʦʢʦʣʝʥʠʝ Zè ï Generation Z (1997ï2012) 

 

ʈʠʩʫʥʦʢ 8. ʊʠʧʦʣʦʛʠʷ ʧʦʢʦʣʝʥʠʡ ʍʍ-ʥʘʯʘʣʘ ʍʍI  ʚʝʢʘ ʥʘ 2022 ʛʦʜ.  

 

 

 
 

ʀʩʪʦʯʥʠʢ: Pew Research Center, ʩʦʙʩʪʚʝʥʥʳʡ ʘʥʘʣʠʟ, 2020-2022 

 

ʀʩʩʣʝʜʦʚʘʥʠʝ ʧʦʢʦʣʝʥʠ ̫ ʍ ʚ ʩʠʩʪʝʤʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʷʚʣʷʝʪʩʷ 

ʘʢʪʫʘʣʴʥʳʤ, ʪʘʢ ʢʘʢ ʧʦʢʦʣʝʥʠʝ Z, ʢʦʪʦʨʦʝ ʧʦ ʙʦʣʴʰʝʡ ʯʘʩʪʠ ʨʦʜʠʣʦʩʴ ʚ ʮʠʬʨʦʚʦʤ ʤʠʨʝ, ʚ-

ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ, ʧʨʠʚʝʪʩʪʚʫʝʪ ʚʩʝ ʮʠʬʨʦʚʦʝ. ʇʦ ʵʪʦʡ ʠ ʠʥʳʤ ʧʨʠʯʠʥʘʤ, ʧʝʨʝʯʠʩʣʝʥʥʳʤ ʚ 

ʠʩʩʣʝʜʦʚʘʥʠʠ çʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʠʥʩʪʨʫʤʝʥʪ ʪʨʫʜʦʚʦʡ ʩʦʮʠʘʣʠʟʘʮʠʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Zè ʤʦʣʦʜʦʝ ʧʦʢʦʣʝʥʠʝ ʩʦʩʪʘʚʣʷʝʪ ʙʦʣʴʰʫʶ ʯʘʩʪʴ ʚ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ.  
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ʇʨʠ ʵʪʦʤ ʥʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʧʦʜʪʚʝʨʞʜʘʝʪ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ ʍ ʷʚʣʷʝʪʩʷ ʙʘʟʠʩʦʤ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʠ ʤʠʨʦʚʦʡ ʵʢʦʥʦʤʠʢʠ ʚ ʮʝʣʦʤ. ɹʦʣʴʰʠʥʩʪʚʦ ʚʳʩʦʢʦʢʣʘʩʩʥʳʭ 

ʩʧʝʮʠʘʣʠʩʪʦʚ, ʚʳʧʦʣʥʷʶʱʠʭ ʨʘʟʦʚʳʝ ʠ ʧʝʨʠʦʜʠʯʝʩʢʠʝ ʟʘʜʘʯʠ ʫʜʘʣʝʥʥʦ ï ʵʪʦ ʠʤʝʥʥʦ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ. ʀʩʩʣʝʜʦʚʘʥʠʝ DDI, ʥʘʧʨʠʤʝʨ, ʫʢʘʟʳʚʘʝʪ, ʯʪʦ ʯʫʪʴ ʙʦʣʝʝ 

ʧʦʣʦʚʠʥʳ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (51%) ʟʘʥʠʤʘʶʪ ʚʝʜʫʱʠʝ ʫʧʨʘʚʣʝʥʯʝʩʢʠʝ ʨʦʣʠ ʚ 

ʢʦʤʧʘʥʠʷʭ ʧʦ ʚʩʝʤʫ ʤʠʨʫ. ʂ ʤʦʤʝʥʪʫ ʧʦʷʚʣʝʥʠʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʧʦʢʦʣʝʥʠʝ ʍ 

ʫʞʝ ʦʙʣʘʜʘʣʦ ʙʦʣʴʰʠʤ ʦʧʳʪʦʤ ʚ ʪʦʡ ʠʣʠ ʠʥʦʡ ʠʥʜʫʩʪʨʠʠ. ɺ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, 

ʢʘʢ, ʢ ʧʨʠʤʝʨʫ, ʜʝʤʦʥʩʪʨʠʨʫʶʪ ʜʘʥʥʳʝ ʧʦ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ, ʝʩʪʴ ʟʘʧʨʦʩ ʥʘ ʠʩʧʦʣʥʝʥʠʝ 

ʚʳʩʦʢʦʪʦʯʥʳʭ, ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʳʭ ʟʘʜʘʯ, ʯʪʦ ʚ ʪʦʤ ʯʠʩʣʝ ʛʦʚʦʨʠʪ ʦ ʧʦʪʨʝʙʥʦʩʪʠ ʨʳʥʢʘ ʚ 

ʪʘʢʠʭ ʩʧʝʮʠʘʣʠʩʪʘʭ ʧʦʢʦʣʝʥʠʷ ʍ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʥʠʭ ʷʚʣʷʝʪʩʷ ʩʧʦʩʦʙʦʤ 

ʧʦʣʫʯʠʪʴ ʭʦʨʦʰʠʡ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ ʠ ʩʦʚʤʝʱʘʪʴ ʵʪʫ ʛʠʙʢʫʶ ʨʘʙʦʪʫ ʩ ʜʨʫʛʠʤʠ 

ʜʝʣʘʤʠ.  

ɼʣʷ ʧʦʥʠʤʘʥʠʷ ʦʩʦʙʝʥʥʦʩʪʝʡ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ ʢʨʘʡʥʝ ʥʝʦʙʭʦʜʠʤʦ ʠʟʫʯʠʪʴ ʝʛʦ ʦʩʥʦʚʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ. ʉʦʛʣʘʩʥʦ Pew 

Research Center, ʧʦʢʦʣʝʥʠʝ ʍ (Gerneration X) ï ɻ ʪʦ ʛʨʫʧʧʘ ʣʶʜʝʡ, ʨʦʜʠʚʰʠʭʩʷ ʚ ʧʨʦʤʝʞʫʪʦʢ 

ʤʝʞʜʫ 1965 ʛʦʜʦʤ ʠ 1980. ʀʩʪʦʨʠʯʝʩʢʠ ʩʣʦʞʠʣʦʩʴ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ ʍ ï ʵʪʦ ʧʦʢʦʣʝʥʠʝ, 

ʧʦʧʘʚʰʝʝ ʚʦ ʚʨʝʤʝʥʥʦʡ ʠʥʪʝʨʚʘʣ ʩʧʘʜʘ ʨʦʞʜʘʝʤʦʩʪʠ, ʚʳʩʦʢʘʷ ʧʣʘʥʢʘ ʢʦʪʦʨʦʡ ʙʳʣʘ ʟʘʜʘʥʘ 

ʧʨʝʜʳʜʫʱʠʤ ʧʦʢʦʣʝʥʠʝʤ ï ɹʝʙʠ-ʙʫʤʝʨʘʤʠ. ʇʦʩʣʝʜʫʶʱʝʝ ʧʦʢʦʣʝʥʠʝ ʄʠʣʣʠʥʝʘʣʦʚ 

(ʇʦʢʦʣʝʥʠʝ Y) ʪʘʢʞʝ ʩʪʘʣʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʤ ʙʫʤʘ ʨʦʞʜʘʝʤʦʩʪʠ. ɺ ʉʐɸ ʟʘ ʚʝʩʴ ʧʝʨʠʦʜ ʩ 

1965 ʧʦ 1980 ʛʛ. ʨʦʞʜʘʝʤʦʩʪʴ ʧʦʢʦʣʝʥʠʷ ʍ ʩʦʩʪʘʚʠʣʘ 55 ʤʠʣʣʠʦʥʦʚ, ʘ ɹʝʙʠ-ʙʫʤʝʨʦʚ (ʩ 1946 

ʧʦ 1964 ʛʛ.) 76 ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ, ʯʪʦ ʙʦʣʴʰʝ ʥʘ ʜʚʘʜʮʘʪʴ ʦʜʠʥ ʤʠʣʣʠʦʥ. ʂʘʨʪʠʥʘ 

ʨʦʞʜʘʝʤʦʩʪʠ, ʩʬʦʨʤʠʨʦʚʘʥʥʘʷ ʚ ʉʐɸ ʟʘ ʵʪʠ ʛʦʜʳ, ʨʝʧʨʝʟʝʥʪʠʨʫʝʪ ʦʙʱʝʤʠʨʦʚʳʝ 

ʩʦʮʠʘʣʴʥʦ-ʜʝʤʦʛʨʘʬʠʯʝʩʢʠʝ ʪʝʥʜʝʥʮʠʠ.  

 

çʇʦ ʧʨʦʛʥʦʟʘʤ, ʝʱʝ ʥʝʩʢʦʣʴʢʦ ʣʝʪ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ X ʙʫʜʫʪ ʦʩʪʘʚʘʪʴʩʷ 

çʩʨʝʜʥʠʤ ʨʝʙʝʥʢʦʤè ʧʦʢʦʣʝʥʠʡ, ʦʢʘʟʘʚʰʠʤʩʷ ʤʝʞʜʫ ʜʚʫʤʷ ʙʦʣʝʝ ʢʨʫʧʥʳʤʠ ʧʦʢʦʣʝʥʠʷʤʠ, 

ʤʠʣʣʝʥʠʘʣʘʤʠ ʠ ʙʝʙʠ-ʙʫʤʝʨʘʤʠ. ʇʦʢʦʣʝʥʠʝ X ʨʦʜʠʣʦʩʴ ʚ ʧʝʨʠʦʜ, ʢʦʛʜʘ ʫ ʘʤʝʨʠʢʘʥʮʝʚ 

ʙʳʣʦ ʤʝʥʴʰʝ ʜʝʪʝʡ, ʯʝʤ ʚ ʧʦʩʣʝʜʫʶʱʠʝ ʜʝʩʷʪʠʣʝʪʠʷ. ʂʦʛʜʘ ʨʦʜʠʣʠʩʴ ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ X, ʨʦʞʜʘʝʤʦʩʪʴ ʩʦʩʪʘʚʣʷʣʘ ʚ ʩʨʝʜʥʝʤ ʦʢʦʣʦ 3,4 ʤʠʣʣʠʦʥʘ ʚ ʛʦʜ ʧʦ ʩʨʘʚʥʝʥʠʶ 

ʩ 3,9 ʤʠʣʣʠʦʥʘ ʚ ʛʦʜ ʩ 1981 ʧʦ 1996 ʛʦʜ, ʢʦʛʜʘ ʨʦʜʠʣʠʩʴ ʤʠʣʣʝʥʠʘʣʳè, ï ʧʨʠʚʦʜʠʪʩʷ ʘʥʘʣʠʟ 

ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ Pew Research Center.  

 

ʈʠʩʫʥʦʢ 9. ʈʦʞʜʘʝʤʦʩʪʴ ʚ ʉʐɸ ʧʦ ʛʦʜʘʤ ʠ ʧʦʢʦʣʝʥʠʷʤ 1928-1996 ʛʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: U.S. Department of Health & Human Services, National Center for Health Statistics 

 

 ɺ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʩʦʮʠʘʣʴʥʦ-ʜʝʤʦʛʨʘʬʠʯʝʩʢʘʷ ʩʠʪʫʘʮʠʷ ʦʪʣʠʯʘʝʪʩʷ ʦʪ 

ʉʦʝʜʠʥʝʥʥʳʭ ʐʪʘʪʦʚ. ʄʝʞʜʫ ʧʦʢʦʣʝʥʠʷʤʠ ʥʝʪ ʩʝʨʴʝʟʥʳʭ ʨʘʟʨʳʚʦʚ ʚ ʢʦʣʠʯʝʩʪʚʝ. ʇʦ 

ʜʘʥʥʳʤ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙ rʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ (ʈʦʩʩʪʘʪ) ʚ 2020 ʛʦʜʫ ʧʨʦʞʠʚʘʣʦ 

31,3 ʤʠʣʣʠʦʥʘ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʦʪʦʨʦʝ ʷʚʣʷʝʪʩʷ ʪʨʝʪʴʠʤ ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ ʚ 

ʈʌ ʧʦʩʣʝ ʧʦʢʦʣʝʥʠʷ ʙʝʙʫ-ʙʫʤʝʨʦʚ (ʨʝʟʢʠʡ ʨʦʩʪ ʨʦʞʜʘʝʤʦʩʪʠ ʧʦʩʣʝ ʢʦʥʮʘ ɺʝʣʠʢʦʡ 

ʆʪʝʯʝʩʪʚʝʥʥʦʡ ɺʦʡʥʳ) ï 32,5 ʤʣʥ. ʯʝʣʦʚʝʢ ʠ ʧʦʢʦʣʝʥʠʷ Y (ʙʫʤ ʨʦʞʜʘʝʤʦʩʪʠ ʧʨʠʰʝʣʩʷ ʥʘ 
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ʧʝʨʝʭʦʜʥʳʡ ʧʝʨʠʦʜ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʩʪʨʦʷ ʚ ʈʦʩʩʠʠ ï ʧʝʨʝʩʪʨʦʡʢʠ, ʨʘʟʚʘʣʘ ʉʉʉʈ (ʈʌʉʈʉ 

ʠ 14 ʜʨʫʛʠʭ ʨʝʩʧʫʙʣʠʢ) ʠ ʦʙʨʘʟʦʚʘʥʠʷ ʥʦʚʦʡ ʩʪʨʘʥʳ ï ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ) ï 35,5 ʤʣʥ. 

ʯʝʣʦʚʝʢ.  

 

ʈʠʩʫʥʦʢ 10. ʏʠʩʣʝʥʥʦʩʪʴ ʥʘʩʝʣʝʥʠʷ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʧʦ ʧʦʢʦʣʝʥʠʷʤ ʚ 2020 ʛʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ 

 

ʅʘʩʪʦʷʱʠʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʪʘʢʞʝ ʨʘʩʩʤʘʪʨʠʚʘʝʪ ʜʝʤʦʛʨʘʬʠʯʝʩʢʠʝ ʠ ʩʦʮʠʘʣʴʥʦ-

ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʧʨʝʜʧʦʩʳʣʢʠ ʠʟʤʝʥʝʥʠʷ ʩʪʨʫʢʪʫʨʳ ʟʘʥʷʪʦʩʪʠ ʚ ʩʪʦʨʦʥʫ ʧʣʘʪʬʦʨʤʝʥʥʦʡ. 

ɹʫʜʫʱʠʝ ʧʦʢʦʣʝʥʠʷ, ʢʦʪʦʨʳʝ ʩ ʪʝʯʝʥʠʝʤ ʚʨʝʤʝʥʠ ʙʫʜʫʪ ʧʝʨʝʭʦʜʠʪʴ ʚ ʩʭʦʞʫʶ ʩ ʧʦʢʦʣʝʥʠʝʤ 

ʍ ʚʦʟʨʘʩʪʥʫʶ ʢʘʪʝʛʦʨʠʶ, ʠʤʝʶʪ ʘʥʘʣʦʛʠʯʥʳʝ ʧʦʪʨʝʙʥʦʩʪʠ ʠ ʞʝʣʘʥʠʷ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʳ 

ʠ ʞʠʟʥʠ. ʕʪʠ ʟʘʧʨʦʩʳ ʙʳʣʠ ʠʟʫʯʝʥʳ ʚ ʭʦʜʝ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʨʝʟʫʣʴʪʘʪʳ ʨʘʩʧʦʣʦʞʝʥʳ ʥʠʞʝ 

ʧʦ ʛʣʘʚʘʤ. ʄʠʣʣʝʥʠʘʣʳ ʧʝʨʚʳʤʠ ʧʦʩʣʝ ʧʦʢʦʣʝʥʠʷ ʍ ʩʪʦʣʢʥʫʪʩʷ ʠʟʤʝʥʝʥʠʝʤ ʫʢʣʘʜʘ ʞʠʟʥʠ 

ʧʦ ʤʝʨʝ ʧʨʠʙʣʠʞʝʥʠʷ ʢ ʧʨʝʜʧʝʥʩʠʦʥʥʦʤʫ ʠ ʧʝʥʩʠʦʥʥʦʤʫ ʚʦʟʨʘʩʪʫ. ɺ 2022 ʛʦʜʫ ʥʝʢʦʪʦʨʳʤ 

ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ Y ʫʞʝ ʟʘ 40 ʣʝʪ.  

ɺ 2017 ʛʦʜʫ United States Census Bureau ʚʳʧʫʩʪʠʣʘ ʧʨʦʛʥʦʟ ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ 

ʥʘʩʝʣʝʥʠʷ ʉʐɸ ʚ ʚʦʟʨʘʩʪʝ ʤʣʘʜʰʝ 5 ʠ ʜʦ ʙʦʣʝʝ 100 ʣʝʪ ʜʦ 2060 ʛʦʜʘ. ʇʝʨʚʳʤ ʠ ʩʘʤʳʤ 

ʷʨʢʠʤ ʚʳʚʦʜʦʤ ʠʟ ʥʠʞʝʨʘʩʧʦʣʦʞʝʥʥʦʛʦ ʛʨʘʬʠʢʘ ʷʚʣʷʝʪʩʷ ʬʘʢʪ ʪʦʛʦ, ʯʪʦ ʥʘʩʝʣʝʥʠʝ ʉʐɸ 

ʟʘʤʝʪʥʦ ʧʦʩʪʘʨʝʝʪ ʩ 2020 ʧʦ 2060 ʛʦʜ. ɺ 2016 ʛʦʜʫ ʢʦʣʠʯʝʩʪʚʦ ʣʶʜʝʡ, ʧʨʠʥʘʜʣʝʞʘʚʰʠʭ ʢ 

ɺʝʣʠʯʘʡʰʝʤʫ ʧʦʢʦʣʝʥʠʶ (ʚ ʚʦʟʨʘʩʪʝ ʦʪ 100 ʣʝʪ ʠ ʙʦʣʝʝ) ʩʦʩʪʘʚʣʷʣʦ 82 ʪʳʩʷʯʠ ʯʝʣʦʚʝʢ, ʘ ʚ 

2060 ï ʙʫʜʝʪ 589 ʪʳʩʷʯ ʙʝʙʠ-ʙʫʤʝʨʦʚ ʚ ʘʥʘʣʦʛʠʯʥʦʤ ʚʦʟʨʘʩʪʝ. ʇʦʢʦʣʝʥʠʝ ʍ ʧʨʝʚʟʦʡʜʸʪ ʧʦ 

ʯʠʩʣʝʥʥʦʩʪʠ ʩʚʦʠʭ ʧʨʝʜʰʝʩʪʚʝʥʥʠʢʦʚ ʢ 2025 ʛʦʜʫ, ʚ ʧʦʩʣʝʜʫʶʱʠʝ ʛʦʜʳ ʵʪʘ ʪʝʥʜʝʥʮʠʷ 

ʧʨʦʜʦʣʞʠʪʩʷ. ʏʝʨʝʟ ʜʝʩʷʪʴ ʣʝʪ ï ʢ 2035 ʛʦʜʫ ʧʦʢʦʣʝʥʠʝ Z ʟʘʡʤʝʪ ʛʣʘʚʥʫʶ ʧʦʟʠʮʠʶ ʚ 

ʜʝʤʦʛʨʘʬʠʯʝʩʢʦʡ ʩʪʨʫʢʪʫʨʝ ʥʘʩʝʣʝʥʠʷ ʉʐɸ, ʧʨʝʚʟʦʡʜʷ ʧʦʢʦʣʝʥʠʝ Y.  

ʈʘʩʧʦʣʦʞʝʥʥʳʡ ʥʠʞʝ ʛʨʘʬʠʢ ʜʝʤʦʥʩʪʨʠʨʫʝʪ, ʯʪʦ ʚ 2020-2040 ʛʦʜʘʭ ʢʦʣʠʯʝʩʪʚʦ 

ʞʠʪʝʣʝʡ ʉʐɸ, ʧʨʠʥʘʜʣʝʞʘʱʠʭ ʧʦʢʦʣʝʥʠʶ ʍ, ʧʦ ʧʨʦʛʥʦʟʫ United States Census Bureau ʦʪ 

2017 ʛʦʜʘ, ʩʥʠʟʠʪʩʷ ʩ 65,2 ʤʣʥ ʜʦ 55,3 ʤʣʥ ʯʝʣʦʚʝʢ. ʆʜʥʘʢʦ ʧʦʩʪʝʧʝʥʥʦ ʝʱʸ ʙʦʣʴʰʝʝ 

ʢʦʣʠʯʝʩʪʚʦ ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʦʧʨʝʜʝʣʷʶʱʠʭ ʨʦʣʝʡ ʧʝʨʝʡʜʪy ʚ ʨʫʢʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʦʪʦʨʦʝ 

ʷʚʣʷʝʪʩʷ ʘʜʦʧʪʝʨʦʤ ʥʦʚʳʭ ʪʝʭʥʦʣʦʛʠʡ, ʧʦʤʦʛʘʶʱʠʭ ʫʣʫʯʰʠʪʴ ʞʠʟʥʝʥʥʳʡ ʙʘʣʘʥʩ. ɺ 

ʧʝʨʩʧʝʢʪʠʚʝ ʩʣʝʜʫʶʱʠʭ 10-20 ʠ ʙʦʣʝʝ ʣʝʪ ʚʝʨʦʷʪʥʝʝ ʚʩʝʛʦ ʙʫʜʝʪ ʥʘʙʣʶʜʘʪʴʩʷ ʪʝʥʜʝʥʮʠʠ 

ʪʨʘʥʩʬʦʨʤʘʮʠʠ ʧʦʜʭʦʜʘ ʢ ʨʘʙʦʪʝ ʠ ʨʦʩʪʘ ʢʦʣʠʯʝʩʪʚʘ ʧʝʨʝʭʦʜʦʚ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ ʧʦʢʦʣʝʥʠʷ ʍ. ʅʘʧʨʠʤʝʨ, ʧʦ ʜʘʥʥʳʤ Hays Salary Survey, 

ʦʧʫʙʣʠʢʦʚʘʥʥʦʛʦ ʚ 2017 ʛʦʜʫ, ʧʦʯʪʠ ʧʦʣʦʚʠʥʘ (49%) ʨʘʙʦʪʥʠʢʦʚ ʧʦʢʦʣʝʥʠʷ ʍ ʭʦʪʝʣʠ ʙʳ 

ʩʤʝʥʠʪʴ ʨʘʙʦʪʫ ʥʘ ʜʨʫʛʫʶ.  

ʈʠʩʫʥʦʢ 11. ʇʨʦʛʥʦʟʠʨʫʝʤʘʷ ʯʠʩʣʝʥʥʦʩʪʴ ʥʘʩʝʣʝʥʠʷ ʧʦ ʧʦʢʦʣʝʥʠʷʤ ʩ ʉʐɸ 2020-2060 

ʛʛ. 
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ʀʩʪʦʯʥʠʢ: United States Census Bureau, 2017 ʠ 2020 ʛʛ.  

 

ʉʪʘʨʝʥʠʝ ʥʘʩʝʣʝʥʠʷ ʪʘʢʞʝ ʧʨʦʩʣʝʞʠʚʘʝʪʩʷ ʠ ʚ ʜʨʫʛʠʭ ʩʪʨʘʥʘʭ. ʅʘʧʨʠʤʝʨ, ʧʦ 

ʧʨʦʛʥʦʟʘʤ McCrindle, ʤʝʜʠʘʥʥʳʡ ʚʦʟʨʘʩʪ ʞʠʪʝʣʝʡ ɸʚʩʪʨʘʣʠʠ ʫʚʝʣʠʯʠʪʩʷ ʥʘ 12 ʣʝʪ ï ʩ 27 

ʣʝʪ ʚ 1971 ʛʦʜʫ ʠ ʜʦʩʪʠʛʥʝʪ 39 ʣʝʪ ʚ 2031. ʉʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʟʘʧʨʦʩʳ ʞʠʪʝʣʝʡ 

ʪʘʢʞʝ ʠʟʤʝʥʷʶʪʩʷ, ʠ ʢʘʢ ʧʦʢʘʟʳʚʘʝʪ ʥʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ, ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ 

ʚʩʝ ʜʣʷ ʙʦʣʴʰʠʭ ʣʶʜʝʡ ʩʪʘʥʦʚʠʪʩʷ ʙʦʣʝʝ ʙʣʘʛʦʧʨʠʷʪʥʦʡ ʦʧʮʠʝʡ.  

 

ʊʘʙʣʠʮʘ 1. ʋʚʝʣʠʯʝʥʠʝ ʤʝʜʠʘʥʥʦʛʦ ʚʦʟʨʘʩʪʘ ʞʠʪʝʣʝʡ ɸʚʩʪʨʘʣʠʠ 1971-2031 ʛʛ.  

 

ɻʦʜ 1971 1983 1999 2010 2031 

ʄʝʜʠʘʥʥʳʡ 

ʚʦʟʨʘʩʪ  

 

27 ʣʝʪ 30 ʣʝʪ 35 ʣʝʪ 37 ʣʝʪ 39 ʣʝʪ 

 

ʀʩʪʦʯʥʠʢ: McCrindle, 2020 

 

ʅʝʩʤʦʪʨʷ ʥʘ ʪʦʪ ʬʘʢʪ, ʯʪʦ ʍ ʨʦʜʠʣʠʩʴ ʚ ʵʧʦʭʫ ʥʘʯʘʣʘ ʨʘʟʚʠʪʠʷ ʪʝʭʥʦʣʦʛʠʡ, 

ʧʦʷʚʣʝʥʠʷ ʧʝʨʚʳʭ ʧʝʨʩʦʥʘʣʴʥʳʭ ʢʦʤʧʴʶʪʝʨʦʚ ʠ ʨʘʟʚʠʪʠʷ ʠʥʬʦʨʤʘʮʠʦʥʥʦʛʦ ʦʙʱʝʩʪʚʘ ï 

ʦʥʠ ʷʚʣʷʝʪʩʷ ʭʦʨʦʰʠʤ ʧʨʠʤʝʨʦʤ ʘʜʘʧʪʘʮʠʠ ʢ ʤʝʥʷʶʱʝʤʫʩʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʤʫ 

ʫʢʣʘʜʫ ʦʙʱʝʩʪʚʘ. ɼʘʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ Pew Research Center ʧʦʜʪʚʝʨʞʜʘʶʪ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ 

ʍ ʷʚʣʷʝʪʩʷ ʘʢʪʠʚʥʳʤ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʚʦʚʣʝʯʝʥʠʷ ʚ ʮʠʬʨʦʚʫʶ ʞʠʟʥʴ. ʇʦ ʩʨʘʚʥʝʥʠʶ ʩ ʙʦʣʝʝ 

ʩʪʘʨʰʠʤʠ ʧʦʢʦʣʝʥʠʷʤʠ, ʧʦʢʦʣʝʥʠʝ ʍ ʚ ʧʦʜʘʚʣʷʶʱʝʤ ʙʦʣʴʰʠʥʩʪʚʝ ʠʩʧʦʣʴʟʫʶʪ ʩʤʘʨʪʬʦʥ 

(90%), ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʠʩʧʦʣʴʟʫʶʪ ʧʣʘʥʰʝʪ (53%) ʠ ʪʘʢʞʝ ʘʢʪʠʚʥʦ 

ʠʩʧʦʣʴʟʫʶʪ ʩʦʮʠʘʣʴʥʳʝ ʩʝʪʠ ï 76%. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʦʪʦʨʦʤʫ ʚ 2022 ʛʦʜʫ 

ʦʪ 42 ʜʦ 57 ʣʝʪ, ʘʪʨʠʙʫʪʳ ʮʠʬʨʦʚʦʛʦ ʦʙʱʝʩʪʚʘ ʷʚʣʷʶʪʩʷ ʦʙʱʝʧʨʠʥʷʪʳʤʠ. ʆʥʠ ʧʦʤʦʛʘʶʪ 

ʠʤ ʚʳʩʪʨʘʠʚʘʪʴ ʨʘʙʦʯʠʡ ʧʨʦʮʝʩʩ ʠ ʚʳʧʦʣʥʷʪʴ ʟʘʜʘʯʠ ʠʤʝʥʥʦ ʩ ʧʦʤʦʱʴʶ ʧʨʦʛʨʘʤʤ, 

ʧʨʠʣʦʞʝʥʠʡ ʠ ʩʤʘʨʪ-ʫʩʪʨʦʡʩʪʚ.  

 

ʈʠʩʫʥʦʢ 12. ʀʩʧʦʣʴʟʦʚʘʥʠʝ ʘʪʨʠʙʫʪʦʚ ʠʥʬʦʨʤʘʮʠʦʥʥʦʛʦ ʦʙʱʝʩʪʚʘ ʨʘʟʣʠʯʥʳʤʠ 

ʧʦʢʦʣʝʥʠʷʤʠ  
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ʀʩʪʦʯʥʠʢ: Pew Research Center, 2019  

 

ɻʦʪʦʚʥʦʩʪʴ ʘʜʘʧʪʘʮʠʠ ʢ ʩʨʝʜʝ ʭʘʨʘʢʪʝʨʠʟʫʝʪ ʧʦʢʦʣʝʥʠʝ ʍ ʢʘʢ ʣʶʜʝʡ, ʛʦʪʦʚʳʭ 

ʩʦʟʜʘʚʘʪʴ ʙʣʘʛʦʧʨʠʷʪʥʳʝ ʫʩʣʦʚʠʷ ʜʣʷ ʩʝʙʷ ʠ ʦʢʨʫʞʘʶʱʠʭ. ʋʯʠʪʳʚʘʷ ʪʦʪ ʬʘʢʪ, ʯʪʦ ʚ 2022 

ʛʦʜʫ ʧʦʢʦʣʝʥʠʝ ʍ ʟʘʥʠʤʘʝʪ ʤʥʦʞʝʩʪʚʦ ʚʘʞʥʳʭ ʧʦʟʠʮʠʡ ʚ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʞʠʟʥʠ ʦʙʱʝʩʪʚʘ, 

ʩʣʝʜʫʝʪ ʧʦʜʨʦʙʥʝʝ ʨʘʩʩʤʦʪʨʝʪʴ ʵʪʦ ʫʯʘʩʪʠʝ. ʀʤʝʥʥʦ ʧʦʢʦʣʝʥʠʝ ʍ ï ʵʪʦ ʦʩʥʦʚʘʪʝʣʠ 

ʢʨʫʧʥʝʡʰʠʭ ʢʦʨʧʦʨʘʮʠʡ, ʦʩʥʦʚʘʥʥʳʭ ʥʘ ʮʠʬʨʦʚʳʭ ʨʘʟʨʘʙʦʪʢʘʭ ʠ ʧʨʦʛʨʘʤʤʥʦʤ 

ʦʙʝʩʧʝʯʝʥʠʠ. ʂ ʧʨʠʤʝʨʫ, ʦʩʥʦʚʘʪʝʣʠ Google ï ʉʝʨʛʝʡ ɹʨʠʥ ʠ ʃʘʨʨʠ ʇʝʡʜʞ (ʦʙʘ 1973 ʛʦʜʘ 

ʨʦʞʜʝʥʠʷ) ʠʣʠ ʦʩʥʦʚʘʪʝʣʴ SpaceX ʠ Tesla ï ʀʣʦʥ ʄʘʩʢ (1971 ʛʦʜʘ ʨʦʞʜʝʥʠʷ).  

 

çʇʦʢʦʣʝʥʠʝ X ï ʵʪʦ ʧʦʢʦʣʝʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ, ʢʦʪʦʨʳʝ ʬʦʨʤʠʨʫʶʪ 

ʥʳʥʝʰʥʶʶ ʨʘʙʦʯʫʶ ʩʠʣʫ. ʄʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ X ʨʘʟʜʝʣʷʶʪ ʦʜʥʠ ʠ ʪʝ ʞʝ 

ʮʝʥʥʦʩʪʠ ʠ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʥʘ ʨʘʙʦʯʝʤ ʤʝʩʪʝè, ï ʧʨʠʚʦʜʠʪʩʷ ʦʧʠʩʘʥʠʝ ʧʦʢʦʣʝʥʠʷ ʍ ʚ 

ʩʪʘʪʴʝ Indeed.  

 

ɹʦʣʝʝ ʪʦʛʦ, ʤʥʦʛʠʝ ʠʟʚʝʩʪʥʳʝ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʷʚʣʷʶʪʩʷ 

ʦʩʥʦʚʘʪʝʣʷʤʠ ʢʨʫʧʥʳʭ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ. ʉ ʮʝʣʴʶ ʜʝʪʘʣʴʥʦʛʦ ʘʥʘʣʠʟʘ ʜʘʥʥʦʡ 

ʪʝʤʳ ʚ ʨʘʤʢʘʭ ʠʩʩʣʝʜʦʚʘʥʠʷ ʙʳʣʘ ʩʦʙʨʘʥʘ ʠʥʬʦʨʤʘʮʠʷ ʧʦ ʦʩʥʦʚʘʪʝʣʷʤ ʠ ʩʦ-ʦʩʥʦʚʘʪʝʣʷʤ 

ʚʝʜʫʱʠʭ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ ʠ ʩʘʤʠʭ ʢʦʤʧʘʥʠʡ. ɼʣʷ ʫʜʦʙʩʪʚʘ ʯʪʝʥʠʷ ʩʦʙʨʘʥʥʳʝ 

ʜʘʥʥʳʝ ʨʘʟʤʝʱʝʥʳ ʚ ʥʠʞʝʨʘʩʧʦʣʦʞʝʥʥʦʡ ʪʘʙʣʠʮʝ.  

 

 

 

 

 

 

 

 

 

 

 

 

ʊʘʙʣʠʮʘ 2. ʅʘʠʙʦʣʝʝ ʠʟʚʝʩʪʥʳʝ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʷʚʣʷʶʱʠʝʩʷ 

ʦʩʥʦʚʘʪʝʣʷʤʠ ʠ ʩʦ-ʦʩʥʦʚʘʪʝʣʷʤʠ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ ʥʘ 2022 ʛʦʜ.  

 



 16 

ʀʤ,̫ ʌʘʤʠʣʠʷ ɻʦʜ ʨʦʞʜʝʥʠʷ ʂʦʤʧʘʥʠʷ ʠ ʩʬʝʨʘ ʜʝʷʪʝʣʴʥʦʩʪʠ  

ɼʞʝʬʬ ɹʝʟʦʩ 1964 ʛ. Amazon ï ʢʨʫʧʥʝʡʰʘʷ ʚ ʉʐɸ 

ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʢʦʤʧʘʥʠʷ, ʦʜʥʘ ʠʟ ʚʝʜʫʱʠʭ 

ʚ ʤʠʨʝ. ɺ ʛʨʫʧʧʫ ʢʦʤʧʘʥʠʡ ʚʭʦʜʷʪ ʨʠʪʝʡʣ-

ʢʦʤʧʘʥʠʷ, ʢʦʤʧʘʥʠʷ ʧʦ ʜʦʩʪʘʚʢʝ ʧʨʦʜʫʢʪʦʚ 

ʧʠʪʘʥʠʷ ʠ ʝʜʳ ʠʟ ʨʝʩʪʦʨʘʥʦʚ, ʧʣʘʪʬʦʨʤʘ 

ʜʣʷ ʫʜʘʣʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ (Amazon 

Mechanical Turk).  

ɼʞʝʢ ʄʘ 1964 ʛ. Alibaba Group ï ʢʨʫʧʥʝʡʰʘʷ ʚ ʂʠʪʘʝ ʠ ʖʛʦ-

ɺʦʩʪʦʯʥʦʡ ɸʟʠʠ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʢʦʤʧʘʥʠʷ, 

ʦʜʥʘ ʠʟ ʚʝʜʫʱʠʭ ʚ ʤʠʨʝ. ʇʨʷʤʦʡ ʢʦʥʢʫʨʝʥʪ 

Amazon. ɺ ʛʨʫʧʧʫ ʢʦʤʧʘʥʠʡ ʚʭʦʜʷʪ 

ʢʦʤʧʘʥʠʠ ʵʣʝʢʪʨʦʥʥʦʡ ʢʦʤʤʝʨʮʠʠ, C2C 

ʧʣʘʪʬʦʨʤʘ (ʘʥʘʣʦʛ Avito.ru) ï Taobao, 

ʩʝʨʚʠʩʳ ʧʦ ʜʦʩʪʘʚʢʝ ʧʨʦʜʫʢʪʦʚ ʧʠʪʘʥʠʷ ʠ 

ʝʜʳ ʠʟ ʨʝʩʪʦʨʘʥʦʚ (Ele.me ʠ Freshippo). 

ʊʨʵʚʠʩ ʂʘʣʘʥʠʢ 1973 ʛ. Uber ï ʢʨʫʧʥʝʡʰʘʷ ʚ ʤʠʨʝ ʧʣʘʪʬʦʨʤʝʥʥʘʷ 

ʩʝʪʝʚʘʷ ʪʨʘʥʩʧʦʨʪʥʘʷ ʢʦʤʧʘʥʠʷ. ʇʦ ʤʠʤʦ 

ʪʨʘʥʩʧʦʨʪʥʳʭ ʫʩʣʫʛ, ʫ ʢʦʤʧʘʥʠʠ ʝʩʪʴ 

ʧʦʜʨʘʟʜʝʣʝʥʠʝ Uber Eats, ʟʘʥʠʤʘʶʱʝʝʩʷ 

ʜʦʩʪʘʚʢʦʡ ʧʨʦʜʫʢʪʦʚ ʧʠʪʘʥʠʷ ʠ ʝʜʳ ʠʟ 

ʨʝʩʪʦʨʘʥʦʚ. 

 

ʄʵʪʪ ɹʘʨʨʠ 1973 ʛ. Freelancer.com ï ʢʨʫʧʥʝʡʰʘʷ ʚ ʤʠʨʝ 

ʧʣʘʪʬʦʨʤʘ ʫʜʘʣʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ 

(ʬʨʠʣʘʥʩʘ).  

 

ʋʠʣʣ ʐʫ 1979 ʛ.  Deliveroo ï ʦʜʥʘ ʠʟ ʢʨʫʧʥʝʡʰʠʭ 

ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʢʦʤʧʘʥʠʡ ʧʦ ʜʦʩʪʘʚʢʝ 

ʧʨʦʜʫʢʪʦʚ ʧʠʪʘʥʠʷ ʠ ʝʜʳ ʠʟ ʨʝʩʪʦʨʘʥʦʚ ʚ 

ɽʚʨʦʧʝ, ʘ ʪʘʢʞʝ ʢʣʶʯʝʚʦʡ ʠʛʨʦʢ ʥʘ 

ʘʥʘʣʦʛʠʯʥʦʤ ʨʳʥʢʝ ʚ ʩʣʝʜʫʶʱʠʭ ʩʪʨʘʥʘʭ: 

ɸʚʩʪʨʘʣʠʷ, ʉʠʥʛʘʧʫʨ, ɻʦʥʢʦʥʛ, ʂʫʚʝʡʪ, 

ʆʙʲʝʜʠʥʝʥʥʳʝ ɸʨʘʙʩʢʠʝ ʕʤʠʨʘʪʳ. 

 

ʃʠʷ ɹʫʩʢʝ 1979 ʛ. TaskRabbit ï ʢʨʫʧʥʝʡʰʘʷ ʧʣʘʪʬʦʨʤʝʥʥʘʷ 

ʢʦʤʧʘʥʠʷ, ʘʛʨʝʛʠʨʫʶʘʷ ʩʧʝʮʠʘʣʠʩʪʦʚ ʜʣʷ 

ʚʳʧʦʣʥʝʥʠʷ ʧʦʚʩʝʜʥʝʚʥʳʭ ʟʘʜʘʯ, ʚʢʣʶʯʘʷ 

ʫʙʦʨʢʫ, ʧʝʨʝʝʟʜ, ʜʦʩʪʘʚʢʫ ʠ ʜʨʫʛʫʶ ʨʫʯʥʫʶ 

ʨʘʙʦʪʫ ʧʦ ʜʦʤʫ ʠʣʠ ʩʘʜʫ. 

 

ɹʨʘʡʘʥ ʏʝʩʢʠ 1981 ʛ.  Airbnb ï ʢʨʫʧʥʝʡʰʘʷ ʚ ʤʠʨʝ ʧʣʘʪʬʦʨʤʘ, 

ʧʦʟʚʦʣʷʶʱʘʷ ʥʘʧʨʷʤʫʶ ʘʨʝʥʜʦʚʘʪʴ ʞʠʣʴʝ ʫ 

ʠʭ ʚʣʘʜʝʣʴʮʘ. 

 

ʀʩʪʦʯʥʠʢ: Amazon, Alibaba Group, Freelancer.com, Deliveroo, TaskRabbit, Airbnb  

ʇʨʝʜʧʨʠʥʠʤʘʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʩʦʟʜʘʚ ʜʘʥʥʳʝ ʢʦʤʧʘʥʠʠ ʩʦʟʜʘʣʠ ʩʚʦʶ ʥʦʚʫʶ ʥʠʰʫ, 

ʥʘʟʚʘʥʥʫʶ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʦʡ. ʇʦʷʚʣʝʥʠʝ ʪʘʢʠʭ ʢʦʤʧʘʥʠʡ ʧʦʟʚʦʣʠʣʦ ʤʠʣʣʠʦʥʘʤ 

ʣʶʜʝʡ ʣʝʛʯʝ ʥʘʭʦʜʠʪʴ ʨʘʙʦʪʫ ʠ ʦʙʝʩʧʝʯʠʚʘʪʴ ʩʝʙʷ, ʧʦʣʫʯʘʷ ʢʘʢ ʦʩʥʦʚʥʦʡ, ʪʘʢ ʠ 
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ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ. ʊʘʢ, ʧʦ ʜʘʥʥʳʤ ʦʪ ʜʝʢʘʙʨʷ 2021 ʛʦʜʘ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ ʮʝʥʪʨʘ 

Pew Research, 16% ʘʤʝʨʠʢʘʥʮʝʚ ʢʦʛʜʘ-ʣʠʙʦ ʟʘʨʘʙʘʪʳʚʘʣʠ ʜʝʥʴʛʠ ʥʘ ʦʥʣʘʡʥ-ʧʣʘʪʬʦʨʤʝ. 

ʀʩʢʣʶʯʝʥʠʝʤ ʥʝ ʷʚʣʷʝʪʩʷ ʠ ʧʦʢʦʣʝʥʠʝ ʍ. ɺʣʠʷʥʠʝ ʧʦʢʦʣʝʥʠʷ ʍ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ ʦʪʣʠʯʘʝʪʩʷ ʦʪ ʩʪʨʘʥʳ ʢ ʩʪʨʘʥʝ. ʂ ʧʨʠʤʝʨʫ, ʧʦ ʜʘʥʥʳʤ Statista, ʚ 2020 ʛʦʜʫ ʚ ʉʐɸ 

30% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʙʳʣʠ ʟʘʥʷʪʳ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ʕʪʦ 

ʵʢʚʠʚʘʣʝʥʪʥʦ ʧʦʯʪʠ 20 ʤʠʣʣʠʦʥʘʤ ʯʝʣʦʚʝʢ. ʊʨʘʜʠʮʠʦʥʥʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ 

ʧʨʠʚʣʝʢʘʝʪ ʙʦʣʝʝ ʤʦʣʦʜʳʝ ʪʨʫʜʦʩʧʦʩʦʙʥʳʝ ʧʦʢʦʣʝʥʠʷ ï Z ʠ Y. ʆʥʠ ʟʘʥʠʤʘʶʪ 50% ʠ 44% 

ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ.  

 

ʈʠʩʫʥʦʢ 13. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦ ʧʦʢʦʣʝʥʠʷʤ ʚ ʉʐɸ ʚ 2020 ʛ. 

  

 

 
 

ʀʩʪʦʯʥʠʢ: Edelman Intelligence ʠ Upwork, 2020  

 

 ɺ ɽʚʨʦʧʝ ʧʣʘʪʬʦʨʤʝʥʥʳʝ ʟʘʥʷʪʳʝ ï ʬʨʠʣʘʥʩʝʨʳ (ʩʘʤʦʟʘʥʷʪʳʝ), ʨʘʙʦʪʘʶʱʠʝ 

ʫʜʘʣʝʥʥʦ, ʧʨʝʜʩʪʘʚʣʝʥʳ ʚ ʙʦʣʴʰʝʡ ʯʘʩʪʠ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʥʝʞʝʣʠ ʮʠʬʨʦʚʳʤ 

ʧʦʢʦʣʝʥʠʝʤ (ʧʦʢʦʣʝʥʠʝ Z) ʠʣʠ ʤʠʣʣʝʥʠʘʣʘʤʠ. ʂʘʢ ʨʘʥʝʝ ʙʳʣʦ ʦʪʤʝʯʝʥʦ, ʧʣʘʪʬʦʨʤʝʥʥʘʷ 

ʵʢʦʥʦʤʠʢʘ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʦʪʣʠʯʥʘʷ ʚʦʟʤʦʞʥʦʩʪʴ ʧʨʠʤʝʥʠʪʴ ʩʚʦʡ ʦʧʳʪ, ʧʦʣʫʯʝʥʥʳʡ ʟʘ 

ʜʦʣʛʫʶ ʨʘʙʦʪʫ ʚ ʩʬʝʨʝ ʩʚʦʝʡ ʩʧʝʮʠʘʣʠʟʘʮʠʠ. ɼʣʷ ʢʦʤʧʘʥʠʡ ʚʳʛʦʜʥʦ ʥʘʡʪʠ ʦʧʳʪʥʦʛʦ 

ʩʧʝʮʠʘʣʠʩʪʘ ʥʘ ʘʫʪʩʦʨʩʪʝ ʠ ʧʦʜʢʣʶʯʠʪʴ ʝʛʦ ʢ ʚʘʞʥʦʤʫ ʧʨʦʝʢʪʫ. ɺ ʪʘʢʦʡ ʩʠʩʪʝʤʝ 

ʚʟʘʠʤʦʜʝʡʩʪʚʠʡ ʚʳʠʛʨʳʚʘʶʪ ʚʩʝ ï ʢʦʤʧʘʥʠʷ ʧʦʣʫʯʘʝʪ ʭʦʨʦʰʝʛʦ ʩʧʝʮʠʘʣʠʩʪʘ, ʘ ʨʘʙʦʪʥʠʢ ï 

ʭʦʨʦʰʠʡ ʜʦʭʦʜ ʠ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʦʧʳʪ. ʕʪʦ ʧʦʜʪʚʝʨʞʜʘʶʪ ʜʘʥʥʳʝ ʩʦʚʤʝʩʪʥʦʛʦ 

ʠʩʩʣʝʜʦʚʘʥʠʷ Malt ʠ Boston Consulting Group (BCG), ʢʦʪʦʨʦʝ ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʧʦʨʪʨʝʪ 

ʫʜʘʣʝʥʥʳʭ ʟʘʥʷʪʳʭ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʚ ɽʚʨʦʧʝ ʚ 2021 ʛʦʜʫ. ʊʘʢʞʝ ʩʦʛʣʘʩʥʦ 

ʜʘʥʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ, ʩʨʝʜʥʠʡ ʚʦʟʨʘʩʪ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ, ʚʳʧʦʣʥʷʶʱʠʭ ʟʘʜʘʯʠ ʧʦ 

ʩʚʦʝʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʧʝʮʠʘʣʠʟʘʮʠʠ ʫʜʘʣʝʥʥʦ ʚʘʨʴʠʨʫʝʪʩʷ ʦʪ 37 ʜʦ 45 ʣʝʪ: ʚʦ ʌʨʘʥʮʠʠ 

ï 37 ʣʝʪ, ʚ ɻʝʨʤʘʥʠʠ ï 45 ʣʝʪ (ʩʘʤʦʝ çʩʪʘʨʦʝè ʥʘʩʝʣʝʥʠʝ ʚ ɽʚʨʦʧʝ) ʠ ʚ ʀʩʧʘʥʠʠ ï 40 ʣʝʪ. ɺ 

ɻʝʨʤʘʥʠʠ ʢʦʣʠʯʝʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ, ʚ ʩʬʝʨʝ ʫʜʘʣʝʥʥʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ ʩʦʩʪʘʚʣʷʝʪ ʦʢʦʣʦ 30%, ʚʦ ʌʨʘʥʮʠʠ ʥʝʟʥʘʯʠʪʝʣʴʥʦ ʙʦʣʴʰʝ ï 33%, ʪʦʛʜʘ ʢʘʢ ʚ 

ʀʩʧʘʥʠʠ ʵʪʦ ʧʦʢʘʟʘʪʝʣʴ ʧʨʠʙʣʠʞʘʝʪʩʷ ʢ ʧʦʣʦʚʠʥʝ ʟʘʥʷʪʳʭ ʚ ʜʘʥʥʦʡ ʩʬʝʨʝ ï 46%.  

 

çɺ ɽʚʨʦʧʝ ʬʨʠʣʘʥʩʝʨʘʤʠ ʚ ʦʩʥʦʚʥʦʤ ʷʚʣʷʶʪʩʷ ʤʫʞʯʠʥʳ (65 %), 

ʚʳʩʦʢʦʦʙʨʘʟʦʚʘʥʥʳʝ ʣʶʜʠ ʩʪʘʨʰʝ 40 ʣʝʪ (>75 % ʠʤʝʶʪ 3-ʣʝʪʥʝʝ ʚʳʩʰʝʝ ʦʙʨʘʟʦʚʘʥʠʝ). 

ʆʥʠ ʞʠʚʫʪ ʚ ʦʩʥʦʚʥʳʭ ʦʙʣʘʩʪʷʭ ʟʘʥʷʪʦʩʪʠ ʠ ʥʘʤʝʨʝʥʥʦ ʧʝʨʝʰʣʠ ʠʟ ʩʪʘʪʫʩʘ 

ʥʘʝʤʥʦʛʦ ʨʘʙʦʪʥʠʢʘ ʚ ʩʪʘʪʫʩ ʚʥʝʰʪʘʪʥʦʛʦ ʥʝʩʢʦʣʴʢʦ ʣʝʪ ʥʘʟʘʜ (5-9 ʣʝʪ, ʚ 

ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʟʨʝʣʦʩʪʠ ʨʳʥʢʘ), ʧʦʩʣʝ ʪʦʛʦ ʢʘʢ ʧʦʣʫʯʠʣʠ ʧʝʨʚʳʡ ʦʧʳʪ ʨʘʙʦʪʳ ʚ 
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ʢʘʯʝʩʪʚʝ ʩʦʪʨʫʜʥʠʢʦʚ (ʜʣʷ ~95 % ʠʟ ʥʠʭ). ɹʦʣʝʝ 80 % ʨʝʩʧʦʥʜʝʥʪʦʚ ʨʘʙʦʪʘʶʪ ʚ ʩʬʝʨʝ 

ʪʝʭʥʦʣʦʛʠʡ/ʦʙʨʘʙʦʪʢʠ ʜʘʥʥʳʭ, ʢʦʤʤʫʥʠʢʘʮʠʡ/ʤʘʨʢʝʪʠʥʛʘ ʠ ʩʦʟʜʘʥʠʷ ʚʝʙ-

ʩʘʡʪʦʚ/ʬʦʪʦʛʨʘʬʠʡ/ʟʚʫʢʘè, ï ʦʧʠʩʳʚʘʶʪʩʷ ʫʜʘʣʝʥʥʳʝ ʧʣʘʪʬʦʨʤʝʥʥʳʝ ʟʘʥʷʪʳʝ 

(ʬʨʠʣʘʥʩʝʨʳ ʠʣʠ ʩʘʤʦʟʘʥʷʪʳʝ) ʚ ʩʦʚʤʝʩʪʥʦʤ ʠʩʩʣʝʜʦʚʘʥʠʠ Malt ʠ Boston Consulting Group 

(BCG).  

 

ʈʠʩʫʥʦʢ 14. ʇʦʢʦʣʝʥʠʝ ʍ ʚ ʩʪʨʫʢʪʫʨʝ ʫʜʘʣʝʥʥʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʩʪʨʘʥ 

ɽʚʨʦʧʳ ï ʌʨʘʥʮʠʠ, ɻʝʨʤʘʥʠʠ ʠ ʀʩʧʘʥʠʠ 2021 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: Malt ʠ Boston Consulting Group (BCG), 2021 

 

çʌʨʠʣʘʥʩʝʨʳ ʥʝ ʚʩʝ çʤʠʣʣʝʥʠʘʣʳè, ʦʪʥʶʜʴ ʥʝʪ! ʇʦʩʢʦʣʴʢʫ ʚʩʝ ʙʦʣʴʰʝ ʠ ʙʦʣʴʰʝ 

ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ʠʩʧʦʣʴʟʫʶʪ ʩʚʦʡ ʦʧʳʪ, ʩʚʷʟʠ ʠ ʨʝʧʫʪʘʮʠʶ, ʯʪʦʙʳ ʥʘʯʘʪʴ ʢʘʨʴʝʨʫ ʚ 

ʢʘʯʝʩʪʚʝ ʬʨʠʣʘʥʩʝʨʦʚ (ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʥʷʪʳʭ), ʥʝʫʜʠʚʠʪʝʣʴʥʦ, ʯʪʦ ʚ ʩʨʝʜʥʝʤ ʦʥʠ ʥʝ 

ʪʘʢ ʤʦʣʦʜʳè, ï ʫʪʚʝʨʞʜʘʝʪʩʷ ʚ ʩʦʚʤʝʩʪʥʦʤ ʠʩʩʣʝʜʦʚʘʥʠʠ Malt ʠ Boston Consulting Group 

(BCG).  

 

 ɺ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʧʦʢʦʣʝʥʠʝ ʍ ʪʘʢʞʝ ʠʛʨʘʝʪ ʚʘʞʥʫʶ ʨʦʣʴ ʚ ʩʬʝʨʝ 

ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ. ʈʘʙʦʪʘʷ ʫʜʘʣʝʥʥʦ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ʧʦʤʦʛʘʶʪ ʙʠʟʥʝʩʫ ʨʝʰʘʪʴ ʝʛʦ ʥʘʩʫʱʥʳʝ ʟʘʜʘʯʠ. ɿʘʥʷʪʳʝ ʚ ʵʪʦʡ ʦʙʣʘʩʪʠ ʚ 

ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʚ ʚʦʟʨʘʩʪʝ 40-50 ʣʝʪ ʦʙʨʘʟʫʝʪ ʩʘʤʫʶ ʤʥʦʛʦʯʠʩʣʝʥʥʫʶ ʚʦʟʨʘʩʪʥʫʶ ʛʨʫʧʧʫ, 

ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Lumio Your Money.  
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çʋʜʠʚʠʪʝʣʴʥʦ, ʥʦ ʬʨʠʣʘʥʩʝʨʳ ʢʘʢ ʧʨʦʬʝʩʩʠʷ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ, ʢʘʢ ʧʨʘʚʠʣʦ, ʠʤʝʝʪ 

ʪʝʥʜʝʥʮʠʶ ʢ ʧʝʨʝʢʦʩʫ ʚ ʚʦʟʨʘʩʪʥʳʭ ʜʠʘʧʘʟʦʥʘʭ. ɹʦʣʴʰʠʥʩʪʚʦ ʬʨʠʣʘʥʩʝʨʦʚ ʩʪʘʨʰʝ 40 

ʣʝʪ. ʕʪʘ ʮʠʬʨʘ ʦʜʠʥʘʢʦʚʘ ʜʣʷ ʙʦʣʝʝ ʰʠʨʦʢʦʛʦ ʩʘʤʦʟʘʥʷʪʦʛʦ ʥʘʩʝʣʝʥʠʷ ʚ ʮʝʣʦʤè, ï 

ʩʦʜʝʨʞʠʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ Lumio Your Money.  

 

 ʇʝʨʝʯʠʩʣʝʥʥʳʝ ʜʘʥʥʳʝ ʜʝʤʦʥʩʪʨʠʨʫʪʁ ʚʳʩʦʢʫʶ ʟʥʘʯʠʤʦʩʪʴ ʧʦʢʦʣʝʥʠʷ ʍ ʜʣʷ 

ʨʳʥʢʘ ʪʨʫʜʘ ʚ ʨʘʟʣʠʯʥʳʭ ʩʪʨʘʥʘʭ ʤʠʨʘ. ʇʦʢʦʣʝʥʠʝ ʍ ʚ 2022 ʛʦʜʫ ï ʵʪʦ ʣʶʜʠ ʚ ʚʦʟʨʘʩʪʝ 42-

57 ʣʝʪ. ʆʥʠ ʢʘʢ ʨʘʙʦʪʥʠʢʠ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʨʘʟʣʠʯʥʳʤʠ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʤʠ 

ʚʦʧʨʦʩʘʤʠ, ʢʦʪʦʨʳʝ ʟʘʯʘʩʪʫʶ ʥʝ ʤʦʛʫʪ ʙʳʪʴ ʨʘʟʨʝʰʝʥʳ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ. 

ɺʦ-ʧʝʨʚʳʭ, ʣʶʜʷʤ ʚ ʪʘʢʦʤ ʚʦʟʨʘʩʪʝ ʦʯʝʥʴ ʩʣʦʞʥʦ ʥʘʡʪʠ ʥʦʚʫʶ ʨʘʙʦʪʫ, ʪʘʢ ʢʘʢ 

ʨʘʙʦʪʦʜʘʪʝʣʠ ʥʝ ʭʦʪʷʪ ʙʨʘʪʴ ʪʘʢʠʭ ʩʧʝʮʠʘʣʠʩʪʦʚ. ɺʦ-ʚʪʦʨʳʭ, ʚʦʟʨʘʩʪ ʤʦʞʝʪ ʩʪʘʪʴ ʧʨʠʯʠʥʦʡ 

ʫʚʦʣʴʥʝʥʠʷ. ʏʝʤ ʩʪʘʨʰʝ ʩʪʘʥʦʚʠʪʩʷ ʯʝʣʦʚʝʢ, ʪʝʤ ʚʝʨʦʷʪʥʦʩʪʴ ʝʛʦ ʩʦʢʨʘʱʝʥʠʷ ʚʳʰʝ. ɺ-

ʪʨʝʪʴʠʭ, ʪʨʘʜʠʮʠʦʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʥʝ ʪʘʢʘʷ ʤʦʙʠʣʴʥʘʷ ʠ ʛʠʙʢʘʷ, ʢʘʢ ʧʣʘʪʬʦʨʤʝʥʥʘʷ, ʠ ʥʝ 

ʧʦʯʪʠ ʧʦʟʚʦʣʷʝʪ ʩʦʚʤʝʱʘʪʴ ʜʨʫʛʠʝ ʞʠʟʥʝʥʥʳʝ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘ c ʨʘʙʦʪʦʡ. ɺ-ʯʝʪʚʝʨʪʳʭ, 

ʤʥʦʛʠʝ ʩʝʛʦʜʥʷʰʥʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ï ʵʪʦ ʙʘʙʫʰʢʠ ʠ ʜʝʜʫʰʢʠ. ʋ ʪʘʢʠʭ ʣʶʜʝʡ 

ʧʦʷʚʣʷʝʪʩʷ ʞʝʣʘʥʠʝ ʧʦʤʦʛʘʪʴ ʩʚʦʠʤ ʚʥʫʢʘʤ, ʚʢʣʘʜʳʚʘʪʴʩʷ ʚ ʠʭ ʨʘʟʚʠʪʠʝ. ɺ-ʧʷʪʳʭ, 

ʧʨʠʙʣʠʞʝʥʠʝ ʧʝʥʩʠʦʥʥʦʛʦ ʚʦʟʨʘʩʪʘ ʪʨʝʙʫʝʪ ʨʝʛʫʣʷʨʥʫʶ ʟʘʙʦʪʫ ʦ ʩʚʦʝʤ ʟʜʦʨʦʚʴʝ ʠ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʝ ʬʠʥʘʥʩʦʚʦʝ ʦʙʝʩʧʝʯʝʥʠʝ. ɼʘʣʝʝ ʚ ʥʘʩʪʦʷʱʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ʨʘʩʩʤʦʪʨʝʥʳ 5 

ʥʘʠʙʦʣʝʝ ʟʥʘʯʠʤʳʭ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʚʦʧʨʦʩʦʚ, ʢʦʪʦʨʳʝ ʧʦʢʦʣʝʥʠʝ ʍ ʤʦʞʝʪ 

ʨʝʰʠʪʴ ʩ ʧʦʤʦʱʴʶ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ.  
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ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʧʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ 

ʜʦʭʦʜʘ ʠ ʧʦʜʛʦʪʦʚʢʘ ʢ ʧʝʥʩʠʠ 
 

ʋʞʝ ʦʢʦʣʦ ʜʝʩʷʪʠ ʣʝʪ ʠʜʝʪ ʪʨʘʥʩʬʦʨʤʘʮʠʷ ʟʘʥʷʪʦʩʪʠ ʩ ʪʨʘʜʠʮʠʦʥʥʦʡ ʥʘ ʫʜʘʣʝʥʥʫʶ, 

ʦʩʥʦʚʘʥʥʫʶ ʥʘ ʧʣʘʪʬʦʨʤʘʭ. ʇʝʨʚʳʤʠ, ʢʪʦ ʥʘʧʨʷʤʫʶ ʩʪʦʣʢʥʫʣʩʷ ʩ ʠʟʤʝʥʝʥʠʝʤ 

ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʤʦʜʝʣʠ, ʩʪʘʣʠ ʙʝʙʠ-ʙʫʤʝʨʳ, ʢʦʪʦʨʳʝ ʚ 2010-ʭ ʛʦʜʘʭ ʚʩʝ ʙʣʠʞʝ 

ʧʨʠʙʣʠʞʘʣʠʩʴ ʢ ʧʨʝʜʧʝʥʩʠʦʥʥʦʤʫ ʠ ʧʝʥʩʠʦʥʥʦʤʫ ʚʦʟʨʘʩʪʫ. ɺ 2022 ʛʦʜʫ ʩ ʵʪʠʤ ʩʪʦʣʢʥʝʪʩʷ 

ʩʣʝʜʫʶʱʝʝ ʧʦʢʦʣʝʥʠʝ ï ʧʦʢʦʣʝʥʠʝ ʍ. ɺʳʭʦʜ ʥʘ ʧʝʥʩʠʶ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ 

ï ʵʪʦ ʥʝ ʦʯʝʥʴ ʧʨʦʩʪʦʡ ʜʣʷ ʯʝʣʦʚʝʢʘ ʧʨʦʮʝʩʩ, ʢʘʢ ʠ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʬʠʥʘʥʩʦʚ, ʪʘʢ ʠ ʩ 

ʤʦʨʘʣʴʥʦʡ ʩʦʩʪʘʚʣʷʶʱʝʡ. ʊʨʘʜʠʮʠʦʥʥʘʷ ʩʠʩʪʝʤʘ ʟʘʥʷʪʦʩʪʠ ʥʝ ʧʦʟʚʦʣʷʝʪ ʨʝʰʘʪʴ ʨʷʜ 

ʧʨʦʙʣʝʤ ʢʘʢ, ʥʘʧʨʠʤʝʨ, ʨʝʟʢʦʝ ʧʘʜʝʥʠʝ ʜʦʭʦʜʦʚ ʧʦʩʣʝ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ, ʘ ʟʘʪʝʤ ʠ 

ʧʦʥʠʞʝʥʠʝ ʢʘʯʝʩʪʚʘ ʠ ʫʨʦʚʥʷ ʞʠʟʥʠ ʠʣʠ ʟʘʚʝʨʰʝʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʨʘʟʚʠʪʠʷ.  ɸ ʚ 

ʧʝʥʩʠʦʥʥʦʤ ʚʦʟʨʘʩʪʝ ʣʶʜʷʤ ʥʘʦʙʦʨʦʪ ʪʨʝʙʫʝʪʩʷ ʝʱʝ ʙʦʣʴʰʠʡ ʫʭʦʜ ʠ ʟʘʙʦʪʘ, ʘ ʟʥʘʯʠʪ ʠ 

ʚʣʦʞʝʥʠʷ ʩʨʝʜʩʪʚ. ɹʝʟʫʩʣʦʚʥʦ, ʟʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʫʶ ʢʘʨʴʝʨʫ ʣʶʜʠ ʩʪʘʨʘʶʪʩʷ 

ʩʬʦʨʤʠʨʦʚʘʪʴ çʬʠʥʘʥʩʦʚʫʶ ʧʦʜʫʰʢʫ ʙʝʟʦʧʘʩʥʦʩʪʠè ʜʣʷ ʞʠʟʥʠ ʚ ʩʪʘʨʦʩʪʠ, ʦʜʥʘʢʦ ʢʦʪʦʨʦʡ 

ʤʦʞʝʪ ʥʝ ʭʚʘʪʘʪʴ ʥʘ ʦʧʨʝʜʝʣʝʥʥʳʝ ʪʨʘʪʳ ʠ ʚʣʦʞʝʥʠʷ.  

 

çɿʘ ʧʦʩʣʝʜʥʠʝ ʥʝʩʢʦʣʴʢʦ ʣʝʪ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʩʠʣʴʥʦ ʠʟʤʝʥʠʣʘ ʨʘʙʦʪʫ 

ʚ ɸʤʝʨʠʢʝ, ʧʦʩʢʦʣʴʢʫ ʙʳʚʰʠʝ ʰʪʘʪʥʳʝ ʩʦʪʨʫʜʥʠʢʠ ʩʪʘʣʠ ʬʨʠʣʘʥʩʝʨʘʤʠ 

(ʩʘʤʦʟʘʥʷʪʳʤʠ), ʚʦʜʠʪʝʣʷʤʠ Uber ʠʣʠ ʟʘʥʷʣʠ ʦʜʥʫ ʠʟ ʨʘʩʪʫʱʝʛʦ ʯʠʩʣʘ ʜʦʩʪʫʧʥʳʭ 

ʫʜʘʣʝʥʥʳʭ, ʩʘʤʦʟʘʥʷʪʳʭ ʜʦʣʞʥʦʩʪʝʡ. ʀ ʝʩʪʴ ʦʜʥʘ ʛʨʫʧʧʘ, ʢʦʪʦʨʘʷ ʤʦʛʣʘ ʙʳ ʚ 

ʟʥʘʯʠʪʝʣʴʥʦʡ ʩʪʝʧʝʥʠ ʠʟʚʣʝʯʴ ʚʳʛʦʜʫ ʠʟ ʵʪʦʛʦ ʫʚʝʣʠʯʝʥʠʷ ʛʠʙʢʦʡ ʨʘʙʦʪʳ: ʧʝʥʩʠʦʥʝʨʳ 

ʠ ʣʶʜʠ, ʩʦʙʠʨʘʶʱʠʝʩʷ ʚʳʡʪʠ ʥʘ ʧʝʥʩʠʶè, ï ʫʪʚʝʨʞʜʘʝʪʩʷ ʚ ʩʪʘʪʴʝ Insider. 

 

ʉ ʨʘʟʚʠʪʠʝʤ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʤʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʣʠ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-

ʙʫʤʝʨʦʚ ʩʪʘʣʠ ʧʝʨʝʭʦʜʠʪʴ ʥʘ ʜʘʥʥʳʡ ʬʦʨʤʘʪ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ, ʧʦʩʪʝʧʝʥʥʦ ʚʩʝ ʙʦʣʴʰʝ 

ʟʘʥʠʤʘʷ ʚʝʜʫʱʠʝ ʧʦʟʠʮʠʠ ʚ ʩʪʨʫʢʪʫʨʝ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, ʦʩʦʙʝʥʥʦ ʚ ʩʬʝʨʝ 

ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ. ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʠ ʚ ʥʘʩʪʦʷʱʠʡ ʤʦʤʝʥʪ ʚ ʜʘʥʥʦʡ ʦʪʨʘʩʣʠ 

ʙʝʙʠ-ʙʫʤʝʨʳ ʩʦʩʪʘʚʣʷʶʪ ʢʦʥʢʫʨʝʥʮʠʶ ʜʨʫʛʠʤ ʧʦʢʦʣʝʥʠʷʤ, ʚ ʪʦʤ ʯʠʩʣʝ ʠ ʧʦʢʦʣʝʥʠʶ ʍ. 

ʍʦʨʦʰʘʷ ʚʦʟʤʦʞʥʦʩʪʴ ʧʝʨʝʭʦʜʘ ʥʘ ʧʝʥʩʠʶ ʙʳʣʘ ʦʜʥʦʡ ʠʟ ʦʩʥʦʚʥʳʭ ʧʨʠʯʠʥ ʧʝʨʝʭʦʜʘ ʥʘ 

ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʢʘʢ ʠ ʪʝʧʝʨʴ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʚ 

ʩʭʦʞʝʤ ʚʦʟʨʘʩʪʝ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦʟʚʦʣʷʝʪ ʧʦʢʦʣʝʥʠʶ ʍ ʧʨʦʡʪʠ ʧʨʠʙʣʠʞʝʥʠʝ 

ʧʨʝʜʧʝʥʩʠʦʥʥʦʛʦ ʚʦʟʨʘʩʪʘ ʠ ʥʘʩʪʫʧʣʝʥʠʝ ʧʝʥʩʠʠ ʥʘʠʙʦʣʝʝ ʙʝʟʙʦʣʝʟʥʝʥʥʳʤ ʩʧʦʩʦʙʦʤ: 1) 

ʣʶʜʠ ʤʦʛʫʪ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʨʘʩʧʦʨʷʞʘʪʴʩʷ ʩʚʦʠʤ ʚʨʝʤʝʥʝʤ ʠ ʛʨʘʬʠʢʦʤ, ʦʧʝʨʠʨʫʷ ʪʝʤ 

ʩʘʤʳʤ ʦʙʲʸʤʦʤ ʩʚʦʝʛʦ ʜʦʭʦʜʘ, 2) ʩʦʭʨʘʥʠʪʴ ʫʨʦʚʝʥʴ ʞʠʟʥʠ ʥʘ ʢʘʯʝʩʪʚʝʥʥʦ ʚʳʩʦʢʦʤ 

ʫʨʦʚʥʝ, 3) ʧʨʦʜʦʣʞʘʶʪ ʩʚʦʶ ʢʘʨʴʝʨʥʫʶ ʪʨʘʝʢʪʦʨʠʶ. 

 

çɺ ʩʣʝʜʫʶʱʠʡ ʨʘʟ, ʢʦʛʜʘ ʚʳ ʫʚʠʜʠʪʝ ʚ ʥʦʚʦʩʪʷʭ ʩʪʘʪʴʶ ʦ ʪʦʤ, ʯʪʦ 60-ʣʝʪʥʠʡ 

ʯʝʣʦʚʝʢ ʟʘʢʘʥʯʠʚʘʝʪ ʫʥʠʚʝʨʩʠʪʝʪ ʠ ʥʘʯʠʥʘʝʪ ʥʦʚʫʶ ʢʘʨʴʝʨʫ, ʠ ʠʭ ʥʘʟʳʚʘʶʪ 

ñʠʩʢʣʶʯʠʪʝʣʴʥʳʤʠò, ʟʘʢʘʪʠʪʝ ʛʣʘʟʘ. ɼʦʩʪʫʧʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ, ʢʘʯʝʩʪʚʝʥʥʦʝ 

ʤʝʜʠʮʠʥʩʢʦʝ ʦʙʩʣʫʞʠʚʘʥʠʝ ʠ ʙʦʣʝʝ ʜʣʠʪʝʣʴʥʘʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʞʠʟʥʠ ʦʟʥʘʯʘʶʪ, 

ʯʪʦ ʤʳ ʫʚʠʜʠʤ ʙʦʣʴʰʝ ʪʘʢʠʭ ʟʘʥʦʚʦ ñʠʟʦʙʨʝʪʝʥʥʳʭò ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ñʧʝʥʩʠʦʥʥʦʛʦ 

ʚʦʟʨʘʩʪʘòè, ï ʦʙʲʷʩʥʷʝʪ ʧʣʶʩ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʜʣʷ ʧʨʦʜʦʣʞʝʥʠʷ ʢʘʨʴʝʨʥʦʡ 

ʪʨʘʝʢʪʦʨʠʠ ʠ ʩʘʤʦʨʘʟʚʠʪʠʷ ʄʵʨʠʙʝʪ ʉʘʚʯʫʢ, ʨʫʢʦʚʦʜʠʪʝʣʴ ɼʝʧʘʨʪʘʤʝʥʪʘ ʢʦʤʤʫʥʠʢʘʮʠʡ, 

ʤʘʨʢʝʪʠʥʛʘ ʠ ʤʝʜʠʘ-ʩʪʨʘʪʝʛʠʠ ʚ ʢʦʤʧʘʥʠʠ Bright Night. 

 

 ʂʘʢ ʧʦʢʘʟʳʚʘʶʪ ʜʘʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ Upwork, ʙʦʣʝʝ ʪʨʠʜʮʘʪʠ ʧʨʦʮʝʥʪʦʚ (33%) 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ X ï ʵʪʦ ʥʦʚʳʝ ʨʘʙʦʪʥʠʢʠ ʫʜʘʣʝʥʥʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, 

ʪʦʛʜʘ ʢʘʢ 42% ï ʵʪʦ ʣʶʜʠ, ʧʦʩʪʦʷʥʥʦ ʨʘʙʦʪʘʶʱʠʝ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ʇʨʠ ʵʪʦʤ 

ʣʠʜʝʨʘʤʠ ʚ ʧʦʩʪʦʷʥʥʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʩʣʝʚʦʝʥʥʦʛʦ ʧʦʢʦʣʝʥʠʷ 

ï ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʛʜʝ ʨʘʙʦʪʘʶʪ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ (53%).  
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ʈʠʩʫʥʦʢ 15. ʊʠʧʦʣʦʛʠʷ ʟʘʥʷʪʦʩʪʠ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʧʦ ʧʦʢʦʣʝʥʠʷʤ  

 

 

 
 

ʀʩʪʦʯʥʠʢ: Upwork, 2020 

 

ʂʘʢ ʧʨʘʚʠʣʦ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʝʨʝʭʦʜʷʪ ʧʦʣʥʦʩʪʴʶ ʥʘ ʥʦʚʫʶ ʬʦʨʤʫ 

ʟʘʥʷʪʦʩʪʠ, ʨʘʙʦʪʘʷ ʥʘ ʧʣʘʪʬʦʨʤʝ ʧʦʩʪʦʷʥʥʦ. ʍʦʪʷ ʧʨʠ ʵʪʦʤ, ʥʝʢʦʪʦʨʳʝ ʠʩʧʦʣʴʟʫʶʪ 

ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʠ ʢʘʢ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ. ʅʘʧʨʠʤʝʨ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ, ʟʘʥʷʪʳʝ ʥʘ ʧʣʘʪʬʦʨʤʝ ʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ (8 ʯʘʩʦʚ) ʩʦʩʪʘʚʣʷʶʪ ʦʢʦʣʦ 33% 

ʧʦ ʜʘʥʥʳʤ Upwork, ʪʦʛʜʘ ʢʘʢ ʪʝ, ʢʦʪʦʨʳʝ ʨʘʙʦʪʘʝʪ ʥʝʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ ï ʧʦʯʪʠ 

ʧʦʣʦʚʠʥʘ (47%). ɹʣʘʛʦʜʘʨʷ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʨʘʩʧʦʨʷʞʘʷʩʴ 

ʛʨʘʬʠʢʦʤ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʤʦʛʫʪ ʧʦ ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʫʚʝʣʠʯʠʚʘʪʴ ʩʚʦʡ ʜʦʭʦʜ ï 

ʫʚʝʣʠʯʠʚʘʷ ʢʦʣʠʯʝʩʪʚʦ ʦʢʘʟʘʥʥʳʭ ʢʦʥʩʫʣʴʪʘʮʠʡ ʠʣʠ ʚʳʧʦʣʥʝʥʥʳʭ ʟʘʢʘʟʦʚ. ʀʤʝʥʥʦ 

ʧʦʵʪʦʤʫ ʩʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʜʘʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ Upwork ʥʦʩʷʪ ʩʠʪʫʘʪʠʚʥʳʡ ʭʘʨʘʢʪʝʨ, 

ʪʘʢ ʢʘʢ ʯʝʣʦʚʝʢ ʧʨʦʩʪʦ ʧʦʜʩʪʨʘʠʚʘʝʪ ʩʚʦʡ ʛʨʘʬʠʢ ʨʘʙʦʪʳ ʧʦʜ ʩʚʦʠ ʥʫʞʜʳ.  

 

ʈʠʩʫʥʦʢ 16. ɻʨʘʬʠʢ ʨʘʙʦʪʳ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʧʦ ʧʦʢʦʣʝʥʠʷʤ  

 

 
 

ʀʩʪʦʯʥʠʢ: Upwork, 2020 

 

çʈʘʙʦʪʥʠʢʠ ʤʦʛʫʪ ʠʩʧʦʣʴʟʦʚʘʪʴ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʵʢʦʥʦʤʠʢʫ ʪʘʢ ʯʘʩʪʦ ʠʣʠ 

ʪʘʢ ʨʝʜʢʦ, ʢʘʢ ʧʦʟʚʦʣʷʝʪ ʠʭ ʛʨʘʬʠʢ. ʕʪʦ ʦʟʥʘʯʘʝʪ, ʯʪʦ ʨʘʟʤʝʨ ʛʠʙʢʦʛʦ ʜʦʭʦʜʘ, 

ʢʦʪʦʨʳʡ ʤʦʞʝʪ ʧʦʣʫʯʘʪʴ ʨʘʙʦʪʥʠʢ, ʟʘʚʠʩʠʪ ʦʪ ʝʛʦ ʫʩʤʦʪʨʝʥʠʷ. ɼʣʷ ʥʝʢʦʪʦʨʳʭ ʵʪʦ 
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ʤʦʞʝʪ ʦʟʥʘʯʘʪʴ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜè, ï ʜʘʝʪʩʷ ʦʙʲʷʩʥʝʥʠʝ ʚ ʩʪʘʪʴʝ ɼʞʝʩʠ 

ɹʦʣʘʥʜʨʠʥʘ, ʢʦʥʪʝʥʪ-ʤʘʨʢʝʪʠʥʛ ʤʝʥʝʜʞʝʨʘ ʢʦʤʧʘʥʠʠ ʧʦ ʧʦʠʩʢʫ ʨʘʙʦʪʫ Jobble.  

 

ʇʦʣʫʯʝʥʠʝ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ, ʚʘʨʴʠʨʫʶʱʝʛʦʩʷ ʦʪ ʢʦʣʠʯʝʩʪʚʘ ʚʳʧʦʣʥʝʥʥʦʡ 

ʨʘʙʦʪʳ ʜʣʷ ʩʚʦʝʡ ʬʠʥʘʥʩʦʚʦʡ ʧʝʥʩʠʦʥʥʦʡ ʧʦʜʫʰʢʠ ʢʨʘʡʥʝ ʥʝʦʙʭʦʜʠʤʦ. ɺ-ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ 

ʵʪʦ ʦʩʦʙʝʥʥʦ ʚʠʜʥʦ ʥʘ ʧʨʠʤʝʨʝ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʧʝʨʚʳʭ ʩʪʦʣʢʥʫʚʰʠʭʩʷ ʩ 

ʧʨʦʙʣʝʤʦʡ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ. ʂ 2022 ʛʦʜʫ ʙʦʣʴʰʠʥʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-

ʙʫʤʝʨʦʚ ʚʳʰʣʦ ʥʘ ʧʝʥʩʠʶ. ʇʦ ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ Upwork, 62% ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʟʘʥʷʪʳʭ 

ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, ʩʯʠʪʘʶʪ ʚʘʞʥʳʤ ʦʩʫʱʝʩʪʚʣʝʥʠʝ ʧʝʥʩʠʦʥʥʳʭ ʥʘʢʦʧʣʝʥʠʡ ʠ 

ʇʨʠ ʵʪʦʤ ʧʦʯʪʠ Ĳ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʩʣʝʚʦʝʥʥʦʛʦ ʧʦʢʦʣʝʥʠʷ (72%) ʨʘʩʩʤʘʪʨʠʚʘʶʪ 

ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʵʢʦʥʦʤʠʢʫ ʢʘʢ ʚʦʟʤʦʞʥʦʩʪʴ ʧʦʣʫʯʠʪʴ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ ʜʣʷ 

ʫʚʝʣʠʯʝʥʠʷ ʧʝʥʩʠʦʥʥʦʛʦ ʙʶʜʞʝʪʘ.  

 

çɹʝʙʠ-ʙʫʤʝʨʳ, ʨʘʙʦʪʘʶʱʠʝ ʫʜʘʣʝʥʥʦ, ʪʘʢ ʠ ʥʝ ʨʘʙʦʪʘʶʱʠʝ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ, ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʩʪʨʘʪʝʛʠʶ, ʧʦʩʢʦʣʴʢʫ ʦʥʠ 

ʧʨʠʙʣʠʞʘʶʪʩʷ ʢ ʧʝʥʩʠʠè, ï ʠʩʩʣʝʜʦʚʘʥʠʝ Upwork.  

 

 ʀʩʢʣʶʯʝʥʠʝʤ ʥʝ ʷʚʣʷʶʪʩʷ ʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʦʪʦʨʳʝ ʩʦʟʥʘʪʝʣʴʥʦ 

ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʩ ʮʝʣʴʶ ʥʘʠʙʦʣʝʝ ʙʣʘʛʦʧʨʠʷʪʥʦʛʦ ʧʝʨʝʭʦʜʘ ʥʘ 

ʧʝʥʩʠʶ ʠ ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ. ʇʦʢʦʣʝʥʠʝ ʍ ʟʘʩʪʘʣʦ ʪʨʘʥʩʬʦʨʤʘʮʠʶ 

ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ ʚ ʙʦʣʝʝ ʨʘʥʥʝʤ ʚʦʟʨʘʩʪʝ ʠ ʫ ʥʠʭ ʙʳʣʦ ʙʦʣʴʰʝ ʚʨʝʤʝʥʠ, ʯʪʦʙ  r

ʦʧʨʝʜʝʣʠʪʴ ʩʚʦʡ ʧʨʘʚʠʣʴʥʳʡ ʢʘʨʴʝʨʥʳʡ ʧʫʪʴ. ʉ ʥʘʩʪʫʧʣʝʥʠʝʤ ʧʝʥʩʠʠ ʦʥʠ ʥʝ ʭʦʪʝʣʠ ʙʳ 

ʧʨʝʢʨʘʱʘʪʴ ʟʘʥʠʤʘʪʴʩʷ ʩʚʦʠʤ ʣʶʙʠʤʳʤ ʜʝʣʦʤ ï ʦʥʠ ʭʦʪʝʣʠ ʙʳ ʧʨʦʜʦʣʞʠʪʴ ʧʦʣʫʯʝʥʠʝ 

ʦʧʳʪʘ ʠ ʥʘʨʘʱʠʚʘʥʠʝ ʩʚʷʟʝʡ. ɼʣʷ ʵʪʦʛʦ, ʦʥʠ, ʚʦ-ʧʝʨʚʳʭ, ʭʦʪʷʪ, ʧʦʜʛʦʪʦʚʠʪʩʷ ʢ ʧʝʥʩʠʠ ï 

ʥʘʨʘʩʪʠʪʴ ʧʝʥʩʠʦʥʥʳʡ ʢʘʧʠʪʘʣ ʠ, ʚʦ-ʚʪʦʨʳʭ, ʙʳʪʴ ʫʚʝʨʝʥʥʳʤ ʚ ʪʦʤ, ʯʪʦ ʦʥʠ ʩʤʦʛʫʪ 

ʥʘʭʦʜʠʪʴ ʧʦʜʨʷʜʯʠʢʦʚ ʙʫʜʫʯʠ ʚ ʙʣʠʟʢʦʤ ʢ ʧʝʥʩʠʦʥʥʦʤʫ ʠ ʧʝʥʩʠʦʥʥʦʤʫ ʚʦʟʨʘʩʪʫ.  

 

çʍʦʪʷ ʛʠʙʢʘʷ ʨʘʙʦʪʘ ʯʘʩʪʦ ʘʩʩʦʮʠʠʨʫʝʪʩʷ ʩ ʤʦʣʦʜʳʤʠ ʧʦʢʦʣʝʥʠʷʤʠ, ʥʝʜʘʚʥʠʝ 

ʠʩʩʣʝʜʦʚʘʥʠʷ ʧʦʢʘʟʳʚʘʶʪ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʥʝ ʦʛʨʘʥʠʯʠʚʘʝʪʩʷ ʣʶʜʴʤʠ 

ʚ ʥʘʯʘʣʝ ʠʭ ʪʨʫʜʦʚʦʡ ʩʦʮʠʘʣʠʟʘʮʠʠ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʠʤʝʝʪ ʧʨʝʠʤʫʱʝʩʪʚʘ 

ʜʣʷ ʚʩʝʭ ʚʦʟʨʘʩʪʦʚ, ʩʦʩʪʘʚʣʷʶʱʠʭ ʨʘʙʦʯʫʶ ʩʠʣʫ. ɽʩʪʴ ʥʝʩʢʦʣʴʢʦ ʧʨʠʯʠʥ, ʧʦ ʢʦʪʦʨʳʤ 

ʨʘʙʦʪʥʠʢʠ ʚ ʚʦʟʨʘʩʪʝ 50 ʣʝʪ ʠ ʩʪʘʨʰʝ ʤʦʛʫʪ ʜʦʙʠʪʴʩʷ ʫʩʧʝʭʘ ʚ ʨʘʟʚʠʚʘʶʱʝʡʩʷ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ɺ ʩʦʚʨʝʤʝʥʥʦʤ ʦʙʱʝʩʪʚʝ ʨʘʙʦʪʥʠʢʠ ʚ ʚʦʟʨʘʩʪʝ 50 ʣʝʪ ʥʝ 

ʩʪʨʝʤʷʪʩʷ ñʩʙʘʚʣʷʪʴ ʦʙʦʨʦʪʳò. ʈʘʙʦʪʥʠʢʠ ʵʪʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʚʩʝ ʝʱʝ ʛʦʨʷʪ 

ʞʝʣʘʥʠʝʤ ʠ ʭʦʪʷʪ ʨʘʙʦʪʘʪʴ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʩʦʟʜʘʝʪ ʚʦʟʤʦʞʥʦʩʪʠ ʜʣʷ 

ʵʪʦʛʦ ʧʦʢʦʣʝʥʠʷ ʨʘʙʦʪʥʠʢʦʚ ʚʟʷʪʴ ʥʘ ʩʝʙʷ ʥʦʚʳʝ ʠ ʨʘʟʥʳʝ ʨʦʣʠè, ï ʨʘʩʩʢʘʟʳʚʘʝʪʩʷ ʚ 

ʩʪʘʪʴʝ ɼʞʝʩʠ ɹʦʣʘʥʜʨʠʥʘ, ʢʦʥʪʝʥʪ-ʤʘʨʢʝʪʠʥʛ ʤʝʥʝʜʞʝʨʘ ʢʦʤʧʘʥʠʠ ʧʦ ʧʦʠʩʢʫ ʨʘʙʦʪʫ 

Jobble.  

 

ʅʘ ʧʣʘʪʬʦʨʤʝ ʣʶʙʦʡ ʩʧʝʮʠʘʣʠʩʪ-ʧʨʦʬʝʩʩʠʦʥʘʣ ʧʦʢʦʣʝʥʠʷ ʍ ʤʦʞʝʪ ʧʦʣʫʯʘʪʴ 

ʩʪʘʚʢʫ, ʨʘʚʥʦʩʠʣʴʥʫʶ ʝʛʦ ʛʦʜʦʚʦʤʫ ʦʢʣʘʜʫ ʠʣʠ ʜʘʞʝ ʧʨʝʚʳʰʘʶʱʫʶ ʝʛʦ ʛʦʜʦʚʦʡ ʦʢʣʘʜ. 

ɹʝʟʫʩʣʦʚʥʦ, ʫʩʣʦʚʠʷ ʧʦʣʫʯʝʥʠʷ ʪʘʢʦʛʦ ʜʦʭʦʜʘ ʟʘʚʠʩʷʪ ʦʪ ʨʷʜʘ ʦʙʩʪʦʷʪʝʣʴʩʪʚ ï ʩʪʨʘʥʳ, 

ʨʝʛʠʦʥʘ, ʠʥʜʫʩʪʨʠʠ ʠ ʦʪ ʢʦʣʠʯʝʩʪʚʘ ʟʘʢʣʶʯʝʥʥʳʭ ʢʦʥʪʨʘʢʪʦʚ. ʅʘʧʨʠʤʝʨ, ʧʦ ʜʘʥʥʳʤ 

Wonolo (ʧʣʘʪʬʦʨʤ,r ʘʛʨʝʛʠʨʫʶʱʝʡ ʩʧʝʮʠʘʣʠʩʪʦʚ ʚ ʩʬʝʨʝ ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ), 

ʩʘʤʳʤ çʪʨʫʜʦʣʶʙʠʚʳʤè ʧʦʢʦʣʝʥʠʝʤ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʷʚʣʷʝʪʩʷ ʧʦʢʦʣʝʥʠʝ ʍ 

(20%), ʚʳʧʦʣʥʷʶʱʝʝ ʙʦʣʝʝ 2-ʭ ʨʘʟʣʠʯʥʳʭ ʟʘʜʘʯ ʚ ʥʝʜʝʣʶ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʚʠʜʝʥ ʟʘʧʨʦʩ 

ʣʶʜʝʡ, ʧʨʠʥʘʜʣʝʞʘʱʝʡ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʝ ʥʘ ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ.  

 

çʄʳ ʦʙʥʘʨʫʞʠʣʠ, ʯʪʦ 1 ʠʟ 5 ʙʵʙʠ-ʙʫʤʝʨʦʚ (20%) ʜʘʝʪ ʙʦʣʝʝ 2 ʟʘʜʘʯ ʥʘ ʧʣʘʪʬʦʨʤʝ 

ʚ ʥʝʜʝʣʶ ʥʘ Wonolo. ɸʥʘʣʦʛʠʯʥʳʤ ʦʙʨʘʟʦʤ, 20% ʩʦʪʨʫʜʥʠʢʦʚ ʧʦʢʦʣʝʥʠʷ X ʧʨʦʚʦʜʷʪ 

ʙʦʣʝʝ 2 ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʜʘʯ ʚ ʥʝʜʝʣʶ ʥʘ Wonolo. ʅʘʧʨʦʪʠʚ, ʪʦʣʴʢʦ 11% ʤʠʣʣʝʥʠʘʣʦʚ 
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ʧʨʦʚʦʜʷʪ ʙʦʣʝʝ 2 ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʟʘʜʘʯ ʚ ʥʝʜʝʣʶ, ʠ ʪʦʣʴʢʦ 6% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ 

Z ʧʨʦʚʦʜʷʪ ʙʦʣʝʝ 2 ʢʦʥʮʝʨʪʦʚè, ï ʨʘʩʩʢʘʟʳʚʘʶʪ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ ʢʦʤʧʘʥʠʠ Wonolo.  

 

ʈʠʩʫʥʦʢ 17. ɺʳʧʦʣʥʝʥʠʝ ʥʝʩʢʦʣʴʢʠʭ ʧʨʦʝʢʪʦʚ ʚ ʨʘʤʢʘʭ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʧʦ 

ʧʦʢʦʣʝʥʠʷʤ ʚ ʢʦʥʪʝʢʩʪʝ ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ 

 

 
 

ʀʩʪʦʯʥʠʢ: Wonolo, 2021 

 

ʏʪʦ ʢʘʩʘʝʪʩʷ ʩʪʘʥʦʚʦʡ ʩʧʝʮʠʬʠʢʠ, ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ ʧʦʢʦʣʝʥʠ ̫ʍ ʧʦʪʝʥʮʠʘʣʴʥʦ ʤʦʞʝʪ ʠʤʝʪʴ ʩʨʝʜʥʶʶ ʟʘʨʧʣʘʪʫ ʩʚʳʰʝ 63 ʪʳʩʷʯ 

ʬʫʥʪʦʚ ʩʪʝʨʣʠʥʛʦʚ, ʧʦ ʜʘʥʥʳʤ Lumio Your Money ʠ CW Jobs. ɼʘʥʥʳʝ ʦʪʨʘʞʘʶʪ ʠʤʝʥʥʦ 

ʩʬʝʨʫ ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ ï IT ʠ ʪʝʣʝʢʦʤʤʫʥʠʢʘʮʠʡ, ʜʠʟʘʡʥʘ ʠ ʤʘʨʢʝʪʠʥʛʘ, 

ʜʠʩʪʘʥʮʠʦʥʥʳʭ ʶʨʠʜʠʯʝʩʢʠʭ ʫʩʣʫʛ. ʊʘʢʦʡ ʦʙʲʝʤ ʜʦʭʦʜʘ ʚʳʰʝ ʩʨʝʜʥʝʡ ʟʘʨʧʣʘʪʳ ʧʦ ʩʪʨʘʥʝ 

ʥʘ 32 ʪʳʩʷʯʠ, ʩʦʛʣʘʩʥʦ ʩʪʘʪʠʩʪʠʢʝ Office For National Statistics ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ, ʯʪʦ 

ʩʦʩʪʘʚʣʷʝʪ ʪʦʣʴʢʦ 50% ʩʨʝʜʥʝʛʦ ʜʦʭʦʜʘ ʚ ʘʥʘʣʦʛʠʯʥʦʡ ʦʪʨʘʩʣʠ ʥʘ ʧʣʘʪʬʦʨʤʝ. ʂʨʦʤʝ ʪʦʛʦ, 

ʜʦʭʦʜ ʥʘ ʧʣʘʪʬʦʨʤʝ ʙʦʣʴʰʝ ʥʘ 25% ʩʨʝʜʥʝʡ ʟʘʨʧʣʘʪʳ ʚ ʩʬʝʨʝ IT ʠ ʪʝʣʝʢʦʤʤʫʥʠʢʘʮʠʡ ʚ 

ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ (47.520 ʬʫʥʪʦʚ ʩʪʝʨʣʠʥʛʦʚ, ʧʦ ʜʘʥʥʳʤ ʩʝʨʚʠʩʘ ʧʦ ʧʦʠʩʢʫ ʨʘʙʦʪʫ CW 

Jobs). ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʜʘʥʥʳʝ ʧʨʝʜʦʩʪʘʚʣʝʥʳ ʠʤʝʥʥʦ ʦʪʥʦʩʠʪʝʣʴʥʦ 

ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ ʥʘ ʧʣʘʪʬʦʨʤʝ, ʚʝʜʫʱʠʤʠ ʩʧʝʮʠʘʣʠʩʪʘʤʠ ʢʦʪʦʨʦʡ ʷʚʣʷʶʪʩʷ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ.  

 

ʈʠʩʫʥʦʢ 18. ʉʨʝʜʥʷʷ ʟʘʨʘʙʦʪʥʘʷ ʧʣʘʪʘ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʠ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ 

ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ  

 

 
 

ʀʩʪʦʯʥʠʢ: Office For National Statistics UK, CW Jobs, 2021 
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çʌʨʠʣʘʥʩʝʨʳ (ʧʣʘʪʬʦʨʤʝʥʥʳʝ ʟʘʥʷʪʳʝ ï ʩʘʤʦʟʘʥʷʪʳʝ) ʥʝ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ 

ʧʣʦʭʠʤʠ ʧʝʨʩʧʝʢʪʠʚʘʤʠ ʦʧʣʘʪʳ ʪʨʫʜʘ. ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ cwjobs.com ʩʨʝʜʥʷʷ ʟʘʨʧʣʘʪʘ 

ʧʣʘʪʬʦʨʤʝʥʥʦʛʦ ʟʘʥʷʪʦʛʦ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʩʦʩʪʘʚʣʷʝʪ ʦʢʦʣʦ 63 797 ʬʫʥʪʦʚ 

ʩʪʝʨʣʠʥʛʦʚ. ʋʯʠʪʳʚʘʷ, ʯʪʦ ʩʨʝʜʥʠʡ ʜʦʭʦʜ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʚ 2020 ʛʦʜʫ ʩʦʩʪʘʚʣʷʣ 31 460 

ʬʫʥʪʦʚ ʩʪʝʨʣʠʥʛʦʚ, [ʫʜʘʣʝʥʥʳʝ ʧʣʘʪʬʦʨʤʝʥʥʳʝ ʟʘʥʷʪʳʝ], ʧʦʭʦʞʝ, ʩʪʦʣʢʥʫʪʩʷ ʩ 

ʜʦʩʪʦʡʥʳʤʠ ʧʝʨʩʧʝʢʪʠʚʘʤʠ ʧʦʣʫʯʝʥʠʷ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ. ʅʘʚʳʢʠ ʬʨʠʣʘʥʩʝʨʘ 

ʧʦʣʴʟʫʶʪʩʷ ʙʦʣʴʰʠʤ ʩʧʨʦʩʦʤ, ʧʦʵʪʦʤʫ ʠʤʝʝʪ ʩʤʳʩʣ, ʯʪʦ ʦʥʠ ʙʫʜʫʪ ʧʦʣʫʯʘʪʴ 

ʜʦʩʪʦʡʥʫʶ ʟʘʨʘʙʦʪʥʫʶ ʧʣʘʪʫè, ï ʨʘʩʩʢʘʟʘʥʦ ʚ ʩʪʘʪʴʝ Lumio Your Money.  

 

 ɺ ʉʦʝʜʠʥʝʥʥʳʭ ʐʪʘʪʘʭ ɸʤʝʨʠʢʠ ʰʘʥʩ ʟʘʧʦʣʫʯʠʪʴ ʨʘʙʦʪʫ ʩ ʩʦʭʨʘʥʝʥʠʝʤ ʫʨʦʚʥʷ 

ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʝʱʸ ʚʳʰʝ. ɺʦ-ʧʝʨʚʳʭ, ʢʘʢ ʙʳʣʦ ʦʪʤʝʯʝʥʦ ʨʘʥʝʝ, ʉʐɸ 

ʠʤʝʝʪ ʦʜʥʫ ʠʟ ʩʘʤʳʭ ʨʘʟʚʠʪʳʭ ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʵʢʦʥʦʤʠʢ ʤʠʨʘ. ɺʦ-ʚʪʦʨʳʭ, ʩʦʛʣʘʩʥʦ 

ʝʞʝʛʦʜʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ MBO Parnters, 20,9% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ 

ʧʦʣʫʯʘʶʪ ʙʦʣʝʝ 100 ʪʳʩʷʯ ʜʦʣʣʘʨʦʚ ʝʞʝʛʦʜʥʦ. ʕʪʠ ʜʘʥʥʳʝ ʧʦʜʪʚʝʨʞʜʘʝʪ ʘʤʝʨʠʢʘʥʩʢʘʷ 

ʠʥʚʝʩʪʠʮʠʦʥʥʘʷ ʢʦʤʧʘʥʠʷ The T. Rowe Price, ʩʦʛʣʘʩʥʦ ʢʦʪʦʨʦʡ 19% ʧʣʘʪʬʦʨʤʝʥʥʳʭ 

ʟʘʥʷʪʳʭ ʠʤʝʶʪ ʟʘʨʧʣʘʪʫ ʙʦʣʝʝ 100 ʪʳʩʷʯ ʜʦʣʣʘʨʦʚ. ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ 

ʟʘʥʷʪʦʩʪʴ ʚ ʜʚʘ ʨʘʟʘ ʦʧʝʨʝʞʘʝʪ ʪʨʘʜʠʮʠʦʥʥʫʶ ʧʦ ʧʦʢʘʟʘʪʝʣʶ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ ʩʚʳʰʝ 250 

000$. ʂʨʦʤʝ ʪʦʛʦ, ʢʘʢ ʧʦʢʘʟʳʚʘʝʪ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʥʠʯʫʪʴ ʥʝ 

ʫʩʪʫʧʘʝʪ ʟʘʨʧʣʘʪʘʤʠ ʠʩʧʦʣʥʠʪʝʣʝʡ-ʧʘʨʪʥʝʨʦʚ ʪʨʘʜʠʮʠʦʥʥʳʤ ʟʘʨʧʣʘʪʘʤ ʩʦʪʨʫʜʥʠʢʦʚ.  

 

ʈʠʩʫʥʦʢ 19. ɿʘʨʘʙʦʪʥʘʷ ʧʣʘʪʘ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʠ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʘʭ ʚ ʉʐɸ 

 

 
 

ʀʩʪʦʯʥʠʢ: The T. Rowe Price, 2018 

 

ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʷʚʣʷʝʪʩʷ ʭʦʨʦʰʠʤ ʠʩʪʦʯʥʠʢʦʤ ʜʦʭʦʜʦʚ, ʢʘʢ ʧʦʢʘʟʳʚʘʶʪ 

ʜʘʥʥʳʝ ʚʳʰʝ. ʇʦ ʵʪʦʡ ʧʨʠʯʠʥʝ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʤʝʥʷʝʪ ʩʚʦʶ ʢʘʨʴʝʨʥʫʶ ʪʨʘʝʢʪʦʨʠʶ ʚ 

ʧʦʣʴʟʫ ʥʦʚʦʡ ʬʦʨʤʳ ʟʘʥʷʪʦʩʪʠ. ʂʨʦʤʝ ʩʦʭʨʘʥʝʥʠʷ ʜʦʭʦʜʦʚ ʠ ʚʦʟʤʦʞʥʦʩʪʠ ʠʭ 

ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʛʦ ʫʚʝʣʠʯʝʥʠʷ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʦʧʘʜʘʶʪ ʚ ʩʘʤʳʝ ʫʜʦʙʥʳʝ 

ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʫʩʣʦʚʠʷ, ʚ ʢʦʪʦʨʳʭ ʦʥʠ ʤʦʛʫʪ ʥʘʢʘʧʣʠʚʘʪʴ ʧʝʥʩʠʦʥʥʳʝ 

ʦʪʯʠʩʣʝʥʠʷ, ʘ ʪʘʢʞʝ ʠʩʧʦʣʴʟʦʚʘʪʴ ʩʨʝʜʩʪʚʘ ʥʘ ʜʨʫʛʠʝ ʥʝʦʙʭʦʜʠʤʳʝ ʪʨʘʪʳ. ʅʘʫʯʥʦ-

ʵʢʩʧʝʨʪʥʦʝ ʩʦʦʙʱʝʩʪʚʦ ʧʦʜʪʚʝʨʞʜʘʝʪ ʪʘʢʦʡ ʧʦʜʭʦʜ ʧʦʢʦʣʝʥʠʷ ʍ ʢ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ. ʊʘʢ, ʥʘʧʨʠʤʝʨ ʧʦ ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ ɸʣʠʩʠʠ ʍ. ʄʘʥʥʝʣʣ ʠ ʝʝ ʢʦʣʣʝʛ ʠʟ 

ʎʝʥʪʨʘ ʧʝʥʩʠʦʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ɹʦʩʪʦʥʩʢʦʛʦ ʢʦʣʣʝʜʞʘ (Center for Retirement Research at 

Boston College), ʢʘʢ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ ʛʨʘʞʜʘʥ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 50 ʜʦ 62 ʣʝʪ (54%) ʨʘʙʦʪʘʶʪ ʚ 

ʥʝʪʨʘʜʠʮʠʦʥʥʳʭ ʫʩʣʦʚʠʷʭ ʪʨʫʜʘ, ʚ ʪʦʤ ʯʠʩʣʝ ʩʚʷʟʘʥʥʳʭ ʩ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʴʶ.  
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ʈʠʩʫʥʦʢ 20. ʋʩʣʦʚʠʷ ʪʨʫʜʘ ʚ ʵʢʦʥʦʤʠʢʝ ʩʨʝʜʠ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ 50-62 ʛʦʜʘ ʚ ʉʐɸ ʚ 

1992-2016 ʛʛ. 

 
 

ʀʩʪʦʯʥʠʢ: Alicia H. Munnell, Geoffrey T. Sanzenbacher, and Abigail N. Walters ï How do older 

workers use non-traditional jobs, Center for Retirement Research at Boston College, 2019 

 

ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʝʨʝʰʣʠ ʚ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʵʢʦʥʦʤʠʢʫ, ʚ ʧʝʨʚʫʶ 

ʦʯʝʨʝʜʴ ʜʣʷ ʪʦʛʦ, ʯʪʦʙʳ ʦʙʝʩʧʝʯʠʪʴ ʩʝʙʷ ʠ ʩʦʭʨʘʥʠʪʴ ʩʚʦʡ ʫʨʦʚʝʥʴ ʞʠʟʥʠ ʚ ʧʨʦʮʝʩʩʝ 

ʧʨʠʙʣʠʞʝʥʠʷ ʢ ʧʝʥʩʠʠ: ʪʘʢ ʦʧʨʝʜʝʣʷʶʪ ʧʨʠʯʠʥʫ ʠʟʤʝʥʝʥʠʷ ʬʦʨʤʳ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ 

ʧʦʯʪʠ ʰʝʩʪʴʜʝʩʷʪ ʧʨʦʮʝʥʪʦʚ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (59%), ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ 

Prudential. ɹʦʣʝʝ ʪʦʛʦ, ʧʦʯʪʠ Ĳ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ 42-57 ʚ 2022 ʛʦʜʫ (73%) ʦʧʨʝʜʝʣʷʶʪ ʵʪʦ 

ʢʘʢ ʚʦʟʤʦʞʥʦʩʪʴ ʫʚʝʣʠʯʠʪʴ ʩʚʦʠ ʩʙʝʨʝʞʝʥʠʷ ʧʫʪʝʤ ʩʦʭʨʘʥʝʥʠʷ ʢʘʯʝʩʪʚʘ ʞʠʟʥʠ ʠ 

ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ.  

 

ʈʠʩʫʥʦʢ 21. ʇʨʠʯʠʥʳ ʥʘʯʘʣʘ ʨʘʙʦʪʳ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʧʦ ʧʦʢʦʣʝʥʠʷʤ  

 

 
 

ʀʩʪʦʯʥʠʢ: Prudential, 2017 

 

ʅʘʧʨʠʤʝʨ, ʠʩʩʣʝʜʦʚʘʥʠʝ Upwork ʦʪʤʝʯʘʝʪ, ʯʪʦ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ (53%) 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʩʬʝʨʝ ʫʜʘʣʝʥʥʦʡ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ 

(ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʦʛʦ ʪʨʫʜʘ) ʠʟʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʢʘʨʴʝʨʥʳʤ ʧʫʪʝʤ ʥʘ 

ʙʫʜʫʱʝʝ, ʯʪʦ ʷʚʣʷʝʪʩʷ ʥʘʠʙʦʣʴʰʠʤ ʧʨʦʮʝʥʪʦʤ ʩʨʝʜʠ ʯʝʪʳʨʝʭ ʧʦʢʦʣʝʥʠʡ. ɺ ʨʘʚʥʦʡ ʜʦʣʝ 

ʵʪʦʪ ʧʦʢʘʟʘʪʝʣʴ ʚʘʞʝʥ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ ʠ ʤʠʣʣʠʥʝʘʣʦʚ (ʧʦ 46%), ʘ ʜʣʷ ʩʘʤʦʛʦ 
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ʤʦʣʦʜʦʛʦ, ʢʦʪʦʨʦʝ ʪʦʣʴʢʦ ʚʩʪʫʧʘʝʪ ʥʘ ʨʳʥʦʢ ʪʨʫʜʘ ʦʢʦʣʦ ʪʨʝʪʠ ï 36%. ʇʦʢʦʣʝʥʠʝ ʍ 

ʚʳʙʠʨʘʝʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʨʝʰʝʥʠʷ ʚʩʝʭ ʩʚʦʠʭ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ 

ʚʦʧʨʦʩʦʚ, ʩʚʷʟʘʥʥʳʭ ʚ ʪʦʤ ʯʠʩʣʝ ʠ ʘʩ ʚʳʭʦʜʦʤ ʥʘ ʧʝʥʩʠʶ, ʢʘʢ ʧʦʢʘʟʳʚʘʶʪ ʜʘʥʥʳʝ 

ʠʩʩʣʝʜʦʚʘʥʠʷ.  

 

ʈʠʩʫʥʦʢ 22. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ çʜʦʣʛʠʡ ʢʘʨʴʝʨʥʳʡ ʚʳʙʦʨè ʚ ʢʦʥʪʝʢʩʪʝ 

ʠʩʪʦʯʥʠʢʦʚ ʜʦʭʦʜʘ 

 

 
 

ʀʩʪʦʯʥʠʢ: Upwork, 2020 

 

 ʇʨʠ ʵʪʦʤ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʷʚʣʷʝʪʩʷ ʭʦʨʦʰʠʤ ʩʧʦʩʦʙʦʤ 

ʧʦʣʫʯʠʪʴ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ ʜʣʷ ʦʧʣʘʪʳ ʜʦʩʫʛʦʚʳʭ ʤʝʨʦʧʨʠʷʪʠʡ ï ʩʧʦʨʪʠʚʥʳʭ 

ʩʦʙʳʪʠʡ ʠ ʢʫʣʴʪʫʨʥʳʭ ʨʘʟʚʣʝʯʝʥʠʡ (ʢʠʥʦ, ʪʝʘʪʨ, ʧʦʩʝʱʝʥʠʝ ʤʫʟʝʝʚ, ʚʳʩʪʘʚʦʢ), ʘ ʪʘʢʞʝ 

ʚʥʫʪʨʝʥʥʝʛʦ ʪʫʨʠʟʤʘ ʠ ʚʥʝʰʥʝʛʦ. ʀʩʩʣʝʜʦʚʘʥʠʝ ʙʘʥʢʘ SunTrust 2019 ʛʦʜʘ ʧʦʜʪʚʝʨʞʜʘʝʪ 

ʵʪʦ: ʩʨʝʜʠ ʤʠʣʣʝʥʠʘʣʦʚ ʩʘʤʳʡ ʧʦʧʫʣʷʨʥʳʡ ʩʧʦʩʦʙ ʚʣʦʞʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʳʭ ʩʨʝʜʩʪʚ 

ï ʫʚʝʣʠʯʝʥʠʝ ʚʢʣʘʜʦʚ ʠ ʥʘʢʦʧʣʝʥʠʡ (46%), ʚ ʪʦ ʚʨʝʤʷ ʢʘʢ ʜʣʷ ʧʦʢʦʣʝʥʠ ̫X ʠ ʙʵʙʠ-ʙʫʤʝʨʦʚ 

ï ʧʦʩʝʱʝʥʠʝ ʢʫʣʴʪʫʨʥʦ-ʤʘʩʩʦʚʳʭ ʠ ʩʧʦʨʪʠʚʥʳʭ ʤʝʨʦʧʨʠʷʪʠʡ, ʧʫʪʝʰʝʩʪʚʠʷ ʠ ʜʨʫʛʠʝ ʚʠʜʳ 

ʜʦʩʫʛʘ (43% ʠ 47% ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ). ʉʦʛʣʘʩʥʦ ʵʪʦʤʫ ʞʝ ʠʩʩʣʝʜʦʚʘʥʠʶ, 81% ʚʦʚʣʝʯʸʥʥʳʭ ʚ 

ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʨʘʙʦʪʥʠʢʦʚ, ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʧʝʨʝʭʦʜ ʥʘ ʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ ʚ 

ʜʘʥʥʦʡ ʬʦʨʤʝ ʪʨʫʜʘ. ʀ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ (54%) ʦʪʤʝʪʠʣʠ, ʯʪʦ ʦʥʠ ʙʨʘʣʠ ʧʦʜʨʘʙʦʪʢʫ ʜʣʷ 

ʧʦʣʫʯʝʥʠʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦʟʚʦʣʷʝʪ ʧʦʣʫʯʠʪʴ ʵʪʦʪ 

ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ ï ʦʢʦʣʦ 10% (8 791$) ʦʪ ʩʨʝʜʥʝʡ ʛʦʜʦʚʦʡ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ (88 

794$) ʧʦ ʧʦʢʦʣʝʥʠʶ ʍ ʚ ʉʐɸ, ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ SunTrust 2019 ʠ Bureau of Labor Statistics 

2018 Consumer Expenditure report. ʕʪʦʪ ʜʦʭʦʜ ï ʵʪʦ ʭʦʨʦʰʘʷ ʚʦʟʤʦʞʥʦʩʪʴ ʦʪʣʦʞʠʪʴ ʜʝʥʴʛʠ 

ʥʘ ʧʝʥʩʠʦʥʥʳʡ ʩʯʝʪ ʠʣʠ ʚʣʦʞʠʪʴ ʠʭ ʚ ʜʨʫʛʠʝ ʚʘʞʥʳʝ ʧʦʢʫʧʢʠ ï ʧʦʢʫʧʢʘ (ʚʳʢʫʧ ʫ ʙʘʥʢʘ) 

ʥʝʜʚʠʞʠʤʦʩʪʠ, ʦʧʣʘʪʘ ʦʙʨʘʟʦʚʘʥʠʷ ʜʝʪʝʡ ʠʣʠ ʚʥʫʢʦʚ ʠ ʪʘʢ ʜʘʣʝʝ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, 

ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʦʜʥʦʚʨʝʤʝʥʥʦ ʤʦʞʝʪ ʙʳʪʴ ʠʩʪʦʯʥʠʢʦʤ ʢʘʢ ʦʩʥʦʚʥʦʛʦ, ʪʘʢ ʠ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ, ʥʝʦʙʭʦʜʠʤʦʛʦ ʧʦʢʦʣʝʥʠʶ ʍ ʜʣʷ ʙʣʘʛʦʧʨʠʷʪʥʦʛʦ ʧʝʨʝʭʦʜʘ ʥʘ 

ʧʝʥʩʠʶ.  
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ʈʠʩʫʥʦʢ 23. ʆʙʲʝʤ ʜʦʭʦʜʦʚ ʧʦʢʦʣʝʥʠʡ ʚ ʨʘʤʢʘʭ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʢʘʢ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʠʩʪʦʯʥʠʢʘ ʜʦʭʦʜʘ (side hustles) ʚ ʉʐɸ  

 

 
 

ʀʩʪʦʯʥʠʢ: SunTrust, 2019 

 

 ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʩʦʟʥʘʪʝʣʴʥʦ ʚʭʦʜʷʪ ʚ ʥʦʚʳʡ ʜʣʷ ʩʝʙʷ ʨʳʥʦʢ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, ʛʜʝ ʤʦʛʫʪ ʟʘʥʠʤʘʪʴʩʷ ʥʝ ʪʦʣʴʢʦ ʨʘʙʦʪʦʡ, ʥʦ ʠ ʜʨʫʛʠʤʠ ʩʚʦʠʤʠ 

ʧʦʪʨʝʙʥʦʩʪʷʤʠ ʠ ʟʘʜʘʯʘʤʠ. ʆʢʦʣʦ ʰʝʩʪʠʜʝʩʷʪʠ ʧʨʦʮʝʥʪʦʚ (57%) ʨʘʟʜʝʣʷʶʪ ʜʘʥʥʳʡ ʧʦʜʭʦʜ, 

ʩʦʛʣʘʩʥʦ ʤʘʪʝʨʠʘʣʘʤ ʠʩʩʣʝʜʦʚʘʥʠʷ Upwork. ʅʝʦʙʭʦʜʠʤʦʩʪʴ ʧʦʜʜʝʨʞʢʠ ʩʚʦʠʭ ʜʦʭʦʜʦʚ 

ʪʘʢʞʝ ʚʘʞʥʘ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ, 43% ʦʪʤʝʪʠʣʠ ʵʪʦ. ʕʪʠ ʧʦʢʘʟʘʪʝʣʠ ʝʱʸ ʚʳʰʝ ʫ ʧʦʢʦʣʝʥʠʷ 

ʙʝʙʠ-ʙʫʤʝʨʦʚ (71% ʠ 29% ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ), ʙʦʣʴʰʘʷ ʯʘʩʪʴ ʢʦʪʦʨʳʭ ʫʞʝ ʥʘʭʦʜʠʪʩʷ ʥʘ 

ʧʝʥʩʠʠ ʠ ʧʨʘʛʤʘʪʠʯʥʦ ʚʳʙʠʨʘʶʪ ʨʘʙʦʪʫ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʧʦʣʫʯʝʥʠʷ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ.  

 

ʈʠʩʫʥʦʢ 24. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʩʚʦʙʦʜʥʳʡ ʚʳʙʦʨ ʠ ʢʘʢ ʥʝʦʙʭʦʜʠʤʦʩʪʴ 

ʧʦʜʜʝʨʞʘʪʴ ʜʦʭʦʜʳ  

 

 

 
 

ʀʩʪʦʯʥʠʢ: Upwork, 2020 
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 ɺʳʰʝʧʝʨʝʯʠʩʣʝʥʥʳʝ ʜʘʥʥʳʝ ʧʦʜʪʚʝʨʞʜʘʶʪ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ï ʵʪʦ 

ʥʘʠʙʦʣʝʝ ʙʣʘʛʦʧʨʠʷʪʥʘʷ ʩʨʝʜʘ ʜʣʷ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʙʝʟʙʦʣʝʟʥʝʥʥʦʛʦ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ. ʇʨʠ 

ʵʪʦʤ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦʟʚʦʣʷʝʪ ʧʨʦʜʦʣʞʠʪʴ ʢʘʨʴʝʨʥʳʡ ʨʦʩʪ ʠ ʨʘʟʚʠʪʠʝ, ʚ ʦʪʣʠʯʠʝ 

ʦʪ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ. ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʩʝʡʯʘʩ ʚʦʧʨʦʩ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ 

ʦʩʪʨʦ ʩʪʦʠʪ ʠʤʝʥʥʦ ʧʝʨʝʜ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʚʚʠʜʫ ʝʛʦ ʚʦʟʨʘʩʪʘ ʚ 2022 ʛʦʜʫ. 

ʆʜʥʘʢʦ ʥʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʦʪʤʝʯʘʝʪ ʬʘʢʪ ʘʥʘʣʦʛʠʯʥʦʩʪʠ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ 

ʚʦʧʨʦʩʦʚ, ʩ ʢʦʪʦʨʳʤʠ ʩʪʘʣʢʠʚʘʶʪʩʷ ʣʶʜʠ ʚ ʵʪʦʤ ʚʦʟʨʘʩʪʝ. ɺ ʧʝʨʩʧʝʢʪʠʚʝ ʩʣʝʜʫʶʱʠʭ 40-

50 ʣʝʪ ʥʝʪ ʩʦʤʥʝʥʠʷ ʚ ʪʦʤ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʙʫʜʝʪ ʨʘʟʚʠʚʘʪʴʩʷ ï ʙʫʜʫʪ 

ʧʦʷʚʣʷʪʴʩʷ ʥʦʚʳʝ ʢʦʤʧʘʥʠʠ, ʥʦʚʝr ʦʪʨʘʩʣʠ, ʙʫʜʝʪ ʫʚʝʣʠʯʠʚʘʪʴʩʷ ʢʦʣʠʯʝʩʪʚʦ 

ʧʣʘʪʬʦʨʤʝʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ, ʙʫʜʫʪ ʧʦʚʳʰʘʪʴʩʷ ʜʦʭʦʜʳ ʠ ʫʜʦʙʩʪʚʦ ʜʘʥʥʦʡ ʬʦʨʤʳ ʪʨʫʜʘ. ɺ 

ʪʦʤ ʯʠʩʣʝ, ʙʣʘʛʦʜʘʨʷ ʣʫʯʰʝʤʫ ʨʘʟʚʠʪʠʶ ʨʳʥʢʦʚ ʚ ʨʘʟʣʠʯʥʳʭ ʩʪʨʘʥʘʭ ʠ ʦʪʜʝʣʴʥʳʭ 

ʦʪʨʘʩʣʝʡ, ʘ ʪʘʢʞʝ ʧʦʷʚʣʝʥʠʷ ʙʦʣʝʝ ʩʦʚʝʨʰʝʥʥʳʭ ʪʝʭʥʦʣʦʛʠʡ ï ʙʳʩʪʨʳʭ ʫʩʪʨʦʡʩʪʚ: 

ʩʤʘʨʪʬʦʥʦʚ, ʧʣʘʥʰʝʪʦʚ, ʢʦʤʧʴʶʪʝʨʦʚ, ʩʤʘʨʪ-ʵʢʨʘʥʦʚ ʠ ʩʚʷʟʠ (5G, 6G ʠ ʪʘʢ ʜʘʣʝʝ). ʇʦ ʵʪʦʡ 

ʧʨʠʯʠʥʝ, ʢʘʢ ʠ ʦʪʤʝʯʘʶʪ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʚʩʝ ʧʦʢʦʣʝʥʠʡ, ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Upwork, 

ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʥʘʠʙʦʣʝʝ ʫʜʦʙʥʳʡ ʩʧʦʩʦʙ ʧʦʩʪʝʧʝʥʥʦʛʦ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ. ʊʘʢ 

ʩʯʠʪʘʶʪ 65% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ, 56% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ, 

60% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Y ʠ 43% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Z. 

 

ʈʠʩʫʥʦʢ 25. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʢʘʢ ʥʘʠʙʦʣʝʝ ʫʜʦʙʥʳʡ ʩʧʦʩʦʙ ʧʦʩʪʝʧʝʥʥʦʛʦ 

ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ ʧʦ ʧʦʢʦʣʝʥʠʷʤ  

 

 
 

ʀʩʪʦʯʥʠʢ: Upwork, 2020 

 

ʉʣʝʜʫʝʪ ʪʘʢʞʝ ʩʜʝʣʘʪʴ ʚʘʞʥʫʶ ʨʝʤʘʨʢʫ, ʯʪʦ ʥʝʣʴʟʷ ʚʦʩʧʨʠʥʠʤʘʪʴ ʟʘʥʷʪʦʩʪʴ ʥʘ 

ʧʣʘʪʬʦʨʤʝ ʢʘʢ ʜʝʷʪʝʣʴʥʦʩʪʴ ʪʦʣʴʢʦ ʜʣʷ ʣʶʜʝʡ ʧʨʝʜʧʝʥʩʠʦʥʥʦʛʦ ʠ ʧʝʥʩʠʦʥʥʦʛʦ ʚʦʟʨʘʩʪʘ. 

ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʵʪʦ ʙʝʟʫʩʣʦʚʥʦ, ʠʟʤʝʥʝʥʠʝ ʢʘʨʴʝʨʥʦʡ ʪʨʘʝʢʪʦʨʠʠ ʢ ʙʦʣʝʝ 

ʙʣʘʛʦʧʨʠʷʪʥʦʤʫ ʦʙʨʘʟʫ ʞʠʟʥʠ, ʥʦ ʧʨʠ ʵʪʦʤ ʵʪʦ ʝʱʝ ʠ ʧʨʦʜʦʣʞʝʥʠʝ ʨʘʟʚʠʪʠʷ ʥʦʚʳʭ 

ʥʘʚʳʢʦʚ, ʚʦʟʤʦʞʥʦʩʪʴ ʟʘʢʣʶʯʝʥʠʷ ʜʦʣʛʦʩʨʦʯʥʳʭ ʦʪʥʦʰʝʥʠʡ ʠ ʧʘʨʪʥʝʨʩʪʚ ʢʘʢ ʜʣʷ 

ʧʦʢʦʣʝʥʠʷ ʍ ʠʣʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʪʘʢ ʠ ʜʣʷ Y ʠ Z.  
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ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʧʦʜʜʝʨʞʢʘ ʩʪʘʨʝʶʱʠʭ 

ʨʦʜʠʪʝʣʝʡ ʠ ʟʘʙʦʪʘ ʦ ʜʝʪʷʭ 
 

 ɺ 2022 ʛʦʜʫ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ ʫʞʝ ʦʪ 42 ʜʦ 57 ʣʝʪ, ʯʪʦ ʜʝʣʘʝʪ ʠʭ 

çʩʝʨʝʜʠʥʥʦʡè ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʦʡ ʣʶʜʝʡ ʤʝʞʜʫ ʩʚʦʠʤʠ ʨʦʜʠʪʝʣʷʤʠ (ʯʘʱʝ ʚʩʝʛʦ 

ʧʦʢʦʣʝʥʠʝʤ ʙʝʙʠ-ʙʫʤʝʨʦʚ) ʠ ʜʝʪʴʤʠ ï ʧʦʢʦʣʝʥʠʝʤ ʤʠʣʣʝʥʠʘʣʦʚ ʠʣʠ ʧʦʢʦʣʝʥʠʝʤ Z. 

ʉʣʦʞʠʚʰʘʷ ʩʦʮʠʘʣʴʥʦ-ʜʝʤʦʛʨʘʬʠʯʝʩʢʘʷ ʩʠʪʫʘʮʠʷ ʧʦʣʫʯʠʣʦ ʥʘʟʚʘʥʠʝ çʉʵʜʚʠʯ ʧʦʢʦʣʝʥʠʝè 

(Sandwich generation). ʊʘʢʘʷ ʬʦʨʤʫʣʠʨʦʚʢʘ ʚʧʝʨʚʳʝ ʧʦʷʚʠʣʘʩʴ ʙʣʘʛʦʜʘʨʷ ʠʩʩʣʝʜʦʚʘʥʠʷʤ 

ɼʦʨʦʪʠ ʄʠʣʣʝʨ ʠ ʕʣʝʡʥ ɹʨʦʫʜʠ, ʚʳʧʫʱʝʥʥʳʭ ʚ 1981 ʛʦʜʫ. ʇʝʨʚʦʥʘʯʘʣʴʥʦ, ʪʝʨʤʠʥ 

çʉʵʥʜʚʠʯ ʧʦʢʦʣʝʥʠʝè ʦʧʠʩʳʚʘʣ ʩʦʮʠʘʣʴʥʦʝ ʧʦʣʦʞʝʥʠʝ ʞʝʥʱʠʥ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 30 ʜʦ 40 ʣʝʪ, 

ʢʦʪʦʨʳʝ ʟʘʙʦʪʠʣʠʩʴ ʦ ʩʚʦʠʭ ʜʝʪʷʭ, ʦʜʥʘʢʦ ʚ ʪʦ ʞʝ ʚʨʝʤʷ ʜʦʣʞʥʳ ʙʳʣʠ ʫʜʦʚʣʝʪʚʦʨʷʪʴ 

ʧʦʪʨʝʙʥʦʩʪʠ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ, ʨʘʙʦʪʦʜʘʪʝʣʝʡ, ʜʨʫʟʝʡ ʠ ʜʨʫʛʠʭ ʣʶʜʝʡ. ɺ ʥʘʩʪʦʷʱʠʡ ʤʦʤʝʥʪ 

ʪʝʨʤʠʥ ʦʙʲʷʩʥʷʝʪ ʩʦʮʠʘʣʴʥʦʝ ʧʦʣʦʞʝʥʠʝ ʣʶʜʝʡ ʩʨʝʜʥʠʭ ʣʝʪ, ʢʦʪʦʨʳʤ, ʢʘʢ ʧʨʘʚʠʣʦ, 

ʧʨʠʭʦʜʠʪʩʷ ʟʘʙʦʪʠʪʴʩʷ ʦ ʩʚʦʠʭ ʜʝʪʷʭ ʠ ʦ ʨʦʜʠʪʝʣʷʭ ʦʜʥʦʚʨʝʤʝʥʥʦ. ʂʘʢ ʧʦʢʘʟʳʚʘʝʪ 

ʥʘʩʪʦʷʱʝʝ ʠʩʩʣʝʜʦʚʘʥʠʝ, ʩʝʛʦʜʥʷ ʢ çʉʵʜʚʠʯ ʧʦʢʦʣʝʥʠʶè ʤʦʛʫʪ ʙʳʪʴ ʦʪʥʝʩʝʥʳ, ʚ-ʧʝʨʚʫʶ 

ʦʯʝʨʝʜʴ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʦʜʥʘʢʦ ʠ ʙʦʣʝʝ ʤʦʣʦʜʦʝ ʧʦʢʦʣʝʥʠʝ ʤʠʣʣʠʥʝʘʣʦʚ 

ʥʘʯʠʥʘʝʪ ʧʦʩʪʝʧʝʥʥʦ ʧʦʧʘʜʘʪʴ ʚ ʜʘʥʥʫʶ ʢʘʪʝʛʦʨʠʶ. 

 

çʇʦʢʦʣʝʥʠʝ ʩʵʥʜʚʠʯʝʡ ʦʪʥʦʩʠʪʩʷ ʢ ʣʶʜʷʤ ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ, ʢʦʪʦʨʳʝ 

ʚʳʥʫʞʜʝʥʳ ʧʦʜʜʝʨʞʠʚʘʪʴ ʢʘʢ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ, ʪʘʢ ʠ ʨʘʩʪʫʱʠʭ ʜʝʪʝʡ. 

ʇʦʢʦʣʝʥʠʝ ʩʵʥʜʚʠʯʝʡ ʥʘʟʚʘʥʦ ʪʘʢ ʧʦʪʦʤʫ, ʯʪʦ ʦʥʠ ʬʘʢʪʠʯʝʩʢʠ çʟʘʞʘʪʳè ʤʝʞʜʫ 

ʦʙʷʟʘʥʥʦʩʪʴʶ ʟʘʙʦʪʠʪʴʩʷ ʦ ʩʚʦʠʭ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʷʭ, ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʙʳʪʴ ʙʦʣʴʥʳ 

ʠʣʠ ʥʝʩʧʦʩʦʙʥʳ ʚʳʧʦʣʥʷʪʴ ʨʘʟʣʠʯʥʳʝ ʟʘʜʘʯʠ ʠʣʠ ʥʫʞʜʘʶʪʩʷ ʚ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʝ ʠ 

ʜʝʪʴʤʠ, ʢʦʪʦʨʳʤ ʪʨʝʙʫʝʪʩʷ ʬʠʥʘʥʩʦʚʘʷ, ʬʠʟʠʯʝʩʢʘʷ ʠ ʵʤʦʮʠʦʥʘʣʴʥʘʷ ʧʦʜʜʝʨʞʢʘè, ï 

ʜʘʝʪ ʨʘʟʚʝʨʥʫʪʦʝ ʦʧʨʝʜʝʣʝʥʠʝ ʪʝʨʤʠʥʫ çʉʵʜʚʠʯ ʧʦʢʦʣʝʥʠʝè ʦʥʣʘʡʥ-ʨʝʩʫʨʩ Investopedia.   

 

 ʇʝʨʝʜ ʧʦʢʦʣʝʥʠʝʤ ʍ ʚʩʪʘʝʪ ʩʣʦʞʥʘʷ ʟʘʜʘʯʘ ï ʠʤ ʦʜʥʦʚʨʝʤʝʥʥʦ ʧʨʠʭʦʜʠʪʩʷ 

ʟʘʙʦʪʠʪʴʩʷ ʦ ʬʦʨʤʠʨʦʚʘʥʠʠ ʩʚʦʝʛʦ ʧʝʥʩʠʦʥʥʦʛʦ ʢʘʧʠʪʘʣʘ, ʨʘʩʪʠʪʴ ʜʝʪʝʡ (ʦʧʣʘʯʠʚʘʪʴ 

ʦʙʨʘʟʦʚʘʥʠʝ, ʤʝʜʠʮʠʥʩʢʠʝ ʠ ʙʳʪʦʚʳʝ ʥʫʞʜʳ ʨʝʙʝʥʢʘ) ʠʣʠ ʠʭ ʯʘʩʪʠʯʥʦ ʧʦʜʜʝʨʞʠʚʘʪʴ ʝʩʣʠ 

ʨʝʙʝʥʦʢ ʥʘʭʦʜʠʪʩʷ ʚ ʩʦʚʝʨʰʝʥʥʦʣʝʪʥʝʤ ʚʦʟʨʘʩʪʝ, ʘ ʪʘʢʞʝ ʬʠʥʘʥʩʦʚʦ ʠ ʤʦʨʘʣʴʥʦ 

ʧʦʜʜʝʨʞʠʚʘʪʴ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ. ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʪʘʢʘʷ ʩʦʮʠʘʣʴʥʦ ʩʣʦʞʥʘʷ ʩʠʪʫʘʮʠʷ 

ʠʤʝʝʪ ʩʚʦʡʩʪʚʦ ʧʦʚʪʦʨʷʪʴʩʷ, ʚʥʝ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʧʦʢʦʣʝʥʠʡ, ʪʘʢ ʢʘʢ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʝ 

ʩʦʦʙʱʝʩʪʚʦ ʧʦʢʘʟʳʚʘʝʪ ʘʥʘʣʦʛʠʯʥʦʩʪʴ ʚʦʧʨʦʩʦʚ, ʩ ʢʦʪʦʨʳʤʠ ʩʪʘʣʢʠʚʘʶʪʩʷ ʣʶʜʠ ʚ ʪʘʢʦʤ 

ʚʦʟʨʘʩʪʝ. ʇʦ ʵʪʦʡ ʧʨʠʯʠʥʝ ʩʣʝʜʫʝʪ ʨʘʩʩʤʦʪʨʝʪʴ ʠʩʪʦʨʠʶ ʠ ʦʮʝʥʠʪʴ ʙʫʜʫʱʠʝ ʧʝʨʩʧʝʢʪʠʚʳ 

ʜʘʥʥʦʛʦ ʚʦʧʨʦʩʘ. ʇʦ ʜʘʥʥʳʤ ʘʚʪʦʨʠʪʝʪʥʦʛʦ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ ʮʝʥʪʨʘ Pew Research ʦʪ 

2012 ʛʦʜʘ, ʦʢʦʣʦ ʧʦʣʦʚʠʥʳ ʘʤʝʨʠʢʘʥʮʝʚ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 40 ʜʦ 59 ʣʝʪ (47%) ʦʢʘʟʳʚʘʶʪ 

ʧʦʜʜʝʨʞʢʫ ʩʚʦʠʤ ʨʦʜʠʪʝʣʷʤ ʚ ʚʦʟʨʘʩʪʝ 65+ ʠ ʜʝʪʷʤ 18+. ʇʨʠ ʵʪʦʤ ʦʢʦʣʦ 15% ʦʢʘʟʳʚʘʣʠ 

ʬʠʥʘʥʩʦʚʫʶ ʧʦʜʜʝʨʞʢʫ ʟʘ ʧʨʦʰʝʜʰʠʡ ʛʦʜ. ʅʠʞʝ ʨʘʩʧʦʣʦʞʝʥʥʳʡ ʛʨʘʬʠʢ ʠʣʣʶʩʪʨʠʨʫʝʪ 

ʩʤʝʥʫ ʧʦʢʦʣʝʥʠʡ ʠ ʧʨʝʝʤʩʪʚʝʥʥʦʩʪʴ ʩʦʮʠʘʣʴʥʳʭ ʚʦʧʨʦʩʦʚ ʧʦʢʦʣʝʥʠʡ. ɺ 2005 ʛʦʜʫ 

ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ ʙʳʣʦ ʦʢʦʣʦ 25-40 ʣʝʪ, ʚ 2012 ï 32-47 ʣʝʪ, ʠʤ ʧʨʠʭʦʜʠʣʦʩʴ 

ʫʭʘʞʠʚʘʪʴ ʟʘ ʩʚʦʠʤʠ ʨʦʜʠʪʝʣʷʤʠ, ʧʦʤʦʛʘʪʴ ʠʤ ʢʘʢ ʧʦ ʙʳʪʦʚʳʤ ʚʦʧʨʦʩʘʤ, ʪʘʢ ʠ ʬʠʥʘʥʩʦʚʦ, 

ʘ ʪʘʢʞʝ ʨʘʩʪʠʪʴ ʤʘʣʝʥʴʢʠʭ ʜʝʪʝʡ ʠ ʧʦʜʜʝʨʞʠʚʘʪʴ ʚʟʨʦʩʣʳʭ. ɺ 2022 ʛʦʜʫ ʧʨʠʙʣʠʞʘʝʪʩʷ 

ʧʨʝʜʧʝʥʩʠʦʥʥʳʡ ʠ ʧʝʥʩʠʦʥʥʳʡ ʚʦʟʨʘʩʪ ʪʝʭ, ʢʪʦ ʨʘʥʝʝ ʟʘʙʦʪʠʣʩʷ ʦ ʩʚʦʠʭ ʨʦʜʠʪʝʣʷʭ ʠ 

ʤʘʣʝʥʴʢʠʭ ʜʝʪʷʭ. ɺ ʙʣʠʞʘʡʰʝʡ ʧʝʨʩʧʝʢʪʠʚʝ ʚʦʧʨʦʩ ʦʜʥʦʚʨʝʤʝʥʥʦʡ ʧʦʜʜʝʨʞʢʠ ʜʝʪʝʡ ʠ 

ʨʦʜʠʪʝʣʝʡ ʚʩʪʘʥʝʪ ʧʝʨʝʜ ʤʠʣʣʝʥʠʘʣʘʤʠ, ʢʦʪʦʨʳʤ ʚ 2022 ʛʦʜʫ ʦʪ 26 ʜʦ 41 ʛʦʜʘ.  
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ʈʠʩʫʥʦʢ 26. ʇʦʜʜʝʨʞʢʘ ʩʝʤʴʠ ï ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ ʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʠ 

ʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʜʝʪʝʡ ʧʦʢʦʣʝʥʠʝʤ ʍ ʠ ʧʦʢʦʣʝʥʠʝ ʙʝʙʠ-ʙʫʤʝʨʦʚ ʚ ʉʐɸ ʚ 2012 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: Goodhire, 2021 

 

ɺ ʉʐɸ ʚ 2020 ʛʦʜʫ ʦʢʦʣʦ 100 ʤʠʣʣʠʦʥʦʚ ʯʝʣʦʚʝʢ ʟʘʙʦʪʷʪʩʷ ʦ ʩʚʦʝʤ ʙʣʠʟʢʦʤ 

ʨʦʜʩʪʚʝʥʥʠʢʝ, ʯʪʦ ʩʦʩʪʘʚʣʷʝʪ ʧʦʯʪʠ ʧʦʣʦʚʠʥʫ (45%) ʦʪ ʦʙʱʝʡ ʯʠʩʣʝʥʥʦʩʪʠ ʥʘʩʝʣʝʥʠʷ, ʧʦ 

ʜʘʥʥʳʤ AARP ï ʦʨʛʘʥʠʟʘʮʠʠ, ʟʘʥʠʤʘʶʱʝʡʩʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʤʠ ʧʨʦʙʣʝʤʘʤʠ 

ʛʨʘʞʜʘʥ ʚ ʚʦʟʨʘʩʪʝ ʙʦʣʝʝ 50 ʣʝʪ. ʀʤʝʥʥʦ ʥʘ ʧʦʢʦʣʝʥʠʝ ʍ ʣʦʞʠʪʩʷ ʩʦʮʠʘʣʴʥʦ-ʦʪʚʝʪʩʪʚʝʥʥʘʷ 

ʬʫʥʢʮʠʷ ʚʦʩʧʠʪʘʥʠʷ ʩʚʦʠʭ ʜʝʪʝʡ, ʠʭ ʧʦʜʜʝʨʞʢʠ ʠ ʧʦʜʜʝʨʞʢʠ ʩʚʦʠʭ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ. 

ʀʩʩʣʝʜʦʚʘʥʠʝ ʧʦʢʘʟʘʣʦ, ʯʪʦ 23% ʩʦʩʪʘʚʣʷʶʪ çʦʧʝʢʫʥʳè ʚ ʚʦʟʨʘʩʪʝ 35-49 ʣʝʪ ʠ 35% ï ʚ 

ʚʦʟʨʘʩʪʝ 50-64 ʛʦʜʘ, ʘ ʩʨʝʜʥʠʡ ʚʦʟʨʘʩʪ ï 49,4 ʛʦʜʘ.  

 

ʈʠʩʫʥʦʢ 27. ɺʦʟʨʘʩʪʥʦʝ ʨʘʩʧʨʝʜʝʣʝʥʠʝ ʣʶʜʝʡ, ʟʘʙʦʪʷʱʠʭʩʷ ʦ ʯʣʝʥʘʭ ʩʚʦʝʡ ʩʝʤʴʠ ʚ 

ʉʐɸ ʚ 2020 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: AARP, 2020 

 

 ʉʝʡʯʘʩ ʚʦʧʨʦʩ ʦʜʥʦʚʨʝʤʝʥʥʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʠ ʜʝʪʝʡ ʩʪʦʠʪ ʜʝʡʩʪʚʠʪʝʣʴʥʦ 

ʦʩʪʨʦ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ. 1 ʠʟ 3 ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (32%) ʦʢʘʟʳʚʘʝʪ ʬʠʥʘʥʩʦʚʫʶ 

ʧʦʜʜʝʨʞʢʫ ʩʚʦʠʤ ʨʦʜʠʪʝʣʷʤ, ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʨʦʚʝʜʝʥʥʦʛʦ ʤʘʨʢʝʪʧʣʝʡʩʦʤ 

ʤʝʜʠʮʠʥʩʢʦʛʦ ʩʪʨʘʭʦʚʘʥʠʷ GoHealth. ʆʜʥʘʢʦ ʪʘʢʞʝ ʬʠʥʘʥʩʦʚʘʷ ʧʦʜʜʝʨʞʢʘ ʨʦʜʠʪʝʣʝʡ 

ʷʚʣʷʝʪʩʷ ʧʨʝʜʤʝʪʦʤ ʧʩʠʭʦʣʦʛʠʯʝʩʢʦʛʦ ʥʘʧʨʷʞʝʥʠʷ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ, ʪʘʢ ʢʘʢ 67% ʦʪʤʝʯʘʶʪ 
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ʚʣʠʷʥʠʝ ʜʘʥʥʦʛʦ ʬʘʢʪʦʨʘ ʥʘ ʠʭ ʬʠʥʘʥʩʦʚʦʝ ʧʣʘʥʠʨʦʚʘʥʠʝ ʚ ʙʫʜʫʱʝʤ. ʊʦʛʜʘ ʢʘʢ 82% 

ʥʘʧʨʷʤʫʶ ʦʪʤʝʯʘʶʪ ʩʚʦʶ ʦʟʘʙʦʯʝʥʥʦʩʪʴ ʜʝʥʴʛʘʤʠ ʜʣʷ ʩʦʜʝʨʞʘʥʠʷ ʢʘʢ ʩʝʙʷ, ʪʘʢ ʠ ʩʚʦʠʭ 

ʨʦʜʠʪʝʣʝʡ. ɹʦʣʝʝ ʪʦʛʦ, ʤʠʣʣʠʥʝʘʣʳ ʫʞʝ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʤʠ 

ʚʦʧʨʦʩʘʤʠ ʩʦʜʝʨʞʘʥʠʷ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ, ʧʦʩʪʝʧʝʥʥʦ ʧʝʨʝʭʦʜʷ ʚ ʩʪʘʪʫʩ çʩʵʥʜʚʠʯ 

ʧʦʢʣʦʥʝʥʠʷè.   

 

ʈʠʩʫʥʦʢ 27. ʉʦʮʠʘʣʴʥʦ-ʧʩʠʭʦʣʦʛʠʯʝʩʢʠʝ ʘʩʧʝʢʪʳ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ 

ʧʦʢʦʣʝʥʠʝʤ ʍ ʠ Y  

 

 
 

ʀʩʪʦʯʥʠʢ: GoHealth, 2020 

 

 çʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʚʠʜʷʪ, ʢʘʢ ʠʭ ʨʦʜʠʪʝʣʠ ʙʦʨʶʪʩʷ ʩ ʨʘʟʣʠʯʥʳʤʠ 

ʧʨʦʙʣʝʤʘʤʠ, ʥʘʯʠʥʘʷ ʦʪ ʬʠʟʠʯʝʩʢʠʭ ʥʝʜʫʛʦʚ ʠ ʟʘʢʘʥʯʠʚʘʷ ʬʠʥʘʥʩʦʚʦʡ 

ʥʝʩʪʘʙʠʣʴʥʦʩʪʴʶ ʠ ʧʦʪʝʨʝʡ ʤʝʥʪʘʣʴʥʳʭ ʩʧʦʩʦʙʥʦʩʪʝʡ. ʂʨʦʤʝ ʪʦʛʦ, ʧʦʢʦʣʝʥʠʝ X ʧʝʨʝʰʣʦ 

ʥʘ ʪʫ ʩʪʘʜʠʶ ʞʠʟʥʠ, ʢʦʛʜʘ ʦʥʠ ʬʘʢʪʠʯʝʩʢʠ ʪʝʨʷʶʪ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ. ʈʦʜʠʪʝʣʴ 

ʥʫʞʜʘʝʪʩʷ ʚ ʧʦʤʦʱʠ, ʢʘʢ ʥʠʢʦʛʜʘ ʨʘʥʴʰʝè, ï ʛʦʚʦʨʠʪ ʄʝʛʘʥ ɻʦʨʤʘʥ, ʩʪʘʨʰʠʡ ʨʝʜʘʢʪʦʨ 

Forbes USA, ʧʨʦʬʝʩʩʦʨ Golden State University of Law, ʚʭʦʜʠʪ ʚ ʪʦʧ 100 ʩʦʚʝʪʥʠʢʦʚ ʧʦ 

ʚʝʨʩʠʠ Investopedia.com.  

 

 ʅʘʧʨʘʚʣʝʥʠʷ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʪʘʢʞʝ ʜʦʩʪʘʪʦʯʥʦ ʰʠʨʦʢʠ. ʇʦʜʘʚʣʷʶʱʝʝ 

ʙʦʣʴʰʠʥʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʧʦʤʦʛʘʝʪ ʦʧʣʘʯʠʚʘʪʴ ʢʦʤʤʫʥʘʣʴʥʳʝ ʧʣʘʪʝʞʠ 

(84%) ʠ ʧʨʦʜʫʢʪʳ ʠ ʝʜʫ (83%). ʆʜʥʘʢʦ ʪʘʢʞʝ ʧʦʢʦʣʝʥʠʝ ʍ ʚʢʣʘʜʳʚʘʝʪʩʷ ʚ ʤʝʜʠʮʠʥʩʢʦʝ 

ʦʙʝʩʧʝʯʝʥʠʝ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ, ʪʘʢ ʜʝʣʘʶʪ ʦʢʦʣʦ ʩʝʤʠʜʝʩʷʪʠ ʧʨʦʮʝʥʪʦʚ (69%). ɼʨʫʛʠʤʠ 

ʯʘʩʪʦ ʚʩʪʨʝʯʘʶʱʠʤʠʩʷ ʯʘʩʪʷʤʠ ʚ ʩʪʨʫʢʪʫʨʝ ʟʘʪʨʘʪ ʜʣʷ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʩʨʝʜʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ï ʷʚʣʷʶʪʩʷ ʪʨʘʥʩʧʦʨʪʥʳʝ ʨʘʩʭʦʜʳ (66%) ʠ ʨʘʩʭʦʜʳ ʥʘ ʨʘʟʚʣʝʯʝʥʠʝ ʠ ʬʠʪʥʝʩ 

(53%). ʀʩʩʣʝʜʦʚʘʥʠʝ ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʘʥʘʣʦʛʠʯʥʳʝ ʜʘʥʥʳʝ ʧʦ ʧʦʢʦʣʝʥʠʶ Y, ʚʩʪʫʧʘʶʱʝʛʦ ʚ 

ʨʦʣʴ ʦʧʝʢʫʥʘ (caregiver) ʜʣʷ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ.  

 

 

 

 

 

 

 

 

 

 

 

 



 32 

ʈʠʩʫʥʦʢ 28. ʅʘʧʨʘʚʣʝʥʠʷ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʠ Y  

 

 
 

ʀʩʪʦʯʥʠʢ: GoHealth, 2020 

 

ʇʦ ʨʘʟʣʠʯʥʳʤ ʜʘʥʥʳʤ, ʟʘʙʦʪʘ ʦ ʩʪʘʨʝʶʱʝʤ ʨʦʜʩʪʚʝʥʥʠʢʝ ʩʪʦʠʪ ʦʪ 7 000 ʜʦ 10 000$ 

(The Atlantic ʠ GoHealth ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ) ʚ ʛʦʜ. ʂ ʧʨʠʤʝʨʫ, ʩʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ 

GoHealth ʦʢʦʣʦ ʧʦʣʦʚʠʥʳ (45%) ʧʦʢʦʣʝʥʠʷ ʍ ʠ 37% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Y 

ʧʦʪʨʘʪʠʣʠ ʙʦʣʝʝ 10 000$ ʪʦʣʴʢʦ ʜʣʷ ʦʧʣʘʪʳ ʤʝʜʠʮʠʥʩʢʠʭ ʩʯʝʪʦʚ ʟʘ ʧʦʩʣʝʜʥʠʡ ʛʦʜ. ɹʦʣʝʝ 

ʪʦʛʦ, ʧʦʢʦʣʝʥʠʝ ʍ ʪʨʘʪʠʪ ʟʥʘʯʠʪʝʣʴʥʦ ʙʦʣʴʰʝ ʥʘ ʤʝʜʠʮʠʥʩʢʦʝ ʦʙʝʩʧʝʯʝʥʠʝ ʩʚʦʠʭ 

ʨʦʜʠʪʝʣʝʡ ʥʘ ʜʘʥʥʳʡ ʤʦʤʝʥʪ, ʪʘʢ ʢʘʢ 1/5 ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʪʨʘʪʠʪ ʙʦʣʝʝ 20 000$ 

ʜʦʣʣʘʨʦʚ ʚ ʛʦʜ. ɼʣʷ ʧʦʢʨʳʪʠʷ ʜʘʥʥʳʭ ʨʘʩʭʦʜʦʚ ʧʦʢʦʣʝʥʠʶ ʍ ʢʨʘʡʥʝ ʥʝʦʙʭʦʜʠʤ 

ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʜʦʭʦʜ, ʢʦʪʦʨʳʝ ʤʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʦʣʫʯʘʶʪ ʙʣʘʛʦʜʘʨʷ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ.  

 

ʈʠʩʫʥʦʢ 29. ʌʠʥʘʥʩʦʚʳʝ ʚʣʦʞʝʥʠʷ ʚ ʤʝʜʠʮʠʥʩʢʦʝ ʦʙʝʩʧʝʯʝʥʠʝ ʨʦʜʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ 

ʍ ʠ Y  

 

 
 

ʀʩʪʦʯʥʠʢ: GoHealth, 2020 
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 ɺ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʚʦʧʨʦʩ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʩʪʦʠʪ ʪʘʢʞʝ 

ʦʩʪʨʦ, ʢʘʢ ʠ ʚ ʉʐɸ. ʇʦʯʪʠ ʧʦʣʦʚʠʥʘ ʈʦʩʩʠʷʥ (44%) ʧʦʤʦʛʘʶʪ ʩʚʦʠʤ ʨʦʜʠʪʝʣʷʤ ʬʠʥʘʥʩʦʚʦ, 

ʩʦʛʣʘʩʥʦ ʩʦʚʤʝʩʪʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ ʅʇʌ ʉʙʝʨʙʘʥʢ ʠ çʉʙʝʨʙʘʥʢ ʩʪʨʘʭʦʚʘʥʠʝ ʞʠʟʥʠè. 

ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʚ ʈʦʩʩʠʠ ʧʦʢʦʣʝʥʠʝ ʍ ʪʘʢʞʝ ʷʚʣʷʝʪʩʷ ʦʩʥʦʚʥʳʤ çʧʦʤʦʱʥʠʢʦʤè ʩʚʦʠʭ 

ʨʦʜʠʪʝʣʝʡ ʚ ʥʘʩʪʦʷʱʠʡ ʤʦʤʝʥʪ, ʪʘʢ ʢʘʢ ʙʦʣʝʝ ʧʦʣʦʚʠʥʳ (58%) ʨʝʘʣʴʥʦ ʧʦʤʦʛʘʶʪ ʩʚʦʠʤ 

ʩʪʘʨʝʶʱʠʤ ʨʦʜʠʪʝʣʷʤ, ʘ ʧʦʯʪʠ ʚʦʩʝʤʴʜʝʩʷʪ (77%) ʧʦʣʦʞʠʪʝʣʴʥʦ ʦʮʝʥʠʚʘʶʪ 

ʥʝʦʙʭʦʜʠʤʦʩʪ ɹʧʦʤʦʛʘʪʴ ʨʦʜʠʪʝʣʷʤ ʬʠʥʘʥʩʦʚʦ. ʉʦʛʣʘʩʥʦ ʜʘʥʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ, ʨʘʟʤʝʨ 

ʝʞʝʤʝʩʷʯʥʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʩʦʩʪʘʚʣʷʝʪ 10,3 ʪʳʩ. ʨʫʙʣʝʡ. ʆʜʥʘʢʦ ʦʙʲʝʤ 

ʤʘʪʝʨʠʘʣʴʥʦʡ ʧʦʤʦʱʠ ʚʘʨʴʠʨʫʝʪʩʷ ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʨʝʛʠʦʥʘ. ʅʘʠʙʦʣʴʰʠʡ ʦʙʲʝʤ ʧʦʤʦʱʠ 

ʧʦʪʨʝʙʫʝʪʩʷ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʛʦʨʦʜʘʭ ʬʝʜʝʨʘʣʴʥʦʛʦ ʟʥʘʯʝʥʠʷ ï ʉʘʥʢʪ-

ʇʝʪʝʨʙʫʨʛ (180,1 ʪʳʩ. ʨʫʙʣʝʡ) ʠ ʄʦʩʢʚʝ (178 ʪʳʩ. ʨʫʙʣʝʡ), ʪʨʦʡʢʫ ʟʘʤʳʢʘʝʪ ʈʦʩʪʦʚ-ʥʘ-ɼʦʥʫ 

(105,9 ʪʳʩ.).  

 

ʈʠʩʫʥʦʢ 30. ʆʙʲʝʤ ʩʨʝʜʩʪʚ, ʥʝʦʙʭʦʜʠʤʳʭ ʜʣʷ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʜʣʷ 

ʧʦʢʦʣʝʥʠʡ ʚ ʨʝʛʠʦʥʘʭ ʈʦʩʩʠʠ ʚ 2020 ʛʦʜʫ 

 

 
 

ʀʩʪʦʯʥʠʢ: ʅʇʌ ʉʙʝʨʙʘʥʢ ʠ çʉʙʝʨʙʘʥʢ ʩʪʨʘʭʦʚʘʥʠʝ ʞʠʟʥʠè, 2020 

 

ʆʜʥʘʢʦ ʧʦʤʠʤʦ ʬʠʥʘʥʩʦʚʦʡ ʩʦʩʪʘʚʣʷʶʱʝʡ, ʧʦʢʦʣʝʥʠʝ ʍ ʪʨʘʪʠʪ ʤʥʦʛʦ ʚʨʝʤʝʥʠ ʥʘ 

ʤʦʨʘʣʴʥʫʶ ʧʦʜʜʝʨʞʢʫ, ʙʳʪʦʚʫʶ ʧʦʤʦʱʴ ʠ ʤʝʜʠʮʠʥʩʢʦʝ ʩʦʧʨʦʚʦʞʜʝʥʠʝ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ. 

ʇʦ ʜʘʥʥʳʤ GoHealth ï ʚ ʩʨʝʜʥʝʤ ʥʝʦʙʭʦʜʠʤʦ ʦʢʦʣʦ 11,5 ʯʘʩʦʚ ʪʦʣʴʢʦ ʜʣʷ ʤʝʜʠʮʠʥʩʢʦʛʦ 

ʩʦʧʨʦʚʦʞʜʝʥʠʷ ʩʪʘʨʝʶʱʝʛʦ ʙʣʠʟʢʦʛʦ ʨʦʜʩʪʚʝʥʥʠʢʘ (ʧʣʘʥʠʨʦʚʘʥʠʝ ʣʝʯʝʥʠʷ, ʦʙʱʝʥʠʝ ʩ 

ʚʨʘʯʘʤʠ, ʧʦʜʙʦʨ ʠ ʧʦʠʩʢ ʣʝʢʘʨʩʪʚ, ʧʦʩʝʱʝʥʠʝ ʤʝʜʠʮʠʥʩʢʠʭ ʩʧʝʮʠʘʣʠʩʪʦʚ). ʇʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ʪʨʘʪʷʪ ʥʘ ʵʪʦ ʚ ʩʨʝʜʥʝʤ ʦʢʦʣʦ 11,6 ʯʘʩʦʚ. ʊʘʢʞʝ ʧʦ ʜʘʥʥʳʤ AARP, ʯʣʝʥ ʩʝʤʴʠ, 

ʟʘʙʦʪʷʱʠʡʩʷ ʦ ʩʚʦʝʤ ʨʦʜʠʪʝʣʝ ʠʣʠ ʦ ʩʚʦʠʭ ʨʦʜʠʪʝʣʷʭ ʪʨʘʪʠʪ ʚ ʩʨʝʜʥʝʤ ʙʦʣʝʝ 23 ʯʘʩʦʚ ʚ 

ʥʝʜʝʣʶ ʜʣʷ ʙʳʪʦʚʦʡ ʧʦʜʜʝʨʞʢʠ, ʧʨʠ ʵʪʦʤ ʪʝ, ʫ ʢʦʛʦ ʥʝʪ ʜʨʫʛʦʡ ʧʦʜʜʝʨʞʢʠ (ʦʧʣʘʯʠʚʘʝʤʦʡ 

ʠʣʠ ʙʝʩʧʣʘʪʥʦʡ), ʪʨʘʪʷʪ ʝʱʝ ʙʦʣʴʰʝ ï 27,4 ʯʘʩʘ ʚ ʥʝʜʝʣʶ. ʂʦʣʠʯʝʩʪʚʦ ʨʝʩʫʨʩʦʚ, 

ʥʝʦʙʭʦʜʠʤʳʭ ʜʣʷ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʥʝʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʠ ʨʦʜʠʪʝʣʝʡ ʷʚʣʷʝʪʩʷ ʜʦʚʦʣʴʥʦ 

ʩʝʨʴʝʟʥʳʤ ʬʘʢʪʦʨʦʤ ʧʨʠ ʧʣʘʥʠʨʦʚʘʥʠʠ ʩʚʦʝʡ ʣʠʯʥʦʡ ʞʠʟʥʠ ʠ ʨʘʙʦʯʝʛʦ ʛʨʘʬʠʢʘ ʜʣʷ 

ʧʦʢʦʣʝʥʠʷ ʍ.  

 

çʇʦʜʜʝʨʞʢʘ ʩʪʘʨʰʝʛʦ ʧʦʢʦʣʝʥʠʷ ð ʨʘʩʧʨʦʩʪʨʘʥʝʥʥʦʝ ʚ ʈʦʩʩʠʠ ʷʚʣʝʥʠʝ. ʀ 

ʯʘʱʝ ʨʝʯʴ ʠʜʸʪ ʦ ʥʝʤʘʪʝʨʠʘʣʴʥʦʡ ʧʦʤʦʱʠ: ʚ ʜʝʣʘʭ ʧʦ ʜʦʤʫ, ʚ ʚʦʧʨʦʩʘʭ ʟʜʦʨʦʚʴʷ ʠ 

ʜʦʣʛʦʣʝʪʠʷ ʠʣʠ ʧʨʦʩʪʦ ʚʥʠʤʘʥʠʝʤè, ï ʫʪʚʝʨʞʜʘʝʪ ʆʣʴʛʘ ʄʦʥʘʭʦʚʘ, ʠʩʧʦʣʥʠʪʝʣʴʥʳʡ 

ʜʠʨʝʢʪʦʨ ʜʠʚʠʟʠʦʥʘ çʀʥʚʝʩʪʠʮʠʠ ʠ ʥʘʢʦʧʣʝʥʠʷè ʉʙʝʨʙʘʥʢʘ ʈʦʩʩʠʠ.  
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ɺ ʪʦ ʞʝ ʚʨʝʤʷ, ʧʝʨʝʜ ʧʦʢʦʣʝʥʠʝʤ ʍ ʚʩʪʘʥʝʪ ʟʘʜʘʯʘ ʦʜʥʦʚʨʝʤʝʥʥʦ ʩ ʟʘʙʦʪʦʡ ʦ ʩʚʦʠʭ 

ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ ʨʘʩʪʠʪʴ ʩʚʦʠʭ ʤʘʣʝʥʴʢʠʭ ʜʝʪʝʡ ʠ ʧʦʜʜʝʨʞʠʚʘʪʴ ʜʝʪʝʡ, ʚ ʚʦʟʨʘʩʪʝ 

ʙʣʠʟʢʦʤ ʢ ʩʦʚʝʨʰʝʥʥʦʣʝʪʥʝʤʫ ʠ ʪʝʭ, ʢʪʦ ʚʭʦʜʠʪ ʚ ʩʝʤʝʡʥʫʶ ʞʠʟʥʴ. ʉʦʛʣʘʩʥʦ ʜʘʥʥʳʤ 

Bureau of Labor Statistics, ʚ ʉʦʝʜʠʥʝʥʥʳʭ ʐʪʘʪʘʭ ʚ 2019 ʛʦʜʫ 8,2 ʤʠʣʣʠʦʥʘ ʯʝʣʦʚʝʢ 

ʫʭʘʞʠʚʘʣʠ ʟʘ ʧʨʝʩʪʘʨʝʣʳʤʠ ʨʦʜʠʪʝʣʷʤʠ. ʆʢʦʣʦ ʧʦʣʦʚʠʥʳ ʚʩʝʭ ʟʘʙʦʪʷʱʠʭʩʷ ʦ ʩʚʦʠʭ 

ʨʦʜʠʪʝʣʷʭ (48%) ʠʤʝʶʪ ʜʝʪʝʡ ʚ ʚʦʟʨʘʩʪʝ ʜʦ 18 ʣʝʪ. ʇʦ ʜʘʥʥʳʤ ʩʦʚʤʝʩʪʥʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ 

National Alliance for Caregiving ʠ Caring Across Generations, ʦʢʦʣʦ ʧʦʣʦʚʠʥʳ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ 

ʧʦʢʦʣʝʥʠʷ ʍ (49%) ʟʘʙʦʪʷʪʩʷ ʦʜʥʦʚʨʝʤʝʥʥʦ ʦ ʩʚʦʠʭ ʜʝʪʷʭ ʠ ʨʦʜʠʪʝʣʷʭ ʩ ʚʦʟʨʘʩʪʥʳʤʠ 

ʟʘʙʦʣʝʚʘʥʠʷʤʠ, ʯʪʦ ʩʦʩʪʘʚʣʷʝʪ ʦʢʦʣʦ 5,4 ʤʠʣʣʠʦʥʘ ʯʝʣʦʚʝʢ (ʦʪ ʦʙʱʝʡ ʯʠʩʣʝʥʥʦʩʪʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʉʵʥʜʚʠʯ ʧʦʢʦʣʝʥʠʷè ï 11 ʤʠʣʣʠʦʥʦʚ). ʉʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ 

ʢʨʫʧʥʝʡʰʝʛʦ ʚ ʉʐɸ ʫʯʨʝʞʜʝʥʠʷ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ çʥʘ ʜʦʤʫè Caring People, ʦʢʦʣʦ 

ʧʦʣʦʚʠʥʳ (44%) ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ 45-55 ʣʝʪ) ʠʤʝʶʪ ʨʦʜʠʪʝʣʷ 

ʠ ʟʘʙʦʪʷʪʩʷ ʦ ʥʝʤ ʠ ʠʤʝʶʪ ʦʜʥʦʛʦ ʨʝʙʝʥʢʘ ʚ ʚʦʟʨʘʩʪʝ ʜʦ 21 ʛʦʜʘ. ʉʪʘʪʠʩʪʠʢʘ ʜʝʤʦʥʩʪʨʠʨʫʝʪ, 

ʯʪʦ ʥʘ ʧʦʢʦʣʝʥʠʝ ʍ ʣʦʞʠʪʩʷ ʚ ʥʘʩʪʦʷʱʠʡ ʤʦʤʝʥʪ ʩʝʨʴʝʟʥʘʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ, ʯʪʦ ʚʣʠʷʝʪ ʥʝ 

ʪʦʣʴʢʦ ʥʘ ʣʠʯʥʫʶ ʞʠʟʥʴ, ʥʦ ʠ ʥʘ ʨʘʙʦʯʠʡ ʧʨʦʮʝʩʩ. ɺ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʩʝʨʴʝʟʥʳʤʠ ʦʛʨʘʥʠʯʝʥʠʷʤʠ ʜʣʷ ʩʦʙʣʶʜʝʥʠʷ 

ʙʘʣʘʥʩʘ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ ʚ ʩʠʣʫ ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʩʦʚʤʝʱʝʥʠʷ ʥʝʩʢʦʣʴʢʠʭ ʚʘʞʥʳʭ ʜʝʣ.  

 

ʈʠʩʫʥʦʢ 31. ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʩʦʚʤʝʱʘʶʱʠʝ ʚʦʩʧʠʪʘʥʠʝ ʠ ʟʘʙʦʪʫ ʦ ʜʝʪʷʭ 

ʠ ʬʠʥʘʥʩʦʚʫʶ ʠ ʤʦʨʘʣʴʥʫʶ ʧʦʜʜʝʨʞʢʫ ʨʦʜʠʪʝʣʝʡ  

 

 
 

ʀʩʪʦʯʥʠʢ: Bureau of Labor Statistics, 2019; National Alliance for Caregiving ʠ Caring Across 

Generations, 2020; Caring People, 2021 

 

 ʆʢʘʟʘʚʰʠʩʴ ʚ ʩʣʦʞʥʦʡ ʤʦʨʘʣʴʥʦʡ ʩʠʪʫʘʮʠʠ, ʧʣʘʥʠʨʦʚʘʥʠʝ ʬʠʥʘʥʩʦʚ ʜʣʷ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʪʘʢʞʝ ʧʦʜʚʝʨʛʣʦʩʴ ʟʥʘʯʠʪʝʣʴʥʳʤ ʠʟʤʝʥʝʥʠʷʤ. ɺʳʰʝ ʚ 

ʥʘʩʪʦʷʱʝʡ ʛʣʘʚʝ ʫʞʝ ʙʳʣʘ ʨʘʟʦʙʨʘʥʘ ʬʠʥʘʥʩʦʚʘʷ ʧʦʜʜʝʨʞʢʘ ʩʪʘʨʝʶʱʠʭ ʨʦʜʠʪʝʣʝʡ ʠ 

ʨʦʜʠʪʝʣʝʡ, ʠʤʝʶʱʠʭ ʚʦʟʨʘʩʪʥʳʝ ʠ ʜʨʫʛʠʝ ʟʘʙʦʣʝʚʘʥʠʷ. ʏʪʦ ʢʘʩʘʝʪʩʷ ʜʝʪʝʡ, ʢ ʧʨʠʤʝʨʫ, ʚ 

ʉʐɸ ʦʪʤʝʯʘʝʪʩʷ ʚʳʩʦʢʠʡ ʨʦʩʪ ʩʪʦʠʤʦʩʪʠ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʨʝʙʝʥʢʘ ʜʦ ʝʛʦ ʩʦʚʝʨʰʝʥʥʦʣʝʪʠʷ 

(child raising costs). ʇʦ ʜʘʥʥʳʤ U.S. Department of Agriculture, ʩ 2010 ʧʦ 2010 ʛʦʜ ʟʘʪʨʘʪʳ ʥʘ 

ʚʦʩʧʠʪʘʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʜʚʫʭ ʜʝʪʝʡ, ʚʳʨʦʩʣʠ ʥʘ 40%, ʦʜʥʘʢʦ ʚ ʩʫʤʤʫ ʵʪʠʭ ʪʨʘʪ ʩʝʤʴʠ ʥʝ 

ʚʭʦʜʠʪ ʩʪʦʠʤʦʩʪʴ ʦʙʫʯʝʥʠʷ ʚ ʢʦʣʣʝʜʞʝ ʠʣʠ ʫʥʠʚʝʨʩʠʪʝʪʝ.  

 

çʇʦ ʜʘʥʥʳʤ ʄʠʥʠʩʪʝʨʩʪʚʘ ʩʝʣʴʩʢʦʛʦ ʭʦʟʷʡʩʪʚʘ ʉʐɸ, ʩʪʦʠʤʦʩʪʴ ʚʦʩʧʠʪʘʥʠʷ 

ʨʝʙʝʥʢʘ ʦʪ ʨʦʞʜʝʥʠʷ ʜʦ 18 ʣʝʪ ʜʣʷ ʩʝʤʴʠ ʩʦ ʩʨʝʜʥʠʤ ʫʨʦʚʥʝʤ ʜʦʭʦʜʘ ʩ ʜʚʫʤʷ 

ʨʦʜʠʪʝʣʷʤʠ ʚ ʧʨʦʰʣʦʤ ʛʦʜʫ ʩʦʩʪʘʚʠʣʘ ʚ ʩʨʝʜʥʝʤ 226 920 $ (ʙʝʟ ʫʯʝʪʘ ʢʦʣʣʝʜʞʘ). ʕʪʦ 

ʧʦʯʪʠ ʥʘ 40% ʙʦʣʴʰʝ, ʠʣʠ ʙʦʣʝʝ ʯʝʤ ʥʘ 60 000 ʜʦʣʣʘʨʦʚ, ʯʝʤ 10 ʣʝʪ ʥʘʟʘʜ. ɺʩʝʛʦ ʦʜʠʥ 
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ʛʦʜ ʨʘʩʭʦʜʦʚ ʥʘ ʨʝʙʝʥʢʘ ʤʦʞʝʪ ʩʪʦʠʪʴ ʜʦ 13 830 ʜʦʣʣʘʨʦʚ ʚ 2010 ʛʦʜʫ ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ 9 

860 ʜʦʣʣʘʨʘʤʠ ʜʝʩʷʪʴ ʣʝʪ ʥʘʟʘʜè, ï ʫʪʚʝʨʞʜʘʝʪʩʷ ʚ ʤʘʪʝʨʠʘʣʝ CNN Money.  

 

ʆʜʥʘʢʦ ʩʪʦʠʤʦʩʪʴ ʚʦʩʧʠʪʘʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʦʜʥʦʛʦ ʨʝʙʸʥʢʘ ʜʣʷ ʩʝʤʴʠ ʚ ʉʐɸ ʪʘʢʞʝ 

ʚʳʨʦʩʣʘ. ɸʜʘʧʪʠʨʫʷ ʜʘʥʥʳʝ U.S. Department of Agriculture ʦʪ 2015 ʛʦʜʘ, U.S. Bureau of Labor 

Statistics ʩʦʦʙʱʘʝʪ ʦ ʨʦʩʪʝ ʟʘʪʨʘʪ ʥʘ 25 000 ʜʦʣʣʘʨʦʚ ʚ 2021 ʛʦʜʫ. ɼʣʷ ʤʥʦʛʠʭ ʨʦʜʠʪʝʣʝʡ, ʚ 

ʥʝʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʧʦʢʦʣʝʥʠʷ ï ʵʪʦ ʙʦʣʴʰʘʷ ʩʣʦʞʥʦʩʪʴ. ʆʜʥʘʢʦ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ, ʟʘʞʘʪʦʛʦ 

ʤʝʞʜʫ ʜʝʪʴʤʠ ʠ ʨʦʜʠʪʝʣʷʤʠ ʚ ʬʠʥʘʥʩʦʚʦʤ ʠ ʤʦʨʘʣʴʥʦʤ ʩʤʳʩʣʘʭ ï ɻ ʪʦ ʦʩʦʙʝʥʥʦ ʥʝʧʨʦʩʪʦʝ 

ʠʩʧʳʪʘʥʠʝ.  

 

çñʗ ʜʘʞʝ ʜʫʤʘʪʴ ʥʝ ʤʦʛʫ ʦ ʪʘʢʦʡ ʩʫʤʤʝ ʜʝʥʝʛò ï ʪʘʢʦʚʘ ʨʝʘʢʮʠʷ ʃʠʠ ɻʨʦʫʚʩ, 

ʤʘʪʝʨʠ-ʦʜʠʥʦʯʢʠ ʜʚʦʠʭ ʜʝʪʝʡ ʠʟ ʃʦʫʵʣʣʘ, ʰʪʘʪ ʄʠʯʠʛʘʥ. ɼʣʷ ʪʘʢʠʭ ʨʦʜʠʪʝʣʝʡ, ʢʘʢ 

ɻʨʦʫʚʩ, ʧʝʨʩʧʝʢʪʠʚʘ ʧʣʘʪʠʪʴ ʩʪʦʣʴʢʦ ʟʘ ʚʦʩʧʠʪʘʥʠʝ ʜʝʪʝʡ ʥʝ ʧʨʦʩʪʦ ʧʫʛʘʝʪ; 

ʚʦʟʤʦʞʥʦ, ʵʪʦ ʜʘʞʝ ʥʝʚʦʟʤʦʞʥʦ. ñʗ ʥʝ ʤʦʛʫ ʧʦʟʚʦʣʠʪʴ ʩʝʙʝ ʫʭʦʜ ʟʘ ʨʝʙʝʥʢʦʤò ï ʛʦʚʦʨʠʪ 

ʦʥʘ. ɺʤʝʩʪʦ ʵʪʦʛʦ 31-ʣʝʪʥʷʷ ʞʝʥʱʠʥʘ ʨʘʙʦʪʘʝʪ ʥʘ ʜʦʤʫ ʚ ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ 

ʦʨʛʘʥʠʟʘʮʠʠ ʠ ʥʝʜʘʚʥʦ ʫʩʪʨʦʠʣʘʩʴ ʥʘ ʥʝʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ ʚ ʤʝʩʪʥʫʶ YMCA 

ʩʧʝʮʠʘʣʴʥʦ ʧʦʪʦʤʫ, ʯʪʦ ʦʥʘ ʧʨʝʜʣʘʛʘʣʘ ʫʭʦʜ ʟʘ ʜʝʪʴʤʠ ʚ ʢʘʯʝʩʪʚʝ ʧʦʩʦʙʠʷ ʧʦ ʨʘʙʦʪʝè, 

ï ʩʢʘʟʘʥʦ ʚ ʤʘʪʝʨʠʘʣʝ ʞʫʨʥʘʣʘ U.S. News & World Report.  

 

ʈʠʩʫʥʦʢ 32. ʉʨʝʜʥʠʡ ʦʙʲʝʤ ʟʘʪʨʘʪ ʩʝʤʴʠ ʥʘ ʨʘʟʚʠʪʠʝ ʠ ʚʦʩʧʠʪʘʥʠʝ ʜʚʫʭ ʜʝʪʝʡ ʜʦ ʠʭ 

ʩʦʚʝʨʰʝʥʥʦʣʝʪʠʷ ʚ ʉʐɸ ʚ 2010-2021 ʛʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: U.S. Department of Agriculture, 2000-2015; U.S. Bureau of Labor Statistics, 2021; 

U.S. News & World Report, 2021 

 

 ɺ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʟʘʪʨʘʪʳ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʜʝʪʝʡ ʪʘʢʞʝ ʷʚʣʷʶʪʩʷ 

ʩʫʱʝʩʪʚʝʥʥʦʡ ʯʘʩʪʴʶ ʙʶʜʞʝʪʘ ʩʝʤʴʠ. ʀʩʩʣʝʜʦʚʘʥʠʝ, ʧʨʦʚʝʜʝʥʥʦʝ ʈʘʡʬʬʘʡʟʝʥʙʘʥʢʦʤ ʚ 

2021 ʛʦʜʫ, ʫʪʚʝʨʞʜʘʝʪ, ʯʪʦ ʚ ʩʨʝʜʥʝʤ ʝʞʝʤʝʩʷʯʥʳʝ ʟʘʪʨʘʪʳ ʥʘ ʩʦʜʝʨʞʘʥʠʝ ʜʝʪʝʡ 

ʩʦʩʪʘʚʣʷʶʪ ʦʪ 20 ʜʦ 30% ʩʝʤʝʡʥʦʛʦ ʙʶʜʞʝʪʘ. ʇʦ ʜʨʫʛʠʤ ʜʘʥʥʳʤ, ʆʣʴʛʠ ʂʫʯʝʨʦʚʦʡ, 

ʩʧʝʮʠʘʣʠʩʪʘ Banki.ru, ʩʫʤʤʘʨʥʳʝ ʟʘʪʨʘʪʳ ʥʘ ʚʦʩʧʠʪʘʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʨʝʙʸʥʢʘ ʚ ʈʌ 

ʩʦʩʪʘʚʣʷʶʪ 13,7 ʤʠʣʣʠʦʥʘ ʨʫʙʣʝʡ (ʦʢʦʣʦ 1 ʤʠʣʣʠʦʥʘ ʢʦʤʧʝʥʩʠʨʫʝʪ ʛʦʩʫʜʘʨʩʪʚʦ), ʯʪʦ 

ʷʚʣʷʶʱʝʝʩʷ ʩʫʱʝʩʪʚʝʥʥʦʡ ʩʫʤʤʦʡ ʜʣʷ ʨʦʜʠʪʝʣʝʡ ʜʘʞʝ ʟʘ 18-20 ʣʝʪ. ɺ ʟʘʪʨʘʪʳ ʚʭʦʜʷʪ:  
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¶ ʇʠʪʘʥʠʝ ʠ ʦʜʝʞʜʘ ï 3,54 ʤʣʥ ʨʫʙʣʝʡ. 

¶ ʅʷʥʷ ï 4,68 ʤʣʥ ʨʫʙʣʝʡ. 

¶ ʈʦʜʳ ʠ ʤʝʜʦʙʩʣʫʞʠʚʘʥʠʝ ʜʦ ʪʨʝʭ ʣʝʪ ï 0,5 ʤʣʥ ʨʫʙʣʝʡ. 

¶ ʆʧʣʘʪʘ ʜʝʪʩʢʦʛʦ ʩʘʜʘ ʠ ʜʦʧʦʣʥʠʪʝʣʴʥʳʭ ʟʘʥʷʪʠʡ ï 1,8 ʤʣʥ ʨʫʙʣʝʡ. 

¶ ʆʪʜʳʭ, ʨʘʟʚʣʝʯʝʥʠʷ, ʠʛʨʫʰʢʠ ï 2,16 ʤʣʥ ʨʫʙʣʝʡ. 

¶ ʇʦʜʛʦʪʦʚʢʘ ʢ ʵʢʟʘʤʝʥʘʤ ʠ ʦʙʫʯʝʥʠʝ ʚ ʚʫʟʝ ï 1, 05 ʤʣʥ ʨʫʙʣʝʡ. 

 

 ʆʙʱʝʤʠʨʦʚʘʷ ʢʘʨʪʠʥʘ ʦʪʨʘʞʘʝʪ ʩʭʦʞʠʝ ʪʝʥʜʝʥʮʠʠ. ɺ ʙʦʣʴʰʠʥʩʪʚʝ ʚʝʜʫʱʠʭ ʩʪʨʘʥ 

ʤʠʨʘ ʟʘʪʨʘʪʳ ʥʘ ʫʭʦʜ ʟʘ ʜʚʦʠʤʠ ʜʝʪɹʤʠ ʩʦʩʪʘʚʣʷʶʪ ʩʫʱʝʩʪʚʝʥʥʫʶ ʯʘʩʪʴ ʩʫʤʤʘʨʥʳʭ 

ʜʦʭʦʜʦʚ ʨʦʜʠʪʝʣʝʡ ʨʝʙʝʥʢʘ, ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ ʝʞʝʛʦʜʥʦʛʦ ʦʪʯʝʪʘ UNICEF. ɺʦ ʌʨʘʥʮʠʠ ʵʪʦʪ 

ʧʦʢʘʟʘʪʝʣʴ ʩʦʩʪʘʚʣʷʝʪ 17%, ʚ ʉʐɸ ï 23%, ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ï 30%, ʪʦʛʜʘ ʢʘʢ ʚ ʐʚʝʡʮʘʨʠʠ 

ï ʧʦʯʪʠ ʧʦʣʦʚʠʥʫ ʜʦʭʦʜʦʚ (46%). ʆʜʥʘʢʦ ʧʨʠ ʵʪʦʤ ʚ ʥʝʢʦʪʦʨʳʭ ʩʪʨʘʥʘʭ ɽʚʨʦʧʳ ʠ ʤʠʨʘ 

ʫʭʦʜ ʟʘ ʨʝʙʝʥʢʦʤ ʙʝʩʧʣʘʪʥʳʡ ʢʘʢ ʚ ʀʪʘʣʠʠ ʠʣʠ ʏʠʣʠ, ʠʣʠ ʩʦʩʪʘʚʣʷʝʪ ʥʝʟʥʘʯʠʪʝʣʴʥʫʶ ʯʘʩʪʴ 

ʜʦʭʦʜʦʚ ʢʘʢ ʚ ɻʝʨʤʘʥʠʠ (1%), ʚ ɸʚʩʪʨʠʠ (3%) ʠ ʊʫʨʮʠʠ (4%), ʚʚʠʜʫ ʟʘʢʦʥʦʜʘʪʝʣʴʩʪʚʘ ʠʣʠ 

ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʧʨʠʯʠʥ.  

 

ʈʠʩʫʥʦʢ 33. ʇʨʦʮʝʥʪ ʟʘʪʨʘʪ ʦʪ ʩʫʤʤʘʨʥʦʛʦ ʜʦʭʦʜʘ ʨʦʜʠʪʝʣʝʡ ʥʘ ʫʭʦʜ ʟʘ ʜʚʫʤʷ ʜʝʪʴʤʠ 

ʚ ʩʪʨʘʥʘʭ ʤʠʨʘ ʚ 2021 ʛ.  

 
ʀʩʪʦʯʥʠʢ UNICEF, 2021 



 37 

 ɺ ʵʪʦʡ ʩʠʪʫʘʮʠʠ ʧʦʢʦʣʝʥʠʶ ʍ ʧʨʠʭʦʜʠʪʩʷ ʙʫʢʚʘʣʴʥʦ çʨʘʟʨʳʚʘʪʴʩʷè ʤʝʞʜʫ ʩʚʦʠʤ 

ʩʪʘʨʝʶʱʠʤʠ ʨʦʜʠʪʝʣʷʤʠ ʠ ʤʘʣʝʥʴʢʠʤʠ ʜʝʪʴʤʠ (0-7) ʠʣʠ ʜʝʪʴʤʠ ʚ ʚʦʟʨʘʩʪʝ ʙʣʠʟʢʦʤ ʢ 

ʩʦʚʝʨʰʝʥʥʦʣʝʪʥʝʤʫ (16-17) ʠʣʠ ʥʝʤʥʦʛʦ ʩʚʳʰʝ ʝʛʦ (18-21). ʇʦʢʦʣʝʥʠʶ ʍ ʦʜʥʦʚʨʝʤʝʥʥʦ 

ʧʨʠʭʦʜʠʪʩʷ ʦʙʝʩʧʝʯʠʚʘʪʴ ʟʘʙʦʪʫ ʦ ʜʝʪʷʭ ʠ ʩʚʦʠʭ ʨʦʜʠʪʝʣʷʭ.  ʇʦʢʦʣʝʥʠʶ ʍ ʧʨʠʭʦʜʠʪʩʷ 

ʯʘʩʘʤʠ ʧʦʤʦʛʘʪʴ ʨʦʜʠʪʝʣʷʤ ʧʦ ʜʦʤʫ, ʧʦʜʜʝʨʞʠʚʘʪʴ ʠʭ ʬʠʥʘʥʩʦʚʦ ï ʦʧʣʘʯʠʚʘʪʴ ʠʭ 

ʥʝʢʦʪʦʨʳʝ (ʚ ʥʝʢʦʪʦʨʳʭ ʩʣʫʯʘʷʭ ʚʩʝ) ʙʳʪʦʚʳʝ ʝʞʝʜʥʝʚʥʳʝ ʪʨʘʪʳ, ʟʘʪʨʘʪʳ ʥʘ 

ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʝ (ʣʝʢʘʨʩʪʚʘ, ʧʦʩʝʱʝʥʠʝ ʚʨʘʯʝʡ, ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʩʪʘʮʠʦʥʘʨʥʦʛʦ ʣʝʯʝʥʠʷ). ʀ 

ʧʨʠ ʵʪʦʤ ʥʘʭʦʜʠʪʴ ʚʨʝʤʷ ʥʘ ʫʭʦʜ, ʚʦʩʧʠʪʘʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʩʚʦʠʭ ʜʝʪʝʡ. ɺ ʦʩʦʙʝʥʥʦ ʩʣʦʞʥʦʡ 

ʩʠʪʫʘʮʠʠ ʥʘʭʦʜʷʪʩʷ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ, ʢʦʪʦʨʳʝ ʩʪʘʣʠ ʧʦʟʜʥʦ ʨʦʜʠʪʝʣʷʤʠ, ʪʘʢ ʢʘʢ 

ʧʦʩʪʝʧʝʥʥʦ ʦʢʘʟʘʣʠʩʴ çʩʵʥʜʚʠʯ ʧʦʢʦʣʝʥʠʝʤè.  

 

çʗ ʦʜʥʘ ʠʟ ʪʝʭ ʞʝʥʱʠʥ, ʢʦʪʦʨʳʝ ʫʭʘʞʠʚʘʶʪ ʟʘ ʩʪʘʨʝʶʱʠʤ ʨʦʜʠʪʝʣʝʤ, 

ʟʘʥʠʤʘʶʪʩʷ ʚʦʟʚʨʘʱʝʥʠʝʤ ʨʝʙʝʥʢʘ ʠ ʥʝʜʘʚʥʦ ʫʚʦʣʠʣʠʩʴ ʩ ʨʘʙʦʪʳ. ɹʳʚʘʶʪ ʜʥʠ, ʢʦʛʜʘ ʷ 

ʥʝ ʟʥʘʶ, ʩʤʦʛʫ ʣʠ ʧʨʦʜʦʣʞʘʪʴ ʵʪʦ ʜʝʣʘʪʴ. ʇʦʩʪʦʷʥʥʳʝ ʧʦʪʨʝʙʥʦʩʪʠ ʩʝʤʴʠ, ʩʦʙʘʢʠ, 

ʢʫʨʳ, ʧʦʠʩʢ ʨʘʙʦʪʳ ʠ ʪʘʢ ʜʘʣʝʝ ï ʠʥʦʛʜʘ ʵʪʦʛʦ ʚʩʝʛʦ ʩʣʠʰʢʦʤ ʤʥʦʛʦ. ʗ ʧʦʜʘʚʘʣʘ ʟʘʷʚʢʠ 

ʥʘ ʙʦʣʴʰʝʝ ʢʦʣʠʯʝʩʪʚʦ ʚʘʢʘʥʩʠʡ, ʯʝʤ ʤʦʛʫ ʚʩʧʦʤʥʠʪʴ, ʠ ʧʦʣʫʯʠʣ ʦʪʚʝʪ ʪʦʣʴʢʦ ʦʪ ʜʚʫʭ. ʗ 

ʫʞʝ 3 ʤʝʩʷʮʘ ʙʝʟ ʨʘʙʦʪʳ. ʉʪʨʝʩʩ ʜʘʞʝ ʥʝ ʧʦʟʚʦʣʷʝʪ ʦʧʠʩʘʪʴ ʠʩʪʦʨʠʶ ʧʦʣʥʦʩʪʴʶè, ï 

ʜʝʣʠʪʩʷ ʧʨʝʜʩʪʘʚʠʪʝʣʴ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʩʚʦʝʡ ʩʪʘʪʴʝ ʥʘ ʨʝʩʫʨʩʝ Fairygoodboss. 

 

ʉʦʛʣʘʩʥʦ ʧʨʦʛʥʦʟʫ United States Census Bureau ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ ʥʘʩʝʣʝʥʠʷ ʚ ʉʐɸ ʜʦ 

2060 ʛʦʜʘ, ʧʨʦʙʣʝʤʘ ʟʘʙʦʪʳ ʦ ʨʦʜʩʪʚʝʥʥʠʢʘʭ ʩʪʘʥʝʪ ʝʱʝ ʦʩʪʨʝʝ ï ʥʘʩʝʣʝʥʠʝ ʟʥʘʯʠʪʝʣʴʥʦ 

ʧʦʩʪʘʨʝʝʪ, ʝʩʣʠ ʥʦʚʳʝ ʧʦʢʦʣʝʥʠʷ ʥʝ ʧʦʢʘʞʫʪ ʘʥʘʣʦʛʠʯʥʦʛʦ ʩ ʧʦʢʦʣʝʥʠʝʤ ʙʝʙʠ-ʙʫʤʝʨʦʚ 

ʙʫʤʘ ʨʦʞʜʘʝʤʦʩʪʠ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʢʦʣʠʯʝʩʪʚʦ ʧʦʪʝʥʮʠʘʣʴʥʳʭ çʦʧʝʢʫʥʦʚè ʫʤʝʥʴʰʠʪʩʷ ï 

ʪʘʢʦʡ ʧʨʦʛʥʦʟ ʜʘʝʪ AARP Public Policy Institute.  

 

çɺ 2010 ʛʦʜʫ ʩʦʦʪʥʦʰʝʥʠʝ ʚʦʟʤʦʞʥʳʭ çʦʧʝʢʫʥʦʚè ʠ ʣʶʜʝʡ, ʥʫʞʜʘʶʱʠʭʩʷ ʚ ʫʭʦʜʝ, 

ʩʦʩʪʘʚʣʷʣʦ 7 ʢ 1, ʧʦ ʜʘʥʥʳʤ ʀʥʩʪʠʪʫʪʘ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʧʦʣʠʪʠʢʠ AARP. ʇʦ ʧʨʦʛʥʦʟʘʤ, 

ʢ 2030 ʛʦʜʫ ʵʪʦ ʩʦʦʪʥʦʰʝʥʠʝ ʩʦʩʪʘʚʠʪ 4 ʢ 1; ʘ ʢ 2050 ʛʦʜʫ ð ʧʨʠʤʝʨʥʦ ʪʦʛʜʘ, ʢʦʛʜʘ ʤʳ 

ʩʘʤʠ ʙʫʜʝʤ ʥʫʞʜʘʪʴʩʷ ʚ ʫʭʦʜʝ ð ʩʦʦʪʥʦʰʝʥʠʝ ʩʦʩʪʘʚʠʪ 3 ʢ 1è, ï ʩʢʘʟʘʥʦ ʚ 

ʠʩʩʣʝʜʦʚʘʥʠʠ AARP Public Policy Institute.  

 

ɼʝʡʩʪʚʠʪʝʣʴʥʦ, ʵʪʦ ʷʚʣʷʝʪʩʷ ʦʙʱʝʤʠʨʦʚʦʡ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʧʨʦʙʣʝʤʦʡ, 

ʢʦʛʜʘ ʧʨʝʜʩʪʘʚʠʪʝʣʠ çʩʵʥʜʚʠʯ ʧʦʢʦʣʝʥʠʷè ʦʪʢʣʘʜʳʚʘʶʪ ʙʨʘʢ ʠ ʜʝʪʝʡ ʜʦ ʧʦʩʣʝʜʥʝʡ 

ʚʦʟʤʦʞʥʦʩʪʠ.  ʅʘʧʨʠʤʝʨ, ʤʠʣʣʝʥʠʘʣʳ, ʢʦʪʦʨʳʤ ʚ 2022 ʛʦʜʫ ʦʢʦʣʦ 26-41 ʛʦʜʘ, ʫʞʝ 

ʥʘʭʦʜʷʪʩʷ çʟʘʞʘʪʦʤè ʩʦʮʠʘʣʴʥʦʤ ʩʦʩʪʦʷʥʠʠ. ʀʤʝʥʥʦ ʦʥʠ ʟʘʪʝʤ ʙʫʜʫʪ ʟʘʙʦʪʠʪʴʩʷ ʦ ʩʚʦʠʭ 

ʨʦʜʠʪʝʣʷʭ ï ʙʝʙʠ-ʙʫʤʝʨʘʭ ʠ ʍ-ʘʭ. ɺʚʠʜʫ ʧʦʥʠʤʘʥʠʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ 

ʥʘʧʨʷʞʝʥʥʦʩʪʠ, ʚʳʟʚʘʥʥʦʡ ʦʜʥʦʚʨʝʤʝʥʥʦʡ ʟʘʙʦʪʦʡ ʦ ʜʝʪʷʭ ʠ ʧʦʜʜʝʨʞʢʦʡ ʨʦʜʠʪʝʣʷʭ, 

ʤʫʞʯʠʥʳ ʠ ʞʝʥʱʠʥʳ ʩʪʘʣʠ ʟʘʚʦʜʠʪʴ ʜʝʪʝʡ ʧʦʟʞʝ. ɺ ʉʐɸ, ʢ ʧʨʠʤʝʨʫ, ʟʘ ʧʝʨʠʦʜ ʩ 2000 ʧʦ 

2014 ʛʦʜ ʫʚʝʣʠʯʠʣʩʷ ʧʨʦʮʝʥʪ ʨʦʞʜʘʶʱʠʭ ʤʘʤ ʚ ʚʦʟʨʘʩʪʝ ʩʚʳʰʝ 35 ʣʝʪ  ï c 7,4% ʜʦ 9,1%. 

ɹʦʣʝʝ ʟʘʤʝʪʥʳʡ ʨʦʩʪ ʤʦʞʥʦ ʥʘʙʣʶʜʘʪʴ ʚ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʝ 30-34, ʩʦʩʪʘʚʣʷʶʱʠʡ ʧʦʯʪʠ 5% 

(c 15,5% ʜʦ 21,1%). ɹʦʣʝʝ ʪʦʛʦ, ʚ ʙʦʣʴʰʠʥʩʪʚʝ ʚʝʜʫʱʠʭ ʩʪʨʘʥ ʩʨʝʜʥʠʡ ʚʦʟʨʘʩʪ ʞʝʥʱʠʥʳ-

ʤʘʪʝʨʠ ʚʳʨʦʩʪ ʥʘ ʥʝʩʢʦʣʴʢʦ ʣʝʪ, ʤʘʢʩʠʤʘʣʴʥʦ ʙʣʠʟʢʦ ʧʨʠʙʣʠʟʠʚʰʠʩʴ ʢ 32 ʛʦʜʘʤ.  

 

çɺ ʙʦʣʴʰʠʥʩʪʚʝ ʩʪʨʘʥ ʆʕʉʈ ʩʨʝʜʥʠʡ ʚʦʟʨʘʩʪ ʞʝʥʱʠʥ ʧʨʠ ʨʦʜʘʭ ʫʚʝʣʠʯʠʣʩʷ ʛʜʝ-

ʪʦ ʥʘ 2-5 ʣʝʪ ʚ ʧʝʨʠʦʜ ʩ 1970 ʧʦ 2019 ʛʦʜ, ʧʨʠʯʝʤ ʥʘʠʙʦʣʴʰʠʡ ʧʨʠʨʦʩʪ (5,4 ʛʦʜʘ) 

ʥʘʙʣʶʜʘʣʩʷ ʚ ʏʝʰʩʢʦʡ ʈʝʩʧʫʙʣʠʢʝè, ï ʩʦʛʣʘʩʥʦ ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ OECD çAge of 

mothers at childbirth and age-specific fertilityè.  

 

ʆʟʚʫʯʝʥʥʘʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʘʷ ʧʨʦʙʣʝʤʘ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʜʨʫʛʠʭ 

ʧʦʢʦʣʝʥʠʷʭ, ʥʘʭʦʜʷʱʠʭʩʷ ʚ ʧʦʭʦʞʝʡ ʩʠʪʫʘʮʠʠ, ʚʦ ʤʥʦʛʦʤ ʫʧʠʨʘʝʪʩʷ ʠʤʝʥʥʦ ʚ ʟʘʥʷʪʦʩʪʴ. 

ʈʘʙʦʪʘ ʧʦ ʥʘʡʤʫ ʜʣʷ ʙʦʣʴʰʠʥʩʪʚʘ ʣʶʜʝʡ ʷʚʣʷʝʪʩʷ ʠʩʪʦʯʥʠʢʦʤ ʦʩʥʦʚʥʦʛʦ ʜʦʭʦʜʘ. ʆʜʥʘʢʦ ʩ 

ʮʠʬʨʦʚʦʡ ʪʨʘʥʩʬʦʨʤʘʮʠʝʡ ʨʳʥʦʢ ʪʨʫʜʘ ʩʪʘʣ ʤʝʥʷʪʴʩʷ ï ʩʥʘʯʘʣʘ ʧʦʷʚʣʷʣʠʩʴ ʙʦʣʝʝ ʛʠʙʢʠʝ 
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ʫʩʣʦʚʠʷ ʨʘʙʦʪʳ (ʛʠʙʢʠʡ ʛʨʘʬʠʢ ʠ ʛʠʙʢʦʝ ʨʘʙʦʯʝʝ ʤʝʩʪʦ ï ʚʦʟʤʦʞʥʦʩʪʴ ʨʘʙʦʪʘʪʴ ʫʜʘʣʝʥʥʦ), 

ʘ ʟʘʪʝʤ ʩʪʘʣʘ ʘʢʪʠʚʥʦ ʨʘʟʚʠʚʘʪʴʩʷ ʥʦʚʘʷ ʵʢʦʥʦʤʠʢʘ ï ʧʣʘʪʬʦʨʤʝʥʥʘʷ, ʦʩʥʦʚʘʥʥʘʷ ʥʘ 

ʧʨʠʥʮʠʧʘʭ ʩʚʦʙʦʜʳ ʠ ʥʝʟʘʚʠʩʠʤʦʩʪʠ ʪʨʫʜʘ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦʟʚʦʣʷʝʪ 

ʧʦʢʦʣʝʥʠʶ ʍ, ʢʘʢ ʠ ʣʶʙʦʤʫ ʜʨʫʛʦʤʫ ʧʦʢʦʣʝʥʠʶ ʩʦʚʤʝʱʘʪʴ ʨʘʙʦʪʫ ʩ ʜʨʫʛʠʤʠ ʚʘʞʥʳʤʠ 

ʜʝʣʘʤʠ. ɺ ʥʝʜʘʚʥʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ʈɻɻʋ ï ʵʪʦ ʙʳʣʦ ʦʙʨʘʟʦʚʘʥʠʝ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ. ɺ 

ʥʘʩʪʦʷʱʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ï ʵʪʦ ʚʦʩʧʠʪʘʥʠʝ ʠ ʧʦʜʜʝʨʞʢʘ ʜʝʪʝʡ, ʠ ʟʘʙʦʪʘ ʦ ʨʦʜʠʪʝʣʷʭ. 

ɻʠʙʢʦʩʪʴ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʜʘʝʪ ʚʦʟʤʦʞʥʦʩʪʴ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ 

ʩʦʚʤʝʱʘʪʴ ʚʩʝ ʣʠʯʥʳʝ ʟʘʜʘʯʠ ʩ ʩʘʤʦʨʝʘʣʠʟʘʮʠʝʡ ʠ ʧʦʣʫʯʝʥʠʝʤ ʭʦʨʦʰʝʛʦ ʜʦʭʦʜʘ, ʠʟʙʝʛʘʷ 

ʚʳʛʦʨʘʥʠʷ. ʂ ʩʣʦʚʫ, ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ ʈɻɻʋ ʙʳʣʘ ʧʦʩʚʷʱʝʥʘ ʟʥʘʯʠʪʝʣʴʥʘʷ ʯʘʩʪʴ ʠʟʫʯʝʥʠʶ 

ʙʘʣʘʥʩʘ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ ʠʣʠ çʞʠʟʥʝʥʥʦʛʦ ʙʘʣʘʥʩʘè. ʅʝʩʤʦʪʨʷ ʥʘ ʪʦ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ 

Z ʦʯʝʥʴ ʚʳʩʦʢʦ ʮʝʥʠʪ ʜʘʥʥʦʡ ʧʦʣʦʞʝʥʠʝ. ʎʝʣʳʡ ʨʷʜ ʠʩʩʣʝʜʦʚʘʥʠʡ ʵʪʦ ʧʦʜʪʚʝʨʞʜʘʝʪ.  

 

çʇʦʢʦʣʝʥʠʝ, ʧʨʠʰʝʜʰʝʝ ʧʦʩʣʝ ʙʵʙʠ-ʙʫʤʝʨʦʚ (ʧʦʢʦʣʝʥʠʝ X), ʦʩʦʟʥʘʣʦ ʚʘʞʥʦʩʪʴ 

ʙʘʣʘʥʩʘ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ ʞʠʟʥʴʶ, ʫʚʠʜʝʚ, ʢʘʢ ʠʭ ʨʦʜʠʪʝʣʠ (ʙʵʙʠ-ʙʫʤʝʨʳ) 

ʙʦʨʶʪʩʷ ʩ ʜʣʠʪʝʣʴʥʳʤ ʨʘʙʦʯʠʤ ʜʥʝʤ. ɺ ʨʝʟʫʣʴʪʘʪʝ ʵʪʦ ʧʦʢʦʣʝʥʠʝ ʩʦʩʨʝʜʦʪʦʯʠʣʦʩʴ ʥʘ 

ʙʘʣʘʥʩʝ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ ʞʠʟʥʴʶ ʥʘ ʣʠʯʥʦʤ ʫʨʦʚʥʝ, ʥʘʧʨʠʤʝʨ, ʥʘ ʨʘʩʩʪʘʥʦʚʢʝ 

ʧʨʠʦʨʠʪʝʪʦʚ ʚʦ ʚʨʝʤʝʥʠè, ï ʫʪʚʝʨʞʜʘʝʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ ʢʦʤʧʘʥʠʠ ʧʦ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʫ 

Ntiative.  

 

 ɹʦʣʝʝ ʪʦʛʦ, ʧʦʢʦʣʝʥʠʝ ʍ ʷʚʣʷʝʪʩʷ ʧʝʨʚʳʤ ʧʦʢʦʣʝʥʠʝʤ, ʩʪʨʝʤʠʚʰʠʤʩʷ ʠʟʤʝʥʠʪʴ 

ʪʨʘʜʠʮʠʦʥʥʳʡ ʫʢʣʘʜ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ. ʂʘʢ ʙʳʣʦ ʦʪʤʝʯʝʥʦ ʚ ʥʘʯʘʣʝ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʦʢʦʣʝʥʠʝ 

ʍ ï ʷʚʣʷʝʪʩʷ ʩʝʛʦʜʥʷʰʥʝʡ ʦʩʥʦʚʦʡ ʙʠʟʥʝʩʘ, ʪʘʢ ʢʘʢ ʟʘʥʠʤʘʝʪ ʚʝʜʫʱʠʝ ʨʦʣʠ ʚ ʤʝʥʝʜʞʤʝʥʪʝ 

ʢʨʫʧʥʝʡʰʠʭ ʤʠʨʦʚʳʭ ʢʦʤʧʘʥʠʡ. ɺʣʠʷʥʠʝ ʧʦʢʦʣʝʥʠʷ ʍ ʨʘʩʧʨʦʩʪʨʘʥʠʣʦʩʴ ʪʘʢʞʝ ʠ ʥʘ 

ʵʢʦʥʦʤʠʢʫ, ʪʘʢ ʢʘʢ ʤʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʜʘʥʥʦʛʦ ʧʦʢʦʣʝʥʠʷ ʷʚʣʷʶʪʩʷ ʦʩʥʦʚʘʪʝʣʷʤʠ 

ʢʦʤʧʘʥʠʡ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ʇʦʢʦʣʝʥʠʝ ʍ ʚʥʝʜʨʠʣʠ ʥʝ ʪʦʣʴʢʦ ʥʦʚʳʡ ʩʧʦʩʦʙ 

ʨʘʙʦʪʳ ï ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ, ʥʦ ʠ ʠʟʤʝʥʠʣʠ ʩʠʩʪʝʤʫ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ, ʚ 

ʢʦʪʦʨʦʡ ʩʪʘʣʦ ʙʦʣʴʰʝ ʛʠʙʢʠʭ ʚʘʢʘʥʩʠʡ. ʕʪʦ ʧʨʦʠʟʦʰʣʦ ʧʦ ʪʦʡ ʧʨʠʯʠʥʝ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ ʍ 

ʟʘʥʷʣʦʩʴ ʧʨʠʦʨʠʪʠʟʘʮʠʝʡ ʟʘʜʘʯ ʠ ʨʘʮʠʦʥʘʣʴʥʳʤ ʨʘʩʧʨʝʜʝʣʝʥʠʝʤ ʩʚʦʝʛʦ ʚʨʝʤʝʥʠ ï 

ʫʩʪʘʥʦʚʣʝʥʠʝʤ ʙʣʘʛʦʧʨʠʷʪʥʦʛʦ ʙʘʣʘʥʩʘ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ. ʉʝʡʯʘʩ ʛʠʙʢʠʡ ʧʦʜʭʦʜ ʢ 

ʨʘʙʦʪʝ, ʦʩʥʦʚʘʥʥʳʡ ʧʦʢʦʣʝʥʠʝʤ ʍ ʷʚʣʷʝʪʩʷ ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʝʤ ʜʣʷ ʤʣʘʜʰʠʭ ʧʦʢʦʣʝʥʠʡ ï 

Y ʠ Z. ʀʩʩʣʝʜʦʚʘʥʠʝ ʜʦʯʝʨʥʝʡ ʢʦʤʧʘʥʠʠ Acciona ï People Acciona ʫʪʚʝʨʞʜʘʝʪ, ʯʪʦ ʠʤʝʥʥʦ 

ʧʦʢʦʣʝʥʠʝ ʍ ʩʪʘʣʦ ʧʝʨʚʳʤ ʚ ʦʙʣʘʩʪʠ ʨʝʛʫʣʠʨʦʚʘʥʠʷ çʞʠʟʥʝʥʥʦʛʦ ʙʘʣʘʥʩʘè.  

 

çɺ ʥʝʜʘʚʥʝʡ ʩʪʘʪʴʝ ɸʤʝʨʠʢʘʥʩʢʦʡ ʘʩʩʦʮʠʘʮʠʠ ʤʝʥʝʜʞʤʝʥʪʘ ʦʪʤʝʯʘʝʪʩʷ, ʯʪʦ 

ʨʝʧʫʪʘʮʠʷ ʩʦʪʨʫʜʥʠʢʦʚ ʧʦʢʦʣʝʥʠʷ X, ʙʨʦʩʘʶʱʠʭ ʚʳʟʦʚ ʪʨʘʜʠʮʠʦʥʥʳʤ ʩʪʨʫʢʪʫʨʘʤ, 

ʧʦʤʦʛʣʘ ʧʨʦʜʚʠʥʫʪʴ ʠʜʝʘʣʳ ʙʘʣʘʥʩʘ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ ʞʠʟʥʴʶ. ʄʥʦʛʠʝ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʵʪʦʛʦ ʧʦʢʦʣʝʥʠʷ ʙʘʣʘʥʩʠʨʫʶʪ ʥʘ ʛʨʘʥʠ ʤʝʞʜʫ ʠʥʩʪʠʪʫʪʦʤ ʨʦʜʠʪʝʣʷ 

ʠ ʟʘʙʦʪʦʡ ʦ ʧʦʞʠʣʳʭ ʨʦʜʠʪʝʣʷʭ, ʧʦʵʪʦʤʫ ʛʠʙʢʠʡ ʛʨʘʬʠʢ ʨʘʙʦʪʳ ʠʣʠ ʚʦʟʤʦʞʥʦʩʪʴ 

ʨʘʙʦʪʘʪʴ ʠʟ ʜʦʤʘ ʤʦʛʫʪ ʙʳʪʴ ʦʩʦʙʝʥʥʦ ʧʨʠʚʣʝʢʘʪʝʣʴʥʳʤʠ ʚʘʨʠʘʥʪʘʤʠ ʜʣʷ ʵʪʦʛʦ 

ʧʦʢʦʣʝʥʠʷè, ï ʛʦʚʦʨʠʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ ʩʪʨʘʭʦʚʦʡ ʢʦʤʧʘʥʠʠ SFM Mutual Insurance 

Company.  

  

ʆʜʥʘʢʦ ʚ ʜʘʥʥʦʡ ʥʝʧʨʦʩʪʦʡ ʩʠʪʫʘʮʠʠ çʞʠʟʥʝʥʥʳʡ ʙʘʣʘʥʩè ʧʦʜʚʝʨʛʘʝʪʩʷ ʩʝʨʴʝʟʥʦʡ 

ʧʨʦʚʝʨʢʝ. ɺ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʨʝʰʝʥʠʝ ʧʦʩʪʘʚʣʝʥʥʦʡ ʟʘʜʘʯʠ ʦʩʣʦʞʥʷʝʪʩʷ 

ʙʶʨʦʢʨʘʪʠʟʘʮʠʝʡ ʠ ʠʟʣʠʰʥʝʡ ʬʦʨʤʘʣʠʟʘʮʠʝʡ ʪʨʫʜʦʚʦʛʦ ʧʨʦʮʝʩʩʘ. ʊʨʘʜʠʮʠʦʥʥʘʷ 

ʟʘʥʷʪʦʩʪʴ ʥʝ ʧʨʝʜʦʩʪʘʚʣʷʪʴ ʚʦʟʤʦʞʥʦʩʪʠ ʛʠʙʢʦʛʦ ʪʨʫʜʘ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ, 

ʢʦʪʦʨʳʝ ʩʪʨʘʜʘʶʪ ʦʪ ʵʪʦʛʦ. ʉʦʛʣʘʩʥʦ ʠʩʩʣʝʜʦʚʘʥʠʶ Goodhire, ʙʦʣʝ ʧʦʣʦʚʠʥʳ ʣʶʜʝʡ 

ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ (55%) ʥʝʜʦʚʦʣʴʥʳ ʩʚʦʠʤ ʙʘʣʘʥʩʦʤ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ. ʕʪʦʪ ʧʨʦʮʝʥʪ 

ʝʱʝ ʚʳʰʝ ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ (63%) ʠ ʤʠʣʣʝʥʠʘʣʦʚ ï ʧʦʯʪʠ Ĳ (69%).  

 

 



 39 

ʈʠʩʫʥʦʢ 34. ʅʝʫʜʦʚʣʝʪʚʦʨʸʥʥʦʩʪʴ ʞʠʟʥʝʥʥʳʤ ʙʘʣʘʥʩʦʤ ʧʦʢʦʣʝʥʠʷʤʠ ʚ ʨʘʤʢʘʭ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ  

 

 
 

ʀʩʪʦʯʥʠʢ: Goodhire, 2021 

 

 ɺ ʩʣʦʞʠʚʰʠʭʩʷ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘʭ ʧʦʢʦʣʝʥʠʝ ʍ ʧʦʩʪʝʧʝʥʥʦ ʫʭʦʜʠʪ ʠʟ ʪʨʘʜʠʮʠʦʥʥʦʡ 

ʵʢʦʥʦʤʠʢʠ ʚ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʥʝ ʪʦʣʴʢʦ ʧʦ ʧʨʠʯʠʥʝ ʥʘʢʦʧʣʝʥʠʷ ʧʝʥʩʠʠ, ʥʦ ʠ, ʢʘʢ 

ʫʪʚʝʨʞʜʘʝʪ ʥʘʩʪʦʷʱʘʷ ʛʣʘʚʘ, ʩ ʮʝʣʴʶ ʧʦʜʜʝʨʞʢʠ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ ʠ ʚʦʩʧʠʪʘʥʠʷ ʜʝʪʝʡ. ɼʣʷ 

ʵʪʦʛʦ ʧʦʢʦʣʝʥʠʝ ʍ ʘʢʪʠʚʥʦ ʠʱʝʪ ʨʘʙʦʪʫ, ʚ ʦʩʦʙʝʥʥʦʩʪʠ ï ʧʣʘʪʬʦʨʤʝʥʥʫʶ. ʀʩʩʣʝʜʦʚʘʥʠʝ 

Goodhire ʫʪʚʝʨʞʜʘʝʪ, ʯʪʦ 36% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʠʱʝʪ ʨʘʙʦʪʫ. ʕʪʦʪ ʧʦʢʘʟʘʪʝʣʴ 

ʚʳʰʝ ʪʦʣʴʢʦ ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʷ Y ï 46%, ʯʪʦ ʝʱʸ ʨʘʟ ʧʦʜʪʚʝʨʞʜʘʝʪ ʥʝʫʜʦʚʣʝʪʚʦʨʸʥʥʦʩʪʴ 

ʨʘʟʣʠʯʥʳʭ ʚʦʟʨʘʩʪʥʳʭ ʢʘʪʝʛʦʨʠʡ ʫʩʪʨʦʡʩʪʚʦʤ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. ʇʦ ʩʣʝʜʫʶʱʠʤ 

ʧʨʠʯʠʥʘʤ ʧʦʢʦʣʝʥʠʝ ʍ ʠʱʝʪ ʜʨʫʛʫʶ ʨʘʙʦʪʫ: 1) ʙʦʣʝʝ ʚʳʩʦʢʘʷ ʟʘʨʘʙʦʪʥʘʷ ʧʣʘʪʘ, 2) 

ʫʜʘʣʝʥʥʳʡ ʬʦʨʤʘʪ, 3) ʧʨʦʜʚʠʞʝʥʠʝ ʧʦ ʢʘʨʴʝʨʥʦʡ ʣʝʩʪʥʠʮʝ.  

 

ʈʠʩʫʥʦʢ 35. ʇʦʠʩʢ ʥʦʚʦʡ ʨʘʙʦʪʳ ʨʘʟʣʠʯʥʳʤʠ ʧʦʢʦʣʝʥʠʷʤʠ ʨʘʥʝʝ ʨʘʙʦʪʘʚʰʠʤʠ ʚ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʚ 2021 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: Goodhire, 2021 
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ʀʩʩʣʝʜʦʚʘʥʠʝ ManpowerGroup, ʧʦʜʪʚʝʨʞʜʘʝʪ, ʯʪʦ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ 

ʷʚʣʷʝʪʩʷ ʭʦʨʦʰʠʤ ʨʝʰʝʥʠʝʤ ʩʣʦʞʥʦʡ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʩʠʪʫʘʮʠʠ ʜʣʷ ʧʦʢʦʣʝʥʠʷ 

ʍ. ɺ ʠʩʩʣʝʜʦʚʘʥʠʠ ʩʦʩʪʘʚʣʝʥ ʨʝʡʪʠʥʛ ʦʩʥʦʚʥʳʭ ʤʦʪʠʚʘʪʦʨʦʚ ʧʝʨʝʭʦʜʘ ʧʦʢʦʣʝʥʠʷ ʍ ʥʘ 

ʥʦʚʳʡ ʪʠʧ ʟʘʥʷʪʦʩʪʠ, ʛʜʝ ʥʘ ʧʝʨʚʦʤ ʤʝʩʪʝ ʦʢʘʟʘʣʩʷ ʞʠʟʥʝʥʥʳʡ ʙʘʣʘʥʩ. ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, 

ʯʪʦ ʩʨʝʜʠ ʧʨʝʠʤʫʱʝʩʪʚ ʜʣʷ ʧʝʨʝʭʦʜʘ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʧʦʢʦʣʝʥʠʷ ʍ ʝʩʪʴ 

ʞʝʣʘʥʠʝ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ ʢʘʪʝʛʦʨʠʠ ʦʙʝʩʧʝʯʠʪʴ ʥʘʠʙʦʣʝʝ ʢʦʤʬʦʨʪʥʳʝ ʫʩʣʦʚʠʷ ʜʣʷ ʩʚʦʝʡ 

ʩʝʤʴʠ.  

 

ʊʘʙʣʠʮʘ 3. ʊʦʧ-7 ʧʨʠʯʠʥ ʧʝʨʝʭʦʜʘ ʧʦʢʦʣʝʥʠʷ ʍ ʥʘ ʧʣʘʪʬʦʨʤʝʥʥʫ  ʁʟʘʥʷʪʦʩʪ ɹ

 

ˉ ʇʨʠʯʠʥʘ ʚʳʙʦʨʘ  

1.  ɹʘʣʘʥʩ ʨʘʙʦʪʳ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ 

 
2.  ʇʦʣʫʯʝʥʠʝ ʭʦʨʦʰʝʛʦ ʜʦʭʦʜʘ   

 
3.  ɺʳʧʦʣʥʝʥʠʝ ʟʥʘʯʠʤʦʡ ʜʣʷ ʤʝʥʷ ʨʘʙʦʪʳ 

 
4.  ʆʙʫʯʝʥʠʝ ʥʦʚʳʤ ʥʘʚʳʢʘʤ 

 
5.  ɹʳʪʴ ʟʥʘʯʠʤʳʤ ʜʣʷ ʟʘʢʘʟʯʠʢʘ/ʢʣʠʝʥʪʘ 

 
6.  ʆʙʝʩʧʝʯʝʥʠʝ ʣʫʯʰʝʛʦ ʙʫʜʫʱʝʛʦ ʜʣʷ ʩʚʦʝʡ ʩʝʤʴʠ ʠ ʜʝʪʝʡ 

 

7.  ʇʨʦʜʚʠʞʝʥʠʝ ʧʦ ʢʘʨʴʝʨʥʦʡ ʪʨʘʝʢʪʦʨʠʠ 

 

 

ʀʩʪʦʯʥʠʢ: ManpowerGroup, 2017 

 

 ɼʨʫʛʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ï ʙʨʠʪʘʥʩʢʦʡ ʢʦʥʩʘʣʪʠʥʛʦʚʦʡ ʢʦʤʧʘʥʠʠ ʧʦ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʫ 

Caboodle Technology ʪʘʢʞʝ ʚʳʜʝʣʷʝʪ ʞʝʣʘʥʠʝ ʛʠʙʢʦʛʦ ʪʨʫʜʘ ʜʣʷ ʫʭʦʜʘ ʟʘ ʩʚʦʝʡ ʩʝʤʴʝʡ ʢʘʢ 

ʦʜʥʫ ʠʟ ʢʣʶʯʝʚʳʭ ʮʝʥʥʦʩʪʝʡ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʳ. ʇʨʠ ʵʪʦʤ ʪʘʢʞʝ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʭʦʪʷʪ ʙʳʪʴ ʥʝʟʘʚʠʩʠʤʳʤʠ ʠ ʥʝ ʠʩʧʳʪʳʚʘʪʴ ʤʠʢʨʦ-ʫʧʨʘʚʣʝʥʠʷ 

ʩʚʦʝʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ. 

 

ʊʘʙʣʠʮʘ 4. ʎʝʥʥʦʩʪʠ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ, ʧʦʢʦʣʝʥʠʷ ʍ, Y ʠ Z ʚ ʦʪʥʦʰʝʥʠʠ 

ʨʘʙʦʪʳ  

 

 ʇʦʢʦʣʝʥʠʝ 

ʙʝʙʠ-ʙʫʤʝʨʦʚ 

 

ʇʦʢʦʣʝʥʠʝ ʍ ʇʦʢʦʣʝʥʠʝ Y ʇʦʢʦʣʝʥʠʝ Z 

1.  ʇʦʵʪʘʧʥʳʡ 

ʧʝʨʝʭʦʜ ʥʘ 

ʧʝʥʩʠʶ ʠ 

ʦʩʫʱʝʩʪʚʣʝʥʠʝ 

ʨʘʙʦʪʳ 

ʥʝʧʦʣʥʦʛʦ ʜʥʷ  

ʅʝʟʘʚʠʩʠʤʦʩʪʴ ʠ 

ʦʪʩʫʪʩʪʚʠʝ 

ʢʦʥʪʨʦʣʷ 

ʥʝʙʦʣʴʰʠʭ 

ʧʦʨʫʯʝʥʠʡ ʠ ʟʘʜʘʯ  

ʉʪʘʙʠʣʴʥʦʩʪʴ 

ʨʘʙʦʪʳ ʠ ʝʸ 

ʫʜʦʙʩʪʚʦ  

ʌʠʥʘʥʩʦʚʘʷ 

ʩʪʘʙʠʣʴʥʦʩʪʴ ʠ 

ʙʝʟʦʧʘʩʥʦʩʪʴ  

2.  ʉʦʮʠʘʣʴʥʘʷ 

ʧʦʜʜʝʨʞʢʘ  

ɻʠʙʢʦʩʪʴ ʨʘʙʦʪʳ 

ʜʣʷ ʟʘʙʦʪʳ ʦ 

ʩʝʤʴʝ  

ʆʙʨʘʟʦʚʘʥʠʝ ʠ 

ʧʦʜʜʝʨʞʢʘ 

ʨʘʟʚʠʪʠʷ ʢʘʨʴʝʨʥʦʡ 

ʪʨʘʝʢʪʦʨʠʠ  

 

ɿʘʱʠʪʘ ʠ 

ʧʦʜʜʝʨʞʢʘ 

ʧʩʠʭʦʣʦʛʠʯʝʩʢʦʛʦ 

ʟʜʦʨʦʚʴʷ 
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ʀʩʪʦʯʥʠʢ: Caboodle Technology, 2020 

 

 ʀʤʝʥʥʦ ʠʩʭʦʜʷ ʠʟ ʪʘʢʠʭ ʮʝʥʥʦʩʪʝʡ ʧʦʢʦʣʝʥʠʝ ʍ ʤʝʥʷʝʪ ʩʚʦʝ ʢʘʨʴʝʨʥʫʶ ʪʨʘʝʢʪʦʨʠʶ 

ʚ ʧʦʣʴʟʫ ʧʣʘʪʬʦʨʤ. ʀʩʩʣʝʜʦʚʘʥʠʝ ManpowerGroup ʧʦʜʪʚʝʨʞʜʘʝʪ ʪʦʪ ʬʘʢʪ, ʯʪʦ ʙʣʘʛʦʜʘʨʷ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʤʦʛʫʪ ʩʧʦʢʦʡʥʦ ʦʙʝʩʧʝʯʠʚʘʪʴ ʩʚʦʶ 

ʩʝʤʴʶ, ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʨʝʛʫʣʠʨʫʷ ʩʚʦʡ ʜʦʭʦʜ. ʆʜʥʘʢʦ ʪʘʢʞʝ ʦʥʠ ʤʦʛʫʪ ʧʦʤʦʛʘʪʴ ʩʚʦʠ 

ʙʣʠʟʢʠʤ ʨʦʜʩʪʚʝʥʥʠʢʘʤ ï ʩʪʘʨʝʶʱʠʤ ʨʦʜʠʪʝʣʷʤ ʠ ʧʦʜʜʝʨʞʠʚʘʪʴ ʩʚʦʠʭ ʚʟʨʦʩʣʳʭ ʜʝʪʝʡ ʠʣʠ 

ʚʦʩʧʠʪʳʚʘʪʴ ʠ ʨʘʟʚʠʚʘʪʴ ʤʘʣʝʥʴʢʠʭ ʠ ʶʥʳʭ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʧʦʤʦʛʘʝʪ ʠʤ 

ʦʨʛʘʥʠʯʥʦ ʩʦʚʤʝʩʪʠʪʴ ʞʝʣʘʥʠʝ ʙʳʪʴ ʫʩʧʝʰʥʳʤ ʚ ʩʚʦʝʤ ʜʝʣʝ ʠ ʙʳʪʴ ʭʦʨʦʰʠʤ ʩʝʤʴʷʥʠʥʦʤ. 

ʊʘʢ, ʧʦʜʘʚʣʷʶʱʝʝ ʙʦʣʴʰʠʥʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (90%) ʚʳʙʠʨʘʶʪ 

ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ ʜʣʷ ʦʙʝʩʧʝʯʝʥʠʷ ʣʫʯʰʝʛʦ ʙʘʣʘʥʩʘ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ 

ʞʠʟʥʴʶ, ʜʣʷ ʩʦʚʤʝʱʝʥʠʷ ʢʘʨʴʝʨʥʦʛʦ ʨʦʩʪʘ ʠ ʚʦʟʤʦʞʥʦʩʪʠ ʧʦʩʪʘʚʠʪʴ ʩʝʤʴʶ ʥʘ ʧʝʨʚʦʝ 

ʤʝʩʪʦ ʜʣʷ ʚʦʩʧʠʪʘʥʠʷ ʠ ʫʭʦʜʘ ʟʘ ʜʝʪʴʤʠ, ʧʦʤʦʱʠ ʩʪʘʨʰʠʤ ʠ ʧʦʜʜʝʨʞʢʠ ʩʪʘʨʝʶʱʠʭ 

ʨʦʜʠʪʝʣʝʡ.  ʇʨʠʤʝʯʘʪʝʣʴʥʦ, ʯʪʦ ʧʦʢʦʣʝʥʠʝ ʍ ʩʪʘʣʢʠʚʘʝʪʩʷ ʩ ʥʝʨʘʚʝʥʩʪʚʦʤ ʧʦ ʚʦʟʨʘʩʪʫ, 

ʨʝʯʴ ʦ ʢʦʪʦʨʦʤ ʧʦʡʜʝʪ ʚ ʩʣʝʜʫʶʱʝʡ ʛʣʘʚʝ. ʕʪʦ ʩʪʘʥʦʚʠʪʩʷ ʦʛʨʘʥʠʯʝʥʠʝʤ ʢ ʚʦʟʨʘʞʝʥʠʶ ʥʘ 

ʪʨʘʜʠʮʠʦʥʥʫʶ ʧʦʟʠʮʠʶ, ʧʨʠ ʪʘʢʦʚʦʤ ʞʝʣʘʥʠʠ ʫ ʧʨʝʜʩʪʘʚʠʪʝʣʷ ʍ. ɼʘʥʥʳʡ ʬʘʢʪ ʝʱʸ 

ʙʦʣʴʰʝ ʦʙʦʩʥʦʚʳʚʘʝʪ ʫʪʚʝʨʞʜʝʥʠʝ ʦ ʪʦʤ, ʯʪʦ ʧʨʠʨʦʜʘ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʷʚʣʷʝʪʩʷ 

ʥʘʠʙʦʣʝʝ ʧʦʜʭʦʜʷʱʝʡ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʢʘʢ ʩ ʮʝʣʴʶ ʧʦʜʜʝʨʞʢʠ ʩʚʦʠʭ ʧʨʝʩʪʘʨʝʣʳʭ 

ʨʦʜʠʪʝʣʝʡ ʠ ʧʦʜʜʝʨʞʢʦʡ ʚʟʨʦʩʣʳʭ, ʠ ʚʦʩʧʠʪʘʥʠʝʤ ʤʘʣʝʥʴʢʠʭ, ʪʘʢ ʠ ʜʣʷ ʧʦʣʫʯʝʥʠʷ 

ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʜʦʭʦʜʘ, ʧʝʥʩʠʦʥʥʳʭ ʥʘʢʦʧʣʝʥʠʡ ʠ ʧʦʩʪʝʧʝʥʥʦʛʦ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ.  

 

çʗ ʷʚʣʷʶʩʴ ʧʨʝʜʩʪʘʚʠʪʝʣʝʤ ʧʦʢʦʣʝʥʠʷ ʍ. ʗ ʥʘʭʦʞʫ ʵʪʫ ʩʠʪʫʘʮʠʶ 

[ʦʜʥʦʚʨʝʤʝʥʥʦʡ ʟʘʙʦʪʳ ʦ ʨʦʜʠʪʝʣʷʭ ʠ ʜʝʪʷʭ] ʩʣʠʰʢʦʤ ʨʘʩʧʨʦʩʪʨʘʥʝʥʥʦʡ ʩʨʝʜʠ ʩʚʦʠʭ 

ʜʨʫʟʝʡ. ɼʝʪʠ ʫ ʤʝʥʷ ʧʦʷʚʠʣʠʩʴ ʧʦʟʞʝ, ʩʝʡʯʘʩ ʜʚʦʝ ʜʝʪʝʡ ï 9 ʠ 13 ʣʝʪ. ɿʘ ʧʦʩʣʝʜʥʠʝ 5 

ʣʝʪ ʤʥʝ ʧʨʠʰʣʦʩʴ ʟʘʙʦʪʠʪʴʩʷ, ʘ ʟʘʪʝʤ ʧʦʭʦʨʦʥʠʪʴ ʦʙʦʠʭ ʩʚʦʠʭ ʨʦʜʠʪʝʣʝʡ ʠ ʥʘʚʝʩʪʠ 

ʧʦʨʷʜʦʢ ʚ ʠʭ ʬʠʥʘʥʩʦʚʦʤ ʙʝʩʧʦʨʷʜʢʝ. ɺʦʩʧʠʪʳʚʘʷ ʩʚʦʠʭ ʜʝʪʝʡ, ʷ ʚʩʝʛʜʘ ʨʘʙʦʪʘʣʘ ʠʟ ʜʦʤʘ 

ʙʫʭʛʘʣʪʝʨʦʤ, ʣʠʯʥʳʤ ʧʦʤʦʱʥʠʢʦʤ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤ ʦʨʛʘʥʠʟʘʪʦʨʦʤ. ʊʝʧʝʨʴ ʷ ʛʦʪʦʚ 

ʚʝʨʥʫʪʴʩʷ ʢ ʨʘʙʦʪʝ ʥʘ ʧʦʣʥʫʶ ʩʪʘʚʢʫ, ʥʦ, ʧʦʭʦʞʝ, ʥʝ ʤʦʛʫ ʥʘʡʪʠ ʥʠʯʝʛʦ ʜʦʨʦʞʝ 15 

ʜʦʣʣʘʨʦʚ ʚ ʯʘʩ. ʗ ʧʦʜʘʶ ʟʘʷʚʣʝʥʠʝ ʚ Starbucks ʫʞʝ ʛʦʜ, ʠ ʤʥʝ ʜʘʞʝ ʥʝ ʧʝʨʝʟʚʦʥʠʣʠ. ɼʘʞʝ 

ʧʦʩʣʝ 3-ʭ ʩʦʙʝʩʝʜʦʚʘʥʠʡ. ɼʦ ʵʪʦʛʦ ʷ ʙʳʣʘ ʤʝʥʝʜʞʝʨʦʤ ʨʝʩʪʦʨʘʥʘ ʚ ʪʝʯʝʥʠʝ 12 ʣʝʪ. 

Costco.  Apple.  Nothing. ʕʡʜʞʠʟʤ (Ageism) ï ʵʪʦ ʨʝʘʣʴʥʘʷ ʚʝʱʴ. ʗ ʧʨʦʩʪʦ ʥʠʢʦʛʜʘ ʥʝ 

ʜʫʤʘʣʘ, ʯʪʦ ʠʩʧʳʪʘʶ ʵʪʦ ʚ 48 ʣʝʪè, ï ʟʘʷʚʣʷʝʪ ʧʨʝʜʩʪʘʚʠʪʝʣʴ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʩʚʦʝʡ ʩʪʘʪʴʝ 

ʥʘ ʨʝʩʫʨʩʝ Fairygoodboss. 
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ʇʦʢʦʣʝʥʠʝ ʍ: ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʩʧʦʩʦʙ ʧʨʝʦʜʦʣʝʥʠʷ 

ʚʦʟʨʘʩʪʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ ʠ ʙʝʟʨʘʙʦʪʠʮʳ  
 

 ʇʦʢʦʣʝʥʠʝ ʍ ʚ ʩʠʣʫ ʩʚʦʠʭ ʚʦʟʨʘʩʪʥʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ ʩʪʘʣʢʠʚʘʝʪʩʷ ʥʝ ʪʦʣʴʢʦ ʦʩ 

ʩʣʦʞʥʦʩʪʷʤʠ ʩʦʚʤʝʱʝʥʠʷ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʥʘʝʤʥʦʛʦ ʪʨʫʜʘ ʩ ʟʘʙʦʪʦʡ ʦ ʙʣʠʟʢʠʭ 

ʨʦʜʩʪʚʝʥʥʠʢʘʭ, ʘ ʪʘʢʞʝ ʦ ʩʚʦʝʤ ʙʫʜʫʱʝʤ ï ʢʘʨʴʝʨʥʦʤ ʨʦʩʪʝ ʠ ʧʝʥʩʠʠ, ʥʦ ʠ ʦ ʩʦ 

ʩʣʦʞʠʚʰʝʡʩʷ ʧʨʦʙʣʝʤʦʡ, ʥʘʟʚʘʥʥʦʡ ʜʠʩʢʨʠʤʠʥʘʮʠʝʡ ʧʦ ʚʦʟʨʘʩʪʫ (ageism ʠʣʠ ʵʡʜʞʠʟʤ). 

ʇʦʥʷʪʠʝ ʵʡʜʞʠʟʤʘ ʙʳʣʦ ʚʚʝʜʝʥʦ ʜʠʨʝʢʪʦʨʦʤ ʅʘʮʠʦʥʘʣʴʥʦʛʦ ʀʥʩʪʠʪʫʪʘ ʉʪʘʨʝʥʠʷ (National 

Institute on Aging) ʚ ʉʐɸ ʈʦʙʝʨʪʦʤ ʅʠʣʦʤ ɹʘʪʣʝʨʦʤ ʚ 1969 ʛʦʜʫ ʜʣʷ ʦʧʠʩʘʥʠʷ 

ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʦʜʥʠʭ ʚʦʟʨʘʩʪʥʳʭ ʛʨʫʧʧ ʜʨʫʛʠʤʠ. ʉʝʛʦʜʥʷ ʜʘʥʥʦʡ ʪʝʨʤʠʥ ʘʢʪʠʚʥʦ 

ʠʟʫʯʘʝʪʩʷ ʤʥʦʛʠʤʠ ʠʥʩʪʠʪʫʪʘʤʠ ʠ ʥʝʢʦʤʤʝʨʯʝʩʢʠʤʠ ʦʨʛʘʥʠʟʘʮʠʷʤʠ, ʪʘʢʠʤʠ, ʢʘʢ 

ʥʘʧʨʠʤʝʨ, ɺʩʝʤʠʨʥʘʷ ʦʨʛʘʥʠʟʘʮʠʷ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ.   

 

çʕʡʜʞʠʟʤ ʦʪʥʦʩʠʪʩʷ ʢ ʩʪʝʨʝʦʪʠʧʘʤ, ʧʨʝʜʨʘʩʩʫʜʢʘʤ ʠ ʜʠʩʢʨʠʤʠʥʘʮʠʠ, 

ʥʘʧʨʘʚʣʝʥʥʳʤ ʧʦ ʦʪʥʦʰʝʥʠʶ ʢ ʜʨʫʛʠʤ ʠʣʠ ʢ ʩʘʤʦʤʫ ʩʝʙʝ, ʦʩʥʦʚʘʥʥʦʤ ʥʘ ʚʦʟʨʘʩʪʝ ʦʪ 

ʚʦʟʨʘʩʪʘè, ï ʜʘʝʪʩʷ ʦʧʨʝʜʝʣʝʥʠʝ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʧʦ ʚʦʟʨʘʩʪʫ ʚ ʝʞʝʛʦʜʥʦʤ ʜʦʢʣʘʜʝ 

ɺʩʝʤʠʨʥʘʷ ʦʨʛʘʥʠʟʘʮʠʷ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ (World Health Organization ï WHO) çGlobal report 

on ageism 2021è.  

 

ɺʣʠʷʥʠʝʤ ʵʡʜʞʠʟʤʘ ʨʘʩʧʨʦʩʪʨʘʥʷʝʪʩʷ ʥʘ ʤʥʦʛʠʝ ʩʬʝʨʳ ʞʠʟʥʝʜʝʷʪʝʣʴʥʦʩʪʠ 

ʯʝʣʦʚʝʢʘ. ʂ ʧʨʠʤʝʨʫ, ʧʦʩʣʝʜʦʚʘʪʝʣʴʥʦʝ ʠʟʫʯʝʥʠʝ ʜʘʥʥʦʛʦ ʩʦʮʠʘʣʴʥʦʛʦ ʵʬʬʝʢʪʘ ʧʦʢʘʟʘʣʦ, 

ʯʪʦ ʧʨʘʢʪʠʢʘ ʵʡʜʞʠʟʤʘ ʰʠʨʦʢʦ ʨʘʩʧʨʦʩʪʨʘʥʝʥʘ ʚ ʚʘʞʥʝʡʰʝʡ ʜʣʷ ʯʝʣʦʚʝʢʘ ʩʬʝʨʝ ʞʠʟʥʠ, 

ʦʪʚʝʯʘʶʱʝʡ ʟʘ ʩʘʤʦʨʝʘʣʠʟʘʮʠʶ ï ʚ ʨʘʙʦʪʝ. ɺ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʤʥʦʛʠʝ ʣʶʜʠ 

ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʵʡʜʞʠʟʤʦʤ ʠʣʠ ʚ ʧʨʦʮʝʩʩʝ ʧʨʠʝʤʘ ʥʘ ʨʘʙʦʪʫ ʠʣʠ ʥʘ ʩʘʤʦʤ ʨʘʙʦʯʝʤ ʤʝʩʪʝ. 

ʆʩʥʦʚʥʦʡ ʫʜʘʨ ʧʨʠʥʠʤʘʝʪ ʥʘ ʩʝʙʷ ʧʦʢʦʣʝʥʠʝ ʍ, ʪʘʢ ʢʘʢ ʠʤʝʥʥʦ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʜʘʥʥʦʛʦ 

ʧʦʢʦʣʝʥʠʷ ʟʘʥʠʤʘʶʪ ʚʝʜʫʱʠʝ ʫʧʨʘʚʣʝʥʯʝʩʢʠʝ ʧʦʟʠʮʠʠ ʚ ʢʦʤʧʘʥʠʷʭ ʧʦ ʚʩʝʤʫ ʤʠʨʫ. ʆʜʥʘʢʦ 

ʩʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʜʘʥʥʳʡ ʩʦʮʠʘʣʴʥʳʡ ʵʬʬʝʢʪ ʠʩʧʳʪʳʚʘʶʪ ʥʘ ʩʝʙʝ ʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʥʦʚʦʛʦ ʧʦʢʦʣʝʥʠʷ ï ʧʦʢʦʣʝʥʠʷ Z, ʧʦʩʪʝʧʝʥʥʦ ʚʩʪʫʧʘʶʱʝʛʦ ʚ ʨʘʙʦʯʫʶ ʩʠʣʫ.  

 

çʂʣʶʯʝʚʦʡ ʚʳʚʦʜ ʥʘʰʝʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʨʝʜʩʪʘʚʣʝʥʥʳʡ ʚ ʵʪʦʤ ʦʪʯʝʪʝ, 

ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʪʦʤ, ʯʪʦ ʣʶʜʷʤ ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ (ʦʢʦʣʦ ʠ ʩʪʘʨʰʝ 45) ʚʦ ʚʩʝʤ ʤʠʨʝ 

ʩʪʘʥʦʚʠʪʩʷ ʚʩʝ ʪʨʫʜʥʝʝ ʧʦʣʫʯʠʪʴ ʨʘʙʦʪʫ, ʥʝʩʤʦʪʨʷ ʥʘ ʨʘʩʪʫʱʠʝ ʧʨʠʟʳʚʳ ʢ ʙʦʨʴʙʝ ʩ 

ʥʝʨʘʚʝʥʩʪʚʦʤ ʠ ʧʨʦʜʚʠʞʝʥʠʶ ʩʦʮʠʘʣʴʥʦʡ ʩʧʨʘʚʝʜʣʠʚʦʩʪʠè, ï ʦʙʲʷʩʥʷʶʪ ʘʚʪʦʨʳ 

ʠʩʩʣʝʜʦʚʘʥʠʷ çMeeting the Worldôs Midcareer Challengeè ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʢʦʤʧʘʥʠʠ 

Generation, ʟʘʥʠʤʘʶʱʘʷʩʷ ʧʨʝʦʙʨʘʟʦʚʘʥʠʝʤ ʧʨʦʮʝʩʩʘ ʦʙʨʘʟʦʚʘʥʠ ̫ʚ ʩʠʩʪʝʤʝ ʟʘʥʷʪʦʩʪʠ ʩ 

ʮʝʣʴʶ ʧʦʜʛʦʪʦʚʢʠ ʠ ʧʦʜʜʝʨʞʢʠ ʢʘʨʴʝʨʥʦʡ ʪʨʘʝʢʪʦʨʠʠ ʯʝʣʦʚʝʢʘ.  

 

ʇʦʩʣʝʜʩʪʚʠʷ ʧʨʦʷʚʣʝʥʠʷ ʵʡʜʞʠʟʤʘ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʢʨʘʡʥʝ ʥʝʧʨʠʷʪʥʳ ï 

ʯʝʣʦʚʝʢ ʧʦ ʜʦʣʛʫ ʥʝ ʤʦʞʝʪ ʥʘʡʪʠ ʨʘʙʦʪʫ ʠʣʠ ʝʛʦ ʢʘʨʴʝʨʥʳʡ ʨʦʩʪ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ 

ʨʘʟʚʠʪʠʝ ʠʩʢʫʩʩʪʚʝʥʥʦ ʦʛʨʘʥʠʯʠʚʘʝʪʩʷ. ʄʘʪʝʨʠʘʣʳ ʠʩʩʣʝʜʦʚʘʥʠʷ AARP (ʦʨʛʘʥʠʟʘʮʠʠ 

ʟʘʥʠʤʘʶʱʝʝʩʷ ʧʦʜʜʝʨʞʢʦʡ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 50 ʣʝʪ ʚ ʉʐɸ) 76% ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ 

ʦʪ 45 ʣʝʪ ʠ ʩʪʘʨʰʝ ʩʪʘʣʢʠʚʘʣʠʩʴ ʩ ʵʡʜʞʠʟʤʦʤ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʳ ʢʘʢʠʤ-ʣʠʙʦ ʦʙʨʘʟʦʤ. ʇʦ 

ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ Equal Employment Opportunity Commission (EEOC), 61% 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʦʣʝʝ ʩʪʘʨʰʠʭ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʜʠʩʢʨʠʤʠʥʘʮʠʝʡ ʧʦ ʚʦʟʨʘʩʪʫ 

ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʳ ʠʣʠ ʨʘʙʦʯʝʛʦ ʧʨʦʮʝʩʩʘ. ʂʘʞʜʳʡ ʪʨʝʪʠʡ ʧʨʠ ʵʪʦʤ ʩʦʦʙʱʠʣ ʦ ʪʦʤ, ʯʪʦ 

ʦʥ ʩʪʘʣʢʠʚʘʣʩʷ ʩ: 
¶ ʆʪʢʘʟʦʤ ʚ ʧʨʠʝʤʝ ʥʘ ʨʘʙʦʪʫ ʚʦʟʨʘʩʪʘ; 

¶ ʆʪʢʘʟʦʤ ʚ ʚʦʟʤʦʞʥʦʩʪʠ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ ʠʟ-ʟʘ ʠʭ ʚʦʟʨʘʩʪʘ; 

¶ ʅʝʛʘʪʠʚʥʳʤʠ ʚʳʩʢʘʟʳʚʘʥʠʷʤʠ ʦ ʣʶʜʷʭ ʠʭ ʚʦʟʨʘʩʪʘ ʦʪ ʢʦʣʣʝʛʠ (ʢʦʣʣʝʛ); 

¶ ʋʚʦʣʴʥʝʥʠʝʤ ʠʣʠ ʨʠʩʢʦʤ ʫʚʦʣʴʥʝʥʠʷ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ; 

¶ ʃʠʰʝʥʠʝʤ ʥʦʚʳʭ ʚʦʟʤʦʞʥʦʩʪʝʡ ʜʣʷ ʦʙʫʯʝʥʠʷ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ. 
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ʈʠʩʫʥʦʢ 36. ɼʦʣʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (ʚ ʚʦʟʨʘʩʪʝ ʦʪ 45 ʣʝʪ ʠ ʩʪʘʨʰʝ) 

ʠʩʧʳʪʳʚʘʶʱʠʭ ʵʡʜʞʠʟʤ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʧʦʣʥʦʛʦ ʨʘʙʦʯʝʛʦ ʜʥʷ  

 
 

ʀʩʪʦʯʥʠʢ: American Association of Retired Person (AARP), 2020; Equal Employment 

Opportunity Commission (EEOC), 2018 

 

 ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʦʣʝʝ ʩʪʘʨʰʠʭ ʜʝʡʩʪʚʠʪʝʣʴʥʦ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ 

ʩʝʨʴʝʟʥʳʤʠ ʧʨʦʙʣʝʤʘʤʠ ʥʘ ʨʘʙʦʪʝ ʠ ʧʨʠ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʝ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. 

ʀʩʩʣʝʜʦʚʘʥʠʝ ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʦʨʛʘʥʠʟʘʮʠʠ Generation, ʜʝʤʦʥʩʪʨʠʨʫʝʪ, ʯʪʦ ʣʶʜʠ ʚ 

ʚʦʟʨʘʩʪʝ ʦʪ 45 ʣʝʪ ʠ ʩʪʘʨʰʝ (ʥʘʭʦʜʷʱʠʝ ʚ ʧʦʠʩʢʝ ʨʘʙʦʪʳ) ʩʯʠʪʘʶʪ ʚʦʟʨʘʩʪ ʛʣʘʚʥʳʤ 

ʙʘʨʴʝʨʦʤ ʚʭʦʜʘ. ʉʨʝʜʥʠʡ ʧʦʢʘʟʘʪʝʣʴ ʧʦ ʚʩʝʤ ʩʪʨʘʥʘʤ ʩʦʩʪʘʚʣʷʝʪ 71%, ʘ ʧʦ ʩʪʨʘʥʘʤ 

ʨʘʥʞʠʨʫʝʪʩʷ ʦʪ 46% ʚ ʀʥʜʠʠ ʜʦ ʧʦʯʪʠ ʜʝʚʷʥʦʩʪʘ ʧʨʦʮʝʥʪʦʚ ʚ ʀʩʧʘʥʠʠ (87%).  

 

ʈʠʩʫʥʦʢ 37. ɺʦʟʨʘʩʪ ʢʘʢ ʛʣʘʚʥʳʡ ʙʘʨʴʝʨ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʩʪʘʨʰʠʭ ʚ 

ʩʪʨʘʥʘʭ ʤʠʨʘ   
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ɺ ʨʘʤʢʘʭ ʪʝʤʳ ʵʡʜʞʠʟʤʘ ʩʣʝʜʫʝʪ ʦʙʨʘʪʠʪʴ ʚʥʠʤʘʥʠʝ ʠ ʥʘ ʩʪʘʪʠʩʪʠʢʫ ʧʦ ʜʨʫʛʠʤ 

ʧʦʢʦʣʝʥʠʷʤ, ʚ ʦʩʦʙʝʥʥʦʩʪʠ ʥʘ ʧʦʢʦʣʝʥʠʝ Y, ʢʦʪʦʨʦʝ ʧʝʨʚʳʤ ʧʦʩʣʝ ʧʦʢʦʣʝʥʠʷ ʍ ʙʫʜʝʪ 

ʧʝʨʝʭʦʜʠʪʴ ʚ ʧʨʝʜʧʝʥʩʠʦʥʥʳʡ ʠ ʧʝʥʩʠʦʥʥʳʡ ʚʦʟʨʘʩʪ ʠ ʩʦʧʨʠʢʘʩʘʪʴʩʷ ʩ ʩʦʮʠʘʣʴʥʦ-

ʵʢʦʥʦʤʠʯʝʩʢʠʤʠ ʩʣʦʞʥʦʩʪʷʤʠ. ʇʨʠ ʵʪʦʤ, ʢʘʢ ʧʦʢʘʟʳʚʘʝʪ ʠʩʩʣʝʜʦʚʘʥʠʝ çThe multi-

generational workforceè, ʚʳʧʦʣʥʝʥʥʦʝ ʩʦʦʙʱʝʩʪʚʦʤ ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ʧʦ HR ï The Society for 

Human Resource Management (SHRM), ʧʦʢʦʣʝʥʠʝ Z ʪʘʢʞʝ ʩʪʘʣʢʠʚʘʝʪʩʷ ʩ ʵʡʜʞʠʟʤʦʤ ʚ 

ʧʨʦʮʝʩʩʝ ʩʚʦʝʡ ʪʨʫʜʦʚʦʡ ʩʦʮʠʘʣʠʟʘʮʠʠ. ʂʘʢ ʧʦʜʪʚʝʨʜʠʣʦ ʠʩʩʣʝʜʦʚʘʥʠʝ ʈɻɻʋ ʧʦ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʠ ʧʦʢʦʣʝʥʠʶ Z, ʙʦʣʴʰʠʥʩʪʚʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʜʘʥʥʦʛʦ ʤʦʣʦʜʦʛʦ 

ʧʦʢʦʣʝʥʠʷ ʚ ʘʙʩʦʣʶʪʥʦʤ ʙʦʣʴʰʠʥʩʪʚʝ ʟʘʥʷʪʳ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, 
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ʚ ʩʣʝʜʫʶʱʠʝ 30-40 ʣʝʪ ʙʫʜʝʪ ʥʘʙʣʶʜʘʪʩɹʷ ʝʱʸ ʙʦʣʴʰʘʷ ʪʨʘʥʩʬʦʨʤʘʮʠʷ ʵʢʦʥʦʤʠʢʠ ʧʦ 

ʚʩʝʤʫ ʤʠʨʫ. ʇʦ ʜʘʥʥʳʤ ʠʩʩʣʝʜʦʚʘʥʠʷ çThe multi-generational workforceè, ʧʦʯʪʠ ʪʨʝʪʴ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʩʪʘʣʢʠʚʘʝʪʩʷ ʩ ʦʛʨʘʥʠʯʝʥʠʷʤʠ ʧʨʠ ʧʨʦʜʚʠʞʝʥʠʠ ʧʦ ʩʣʫʞʙʝ 

(26%), ʩʨʝʜʠ ʤʦʣʦʜʳʭ ʧʦʢʦʣʝʥʠʡ ʜʘʥʥʳʡ ʧʨʦʮʝʥʪ ʝʱʝ ʚʳʰʝ ï 32% ʠ 41% ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ. 

ʇʦʢʦʣʝʥʠʝ ʍ ʚ ʨʘʚʥʳʭ ʜʦʣʷʭ ʠʩʧʳʪʳʚʘʶʪ ʜʠʩʢʨʠʤʠʥʘʮʠʶ ʧʦ ʚʦʟʨʘʩʪʫ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ ʚ ʧʨʦʮʝʩʩʝ ʧʦʠʩʢʘ ʨʘʙʦʪʳ ʠ ʥʘ ʩʘʤʦʤ ʨʘʙʦʯʝʤ ʤʝʩʪʝ (20% ʢʘʞʜʳʡ ʢʦʤʧʦʥʝʥʪ). 

ʇʦʯʪʠ ʩʪʦʣʴʢʦ ʞʝ ʩʪʘʣʠ ʯʫʚʩʪʚʦʚʘʪʴ ʥʝʩʧʨʘʚʝʜʣʠʚʦʝ ʦʪʥʦʰʝʥʠʝ ʢ ʩʝʙʝ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ ʚ 

ʧʨʦʮʝʩʩʝ ʧʝʨʝʩʪʨʦʝʥʠʷ ʢʦʤʧʘʥʠʠ (19%).  

 

çʄʠʨ ʵʡʜʞʠʟʤʘ ʧʨʠʚʝʪʩʪʚʫʝʪ ʧʦʢʦʣʝʥʠʝ X, ʠ ʚʦ ʤʥʦʛʠʭ ʦʪʥʦʰʝʥʠʷʭ ʦʥʠ ʤʝʥʝʝ 

ʧʦʜʛʦʪʦʚʣʝʥʳ, ʯʝʤ ʙʵʙʠ-ʙʫʤʝʨʳ. ɽʩʣʠ ʚʩʝ ʙʫʜʝʪ ʧʨʦʜʦʣʞʘʪʴʩʷ ʪʘʢ, ʢʘʢ ʝʩʪʴ, ʤʠʨ 

ʵʡʜʞʠʟʤʘ ʩʪʘʥʝʪ ʦʩʦʙʝʥʥʦ ʞʝʩʪʦʢʠʤ ʧʦ ʦʪʥʦʰʝʥʠʶ ʢ ʧʦʢʦʣʝʥʠʶ Xè, ï 

ʧʨʦʛʥʦʟʠʨʫʝʪʩʷ ʚ ʩʪʘʪʴʝ ʢʦʤʧʘʥʠʠ ʧʦ ʧʣʘʥʠʨʦʚʘʥʠʶ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ Career Pivot.  

 

ʈʠʩʫʥʦʢ 38. ʈʘʙʦʯʠʝ ʧʨʦʮʝʩʩʳ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ, ʛʜʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʜʨʫʛʠʭ ʠʩʧʳʪʳʚʘʣʠ ʥʘ ʩʝʙʝ ʵʡʜʞʠʟʤ (ageism)  
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ʂʘʢ ʙʳʣʦ ʨʘʥʝʝ ʦʪʤʝʯʝʥʦ, ʦʜʥʠʤ ʠʟ ʥʘʠʙʦʣʝʝ ʥʝʧʨʠʷʪʥʳʭ ʧʦʩʣʝʜʩʪʚʠʡ ʦʛʨʘʥʠʯʝʥʠʡ 

ʧʦ ʚʦʟʨʘʩʪʫ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʜʣʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʚʳʩʪʫʧʘʝʪ 

ʧʦʪʝʨʷ ʨʘʙʦʪʳ ʠ ʟʘʪʝʤ ʝʸ ʧʦʠʩʢ. ɹʝʟʫʩʣʦʚʥʦ, ʧʦʩʣʝ ʧʦʪʝʨʠ ʨʘʙʦʪʳ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ 

ʍ ʥʘʯʠʥʘʶʪ ʠʩʢʘʪʴ ʚʘʢʘʥʩʠʠ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, ʦʜʥʘʢʦ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ 

ʵʡʜʞʠʟʤʦʤ ʠ ʦʢʘʟʳʚʘʶʪʩʷ ʚ ʩʠʪʫʘʮʠʠ ʜʣʠʪʝʣʴʥʦʡ ʙʝʟʨʘʙʦʪʠʮʳ. ɺ ʪʦʤ ʯʠʩʣʝ ʠ ʧʦ ʵʪʦʡ 

ʧʨʠʯʠʥʝ ʚʩʝ ʙʦʣʴʰʝ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ ʟʘʥʷʪʦʩʪʴ. 

ʀʩʩʣʝʜʦʚʘʥʠʝ Generation ʦʪʤʝʯʘʝʪ, ʯʪʦ ʠʤʝʥʥʦ ʜʘʥʥʘʷ ʢʘʪʝʛʦʨʠʷ ʣʶʜʝʡ ʩʪʘʣʢʠʚʘʝʪʩʷ ʩ 

ʥʘʠʙʦʣʝʝ ʩʝʨʴʝʟʥʳʤʠ ʧʨʦʙʣʝʤʘʤʠ ʚ ʨʘʙʦʪʝ ʠ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʝ, ʚ ʩʨʘʚʥʝʥʠʠ ʩ ʜʨʫʛʠʤʠ 

ʧʦʢʦʣʝʥʠʷʤʠ: 63% ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ï ʥʝ ʙʳʣʠ ʪʨʫʜʦʫʩʪʨʦʝʥʳ ʙʦʣʴʰʝ ʛʦʜʘ 

(long-term unemployment), ʚ ʩʨʘʚʥʝʥʠʠ ʩ ʣʶʜʴʤʠ ʚ ʚʦʟʨʘʩʪʝ 35-44 (52%) ʠ 18-34 (36%) ï 

ʧʦʢʦʣʝʥʠʷ Y ʠ Z. 
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çɼʦʣʛʦʩʨʦʯʥʘʷ ʙʝʟʨʘʙʦʪʠʮʘ ï ʵʪʦ ʥʘʭʦʞʜʝʥʠʝ ʙʝʟ ʨʘʙʦʪʳ ʚ ʪʝʯʝʥʠʝ 27 ʥʝʜʝʣʴ 

(ʰʝʩʪʠ ʤʝʩʷʮʝʚ) ʠʣʠ ʜʦʣʴʰʝ ʚʦ ʚʨʝʤʷ ʘʢʪʠʚʥʦʛʦ ʧʦʠʩʢʘ ʨʘʙʦʪʳè, ï ʜʘʝʪ ʦʧʨʝʜʝʣʝʥʠʝ 

Bureau of Labor Statistics ʉʦʝʜʠʥʝʥʥʳʭ ʐʪʘʪʦʚ ɸʤʝʨʠʢʠ.  

 

ʈʠʩʫʥʦʢ 39. ɼʦʣʛʠʡ ʧʦʠʩʢ ʨʘʙʦʪʳ ʠʣʠ ʜʣʠʪʝʣʴʥʦʡ ʙʝʟʨʘʙʦʪʠʮʳ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤʠ 

ʧʦʢʦʣʝʥʠʡ ʍ, Y, Z ï ʜʝʣʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʘʤ  
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çɺʦ ʚʩʝʭ ʩʝʤʠ ʧʨʦʘʥʘʣʠʟʠʨʦʚʘʥʥʳʭ ʩʪʨʘʥʘʭ ʚʝʨʦʷʪʥʦʩʪʴ ʪʦʛʦ, ʯʪʦ 

ʙʝʟʨʘʙʦʪʥʳʝ ʩʪʘʨʰʝ 45 ʣʝʪ ʦʩʪʘʥʫʪʩʷ ʙʝʟ ʨʘʙʦʪʳ ʚ ʜʦʣʛʦʩʨʦʯʥʦʡ ʧʝʨʩʧʝʢʪʠʚʝ, 

ʛʦʨʘʟʜʦ ʚʳʰʝ, ʯʝʤ ʫ ʠʭ ʙʦʣʝʝ ʤʦʣʦʜʳʭ ʢʦʣʣʝʛ. ʉʨʝʜʠ ʨʝʩʧʦʥʜʝʥʪʦʚ ʥʘʰʝʛʦ ʦʧʨʦʩʘ, ʫ 

ʢʦʪʦʨʳʭ ʥʝ ʙʳʣʦ ʨʘʙʦʪʳ, 63 ʧʨʦʮʝʥʪʘ ʣʠʮ ʩʪʘʨʰʝ 45 ʣʝʪ ʙʳʣʠ ʙʝʟʨʘʙʦʪʥʳʤʠ ʙʦʣʝʝ 

ʛʦʜʘ, ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ 36 ʧʨʦʮʝʥʪʘʤʠ ʣʠʮ, ʠʱʫʱʠʭ ʨʘʙʦʪʫ ʚ ʚʦʟʨʘʩʪʝ 18-34 ʣʝʪè, ï 

ʩʬʦʨʤʫʣʠʨʦʚʘʣʠ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ çMeeting the Worldôs Midcareer Challengeè 

ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʢʦʤʧʘʥʠʠ Generation, ʟʘʥʠʤʘʶʱʘʷʩʷ ʧʨʝʦʙʨʘʟʦʚʘʥʠʝʤ ʧʨʦʮʝʩʩʘ 

ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʩʠʩʪʝʤʝ ʟʘʥʷʪʦʩʪʠ. 

 

 ʋʚʦʣʴʥʝʥʠʝ ʩ ʨʘʙʦʪʳ ʠ ʟʘʪʝʤ ʝʸ ʧʦʠʩʢ ï ʵʪʦ ʢʨʘʡʥʝ ʥʝʧʨʦʩʪʦʡ ʧʝʨʠʦʜ ʚ ʞʠʟʥʠ ʜʣʷ 

ʣʶʙʦʛʦ ʯʝʣʦʚʝʢʘ. ɼʣʷ ʧʦʢʦʣʝʥʠʷ ʍ ʵʪʦʪ ʧʨʦʮʝʩʩ ʙʦʣʝʝ ʩʣʦʞʝʥ ʚʚʠʜʫ ʚʦʟʨʘʩʪʥʳʭ 

ʦʛʨʘʥʠʯʝʥʠʡ, ʩ ʢʦʪʦʨʳʤʠ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʜʘʥʥʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʩʪʘʣʢʠʚʘʶʪʩʷ ʚ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ɺ ʥʘʫʯʥʦ-ʧʨʘʢʪʠʯʝʩʢʦʡ ʩʨʝʜʝ ʜʘʥʥʘʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʘʷ 

ʧʨʦʙʣʝʤʘ ʚʩʪʨʝʯʘʝʪʩʷ ʧʦʚʩʝʤʝʩʪʥʦ. Urban Institute ʧʨʝʜʩʪʘʚʣʷʝʪ ʨʝʪʨʦʩʧʝʢʪʠʚʥʫʶ ʢʘʨʪʠʥʫ 

ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʧʨʦʙʣʝʤ ʣʶʜʝʡ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚ ʪʘʢʦʤ 

ʚʦʟʨʘʩʪʝ. ʀʩʩʣʝʜʦʚʘʥʠʝ çɿʜʦʨʦʚʴʝ ʠ ʚʳʭʦʜ ʥʘ ʧʝʥʩʠʶè ʠʣʠ çHealth and Retirement Studyè 

Urban Institute ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʘʥʘʣʠʟ ʨʘʙʦʯʝʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʣʶʜʝʡ ʩʨʝʜʥʠʭ ʣʝʪ ʩ 1992 ʧʦ 

2016 ʛʦʜ.  

 

çɹʦʣʝʝ ʧʦʣʦʚʠʥʳ ʨʘʙʦʪʘʶʱʠʭ (66%) ʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 51 ʜʦ 54 

ʣʝʪ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʚʳʥʫʞʜʝʥʥʳʤ ʫʚʦʣʴʥʝʥʠʝʤ ʩ ʨʘʙʦʪʳ, ʩʚʷʟʘʥʥʳʤ ʩ 

ʨʘʙʦʪʦʜʘʪʝʣʝʤ, ʯʪʦ ʩʫʱʝʩʪʚʝʥʥʦ ʩʥʠʞʘʝʪ ʟʘʨʘʙʦʪʢʠ ʚ ʪʝʯʝʥʠʝ ʤʥʦʛʠʭ ʣʝʪ ʠʣʠ 

ʧʨʠʚʦʜʠʪ ʢ ʜʦʣʛʦʩʨʦʯʥʦʡ ʙʝʟʨʘʙʦʪʠʮʝ. ʉʪʘʙʠʣʴʥʳʡ ʟʘʨʘʙʦʪʦʢ, ʥʘ ʢʦʪʦʨʳʡ ʤʥʦʛʠʝ 

ʣʶʜʠ ʨʘʩʩʯʠʪʳʚʘʶʪ ʚ ʚʦʟʨʘʩʪʝ 50-60 ʣʝʪ, ʯʪʦʙʳ ʥʘʢʦʧʠʪʴ ʩʚʦʠ ʧʝʥʩʠʦʥʥʳʝ 

ʩʙʝʨʝʞʝʥʠʷ ʠ ʦʙʝʩʧʝʯʠʪʴ ʥʝʢʦʪʦʨʫʶ ʬʠʥʘʥʩʦʚʫʶ ʙʝʟʦʧʘʩʥʦʩʪʴ ʚ ʜʘʣʴʥʝʡʰʝʡ ʞʠʟʥʠ, 

ʯʘʩʪʦ ʠʩʯʝʟʘʝʪ, ʨʘʟʨʫʰʘʷ ʦʞʠʜʘʥʠʷ ʚʳʭʦʜʘ ʥʘ ʧʝʥʩʠʶ ʠ ʩʦʟʜʘʚʘʷ ʵʢʦʥʦʤʠʯʝʩʢʠʝ 

ʪʨʫʜʥʦʩʪʠ. ʕʪʘ ʧʨʦʙʣʝʤʘ, ʩʢʦʨʝʝ ʚʩʝʛʦ, ʫʩʠʣʠʪʩʷ ʧʦ ʤʝʨʝ ʪʦʛʦ, ʢʘʢ ʚʩʝ ʙʦʣʴʰʝ ʣʶʜʝʡ 

ʧʦʡʤʫʪ, ʯʪʦ ʦʥʠ ʜʦʣʞʥʳ ʨʘʙʦʪʘʪʴ ʜʦʣʴʰʝ, ʯʪʦʙʳ ʥʘʩʣʘʞʜʘʪʴʩʷ ʞʠʟʥʴʶè, ï ʩʢʘʟʘʥʦ ʚ 

ʚʳʚʦʜʘʭ ʠʩʩʣʝʜʦʚʘʥʠʷ çɿʜʦʨʦʚʴʝ ʠ ʚʳʭʦʜ ʥʘ ʧʝʥʩʠʶè Urban Institute 2018 ʛʦʜʘ.  
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ʈʠʩʫʥʦʢ 40. ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʚʦʟʨʘʩʪʝ 51-54 ʛʦʜʘ ʠ ʧʨʦʙʣʝʤʳ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ  

 

 
 

ʀʩʪʦʯʥʠʢ: Urban Institute, 2018 

 

ʉʨʝʜʠ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 45 ʣʝʪ ï ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʥʘʩʪʦʷʱʠʡ 

ʤʦʤʝʥʪ ʥʘʙʣʶʜʘʝʪʩʷ ʜʦʚʦʣʴʥʦ ʩʝʨʴʝʟʥʘʷ ʧʨʦʙʣʝʤʘ ʜʣʠʪʝʣʴʥʦʛʦ ʧʦʠʩʢʘ ʨʘʙʦʪʳ ʠʣʠ 

ʙʝʟʨʘʙʦʪʠʮʳ (ʦʪ 25 ʜʦ 27 ʥʝʜʝʣʴ ʠʣʠ ʦʢʦʣʦ 6 ʤʝʩʷʮʝʚ), ʩʦʛʣʘʩʥʦ ʦʧʨʝʜʝʣʝʥʠʶ U.S. Bureau 

of Labor Statistics ʅʘʧʨʠʤʝʨ, ʚ ʉʐɸ ʜʦʣʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (45+) ʟʘ ʧʦʩʣʝʜʥʠʝ 

5 ʣʝʪ ʯʠʩʣʝʥʥʦʩʪʴ ʜʣʠʪʝʣʴʥʦ ʙʝʟʨʘʙʦʪʥʳʭ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʫʤʝʥʴʰʠʣʘʩʴ, 

ʦʜʥʘʢʦ ʦʩʪʘʣʘʩʴ ʜʦʚʦʣʴʥʦ ʚʳʩʦʢʦʡ ï ʙʦʣʝʝ 40%. ɸʥʘʣʦʛʠʯʥʘʷ ʩʠʪʫʘʮʠʷ ʥʘʙʣʶʜʘʝʪʩʷ ʚ 

ʀʩʧʘʥʠʠ, ʪʦʛʜʘ ʢʘʢ ʚ ʜʨʫʛʦʡ ʩʝʚʝʨʦʘʤʝʨʠʢʘʥʩʢʦʡ ʩʪʨʘʥʝ ï ʂʘʥʘʜʝ, ʜʦʣʷ ʜʣʠʪʝʣʴʥʦ 

ʙʝʟʨʘʙʦʪʥʳʭ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʩʦʩʪʘʚʣʷʣʘ ʦʢʦʣʦ 50% ʟʘ ʧʦʩʣʝʜʥʠʝ 5 ʣʝʪ. ʉʘʤʘʷ 

ʩʦʮʠʘʣʴʥʦ-ʥʘʧʨʷʞʝʥʥʘʷ ʩʠʪʫʘʮʠʷ ʥʘ ʤʦʤʝʥʪ ʧʨʦʚʝʜʝʥʠʷ ʜʘʥʥʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ 

ʩʦʭʨʘʥʷʣʘʩʴ ʚ ʉʠʥʛʘʧʫʨʝ, ʛʜʝ ʧʦʢʘʟʘʪʝʣʴ ʜʣʠʪʝʣʴʥʦʡ ʙʝʟʨʘʙʦʪʠʮʳ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 

40 ʣʝʪ ʜʦʩʪʠʛʘʝʪ ʦʪʤʝʪʢʠ ʦʢʦʣʦ 70%, ʩʦʛʣʘʩʥʦ ʤʘʪʝʨʠʘʣʘʤ ʦʪʯʝʪʘ ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ 

ʢʦʤʧʘʥʠʠ ʧʦ ʧʦʜʜʝʨʞʢʝ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ ʠ ʟʘʥʷʪʦʩʪʠ Generation.  

 

ʈʠʩʫʥʦʢ 41. ɼʦʣʷ çʜʣʠʪʝʣʴʥʦ ʙʝʟʨʘʙʦʪʥʳʭè ʣʠʮ ʩʨʝʜʥʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʚʦʟʨʘʩʪʘ 

ʚ ʨʘʟʙʠʚʢʝ ʧʦ ʩʪʨʘʥʘʤ ʤʠʨʘ ʚ 2015-2021 ʛʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: Generation, 2021 
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çʅʘʮʠʦʥʘʣʴʥʘʷ ʩʪʘʪʠʩʪʠʢʘ ʫʢʘʟʳʚʘʝʪ ʥʘ ʩʝʨʴʝʟʥʫʶ ʠ ʨʘʩʪʫʱʫʶ ʧʨʦʙʣʝʤʫ. 

ʅʘʧʨʠʤʝʨ, ʚ ʂʘʥʘʜʝ, ʉʠʥʛʘʧʫʨʝ, ʀʩʧʘʥʠʠ ʠ ʉʦʝʜʠʥʝʥʥʳʭ ʐʪʘʪʘʭ ʣʠʮʘ ʩʪʘʨʰʝ 45 ʣʝʪ 

ʠ ʩʪʘʨʰʝ 50 ʣʝʪ ʩʪʘʙʠʣʴʥʦ ʩʦʩʪʘʚʣʷʶʪ ʦʪ 40 ʜʦ 70 ʧʨʦʮʝʥʪʦʚ ʜʦʣʛʦʩʨʦʯʥʳʭ 

ʙʝʟʨʘʙʦʪʥʳʭ ʩ 2015 ʛʦʜʘè, ï ʦʪʤʝʯʘʶʪ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ çMeeting the Worldôs Midcareer 

Challengeè ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʢʦʤʧʘʥʠʠ Generation, ʟʘʥʠʤʘʶʱʘʷʩʷ ʧʨʝʦʙʨʘʟʦʚʘʥʠʝʤ 

ʧʨʦʮʝʩʩʘ ʦʙʨʘʟʦʚʘʥʠ ̫ʚ ʩʠʩʪʝʤʝ ʟʘʥʷʪʦʩʪʠ ʩ ʮʝʣʴʶ ʧʦʜʛʦʪʦʚʢʠ ʠ ʧʦʜʜʝʨʞʢʠ ʢʘʨʴʝʨʥʦʡ 

ʪʨʘʝʢʪʦʨʠʠ ʯʝʣʦʚʝʢʘ.  

 

çʕʪʦ ʜʝʤʦʛʨʘʬʠʷ ʘʙʩʦʣʶʪʥʦ ʪʦʯʥʦ ʥʫʞʜʘʝʪʩʷ ʚ ʠʟʤʝʥʝʥʠʠ, ʠ ʩʦʚʝʨʰʝʥʥʦ 

ʦʯʝʚʠʜʥʦ, ʯʪʦ, ʢʘʢ ʪʦʣʴʢʦ ʚʳ ʜʦʩʪʠʛʥʝʪʝ ʦʧʨʝʜʝʣʝʥʥʦʛʦ ʚʦʟʨʘʩʪʘ, ʚʘʤ ʩʪʘʥʝʪ ʥʘʤʥʦʛʦ 

ʪʨʫʜʥʝʝ ʥʘʡʪʠ ʨʘʙʦʪʫè, ï ʛʦʚʦʨʠʪ ʄʦʥʘ ʄʫʨʰʝʜ, ʠʩʧʦʣʥʠʪʝʣʴʥʳʡ ʜʠʨʝʢʪʦʨ 

ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʦʨʛʘʥʠʟʘʮʠʠ ʟʘʥʷʪʦʩʪʠ Generation.  

 

ʆʜʥʘʢʦ ʝʩʪʴ ʠ ʜʨʫʛʠʝ ʧʦʩʣʝʜʩʪʚʠʷ ʚʦʟʨʘʩʪʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ ʪʨʘʜʠʮʠʦʥʥʦʡ 

ʵʢʦʥʦʤʠʢʠ ï ʩʥʠʞʝʥʠʝ ʫʜʦʚʣʝʪʚʦʨʝʥʥʦʩʪʠ ʢʘʯʝʩʪʚʘ ʞʠʟʥʠ, ʜʝʩʪʘʙʠʣʠʟʘʮʠʷ ʙʘʣʘʥʩʘ ʨʘʙʦʪʳ 

ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ, ʬʠʥʘʥʩʦʚʳʝ ʩʣʦʞʥʦʩʪʠ ʠ ʜʨʫʛʠʝ. ʀʩʩʣʝʜʦʚʘʥʠʝ ʩʦʦʙʱʝʩʪʚʘ 

ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ʧʦ HR The Society for Human Resource Management (SHRM) ʧʦʜʪʚʝʨʞʜʘʝʪ, 

ʯʪʦ ʧʦʢʦʣʝʥʠʝ ʍ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʨʷʜʦʤ ʥʝʧʨʠʷʪʥʳʭ ʦʙʩʪʦʷʪʝʣʴʩʪʚ ʚ ʨʘʙʦʪʝ ʚ ʨʘʤʢʘʭ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʚʚʠʜʫ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʧʦ ʚʦʟʨʘʩʪʫ. ʊʘʢ, ʧʨʦʜʚʠʞʝʥʠʝ ʧʦ 

ʢʘʨʴʝʨʥʦʡ çʣʝʩʪʥʠʮʝè ʩʠʣʴʥʝʝ ʚʩʝʛʦ ʟʘʪʨʦʥʫʣʦ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ (24%). 

ʇʦʢʦʣʝʥʠʝ ʍ ʦʛʨʘʥʠʯʠʚʘʝʪʩʷ ʚ ʩʚʦʝʤ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʤ ʨʘʟʚʠʪʠʠ (13%), ʧʨʠʙʣʠʞʘʷʩʴ ʧʦ 

ʜʘʥʥʦʤʫ ʧʦʢʘʟʘʪʝʣʶ ʢ ʧʦʢʦʣʝʥʠʷʤ, ʧʦʯʪʠ ʧʦʣʥʦʩʪʴʶ ʚʳʰʝʜʰʠʤ ʥʘ ʧʝʥʩʠʶ ʠʣʠ ʜʘʚʥʦ 

ʥʘʭʦʜʷʱʠʤʩʷ ʚ ʧʝʥʩʠʦʥʥʦʤ ʚʦʟʨʘʩʪʝ (16%). ʀʟ-ʟʘ ʚʦʟʨʘʩʪʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ ʣʶʜʠ ʚ ʚʦʟʨʘʩʪʝ 

ʦʪ 42 ʜʦ 57 ʣʝʪ ʥʝ ʤʦʛʫʪ ʥʘʡʪʠ ʨʘʙʦʪʫ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ï ʨʘʙʦʪʝ ʧʦ ʥʘʡʤʫ ʧʦʣʥʳʡ 

ʜʝʥʴ (15%). ʆʥʠ ʪʘʢʞʝ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ ʥʝʫʚʘʞʝʥʠʝʤ ʢʦʣʣʝʛ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ (13%) ʠʣʠ ʜʘʞʝ 

ʯʫʚʩʪʚʫʶʪ ʩʝʙʷ çʠʩʢʣʶʯʝʥʥʳʤʠè ʥʘ ʨʘʙʦʪʝ (11%). ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ ʦʙʱʝʝ ʦʪʨʠʮʘʪʝʣʴʥʦʝ 

ʚʣʠʷʥʠʝ ʩʨʝʜʳ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʠʟ-ʟʘ ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʷ ʚ ʥʝʡ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʧʦ 

ʚʦʟʨʘʩʪʫ, ʚʝʜʫʱʝʡ ʢ ʜʦʣʛʦʡ ʙʝʟʨʘʙʦʪʠʮʝ, ʧʦʥʠʞʝʥʠʶ ʢʘʯʝʩʪʚʘ ʙʘʣʘʥʩʘ ʞʠʟʥʠ ʠ ʨʘʙʦʪʳ ʠ 

ʜʨʫʛʠʤ ʧʦʩʣʝʜʩʪʚʠʷʤ.  

 

ʈʠʩʫʥʦʢ 42. ɺʣʠʷʥʠʝ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʧʦ ʚʦʟʨʘʩʪʫ ʚ ʨʘʤʢʘʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʟʘʥʷʪʦʩʪʠ 

ʩʨʝʜʠ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʜʨʫʛʠʭ  

 
 

ʀʩʪʦʯʥʠʢ: The Society for Human Resource Management (SHRM), 2020 
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çʇʦʩʣʝʜʩʪʚʠʷ ʥʝʩʧʨʘʚʝʜʣʠʚʦʛʦ ʦʙʨʘʱʝʥʠʷ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ ʩʠʣʴʥʦ ʨʘʟʣʠʯʘʶʪʩʷ, 

ʠ ʨʘʙʦʪʥʠʢʠ ʩʦʦʙʱʘʶʪ ʦ ʰʠʨʦʢʦʤ ʩʧʝʢʪʨʝ ʨʝʟʫʣʴʪʘʪʦʚ. ʇʦʢʦʣʝʥʠʷ ʍ ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ 

ʩʦʦʙʱʘʶʪ ʦ ʪʦʤ, ʯʪʦ ʫ ʥʠʭ ʤʝʥʴʰʝ ʚʦʟʤʦʞʥʦʩʪʝʡ ʜʣʷ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ, 

ʧʨʦʜʚʠʞʝʥʠʷ ʧʦ ʩʣʫʞʙʝ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʨʘʟʚʠʪʠè̫, ï ʦʙʲʷʩʥʷʝʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ 

çThe multi-generational workforceè The Society for Human Resource Management (SHRM).  

 

ɻʣʦʙʘʣʴʥʘʷ ʧʘʥʜʝʤʠʷ COVID-19 ʪʦʣʴʢʦ ʫʩʣʦʞʥʠʣʘ ʧʨʦʪʝʢʘʥʠʝ ʜʘʥʥʳʭ ʧʨʦʮʝʩʩʦʚ 

ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ. ʕʪʦ ʦʩʦʙʝʥʥʦ ʯʫʚʩʪʚʠʪʝʣʴʥʦ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ, ʥʘʭʦʜʷʱʝʛʦʩʷ ʚ 2022 ʛʦʜʫ 

ʚ ʚʦʟʨʘʩʪʝ ʦʪ 42 ʜʦ 57 ʣʝʪ. ʇʦ ʜʘʥʥʳʤ Centre for Ageing Better ʚʦ ʚʨʝʤʷ ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʷ 

ʚʠʨʫʩʥʦʡ ʠʥʬʝʢʮʠʠ COVID-19 ʥʘʠʙʦʣʝʝ ʟʘʪʨʦʥʫʪʳʤ ʦʢʘʟʘʣʠʩʴ ʧʦʢʦʣʝʥʠʷ ʍ, Y ʠ ʙʝʙʠ-

ʙʫʤʝʨʦʚ (20 ʠ 29% ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ), ʚ ʩʠʣʫ ʥʝʚʦʟʤʦʞʥʦʩʪʠ ʥʘʭʦʞʜʝʥʠʷ ʨʘʙʦʪʳ ʚ ʪʝʯʝʥʠʝ 

ʛʦʜʘ ʠ ʙʦʣʝʝ.  

 

ʈʠʩʫʥʦʢ 43. ɹʝʟʨʘʙʦʪʠʮʘ ʧʦʢʦʣʝʥʠʡ ʍ, Y, Z ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ ï ʜʝʣʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʘʤ ʚʦ 

ʚʨʝʤʷ ʧʘʥʜʝʤʠʠ COVID -19 

 

 
 

ʀʩʪʦʯʥʠʢ: Centre for Ageing Better, 2020 

 

 ɺ 2020 ʛʦʜʫ ʤʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʦʣʝʝ ʩʪʘʨʰʠʭ ʩʪʦʣʢʥʫʣʠʩʴ ʩ 

ʧʦʪʝʨʝʡ ʨʘʙʦʪʳ, ʚʳʟʚʘʥʥʦʡ ʢʘʢ ʚʦʟʨʘʩʪʦʤ, ʙʦʣʴʰʦʡ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʦʡ, ʪʘʢ ʠ ʧʘʥʜʝʤʠʝʡ 

COVID-19. ʀʩʩʣʝʜʦʚʘʥʠʝ New School university ï Schwartz Center for Ecomonic Policy 

Analysis ʜʝʪʘʣʴʥʦ ʨʘʩʩʤʘʪʨʠʚʘʝʪ ʙʝʟʨʘʙʦʪʠʮʫ ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʩʪʘʨʰʝ 50 ʠ 55 ʣʝʪ.  

 

çʇʘʥʜʝʤʠʷ ʥʘʥʝʩʣʘ ʩʝʨʴʝʟʥʳʡ ʫʱʝʨʙ ʟʘʥʷʪʦʩʪʠ ʣʶʜʝʡ ʚʩʝʭ ʚʦʟʨʘʩʪʦʚ. ʅʦ 

ʠʩʩʣʝʜʦʚʘʥʠʝ ʧʦʢʘʟʘʣʦ, ʯʪʦ ʚ ʪʝʯʝʥʠʝ ʵʪʦʛʦ ʧʝʨʠʦʜʘ ʨʘʙʦʪʥʠʢʠ ʚ ʚʦʟʨʘʩʪʝ 55 ʣʝʪ ʠ 

ʩʪʘʨʰʝ ʪʝʨʷʣʠ ʨʘʙʦʪʫ ʨʘʥʴʰʝ, ʤʝʜʣʝʥʥʝʝ ʥʘʥʠʤʘʣʠʩʴ ʥʘ ʨʘʙʦʪʫ ʠ ʧʨʦʜʦʣʞʘʣʠ 

ʩʪʘʣʢʠʚʘʪʴʩʷ ʩ ʙʦʣʝʝ ʚʳʩʦʢʠʤʠ ʧʦʪʝʨʷʤʠ ʨʘʙʦʯʠʭ ʤʝʩʪ, ʯʝʤ ʠʭ ʢʦʣʣʝʛʠ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 

35 ʜʦ 54 ʣʝʪè, ï ʩʢʘʟʘʥʦ ʚ ʠʩʩʣʝʜʦʚʘʥʠʠ New School university ï Schwartz Center for 

Ecomonic Policy Analysis.  

 

çʋʨʦʚʝʥʴ ʙʝʟʨʘʙʦʪʠʮʳ ʩʨʝʜʠ ʨʘʙʦʪʥʠʢʦʚ ʚ ʚʦʟʨʘʩʪʝ 55 ʣʝʪ ʠ ʩʪʘʨʰʝ ʧʨʝʚʳʰʘʣ 

ʫʨʦʚʝʥʴ ʙʝʟʨʘʙʦʪʠʮʳ ʩʨʝʜʠ ʨʘʙʦʪʥʠʢʦʚ ʩʨʝʜʥʝʛʦ ʟʚʝʥʘ ʥʘ ʧʨʦʪʷʞʝʥʠʠ ʚʩʝʡ ʧʘʥʜʝʤʠʠ 

ï ʚʧʝʨʚʳʝ ʩ 1973 ʛʦʜʘ ʪʘʢʦʡ ʨʘʟʨʳʚ ʚ ʫʨʦʚʥʝ ʙʝʟʨʘʙʦʪʠʮʳ ʩʦʭʨʘʥʷʣʩʷ ʚ ʪʝʯʝʥʠʝ ʰʝʩʪʠ 

ʤʝʩʷʮʝʚ ʠʣʠ ʜʦʣʴʰʝè, ï ʧʨʦʘʥʘʣʠʟʠʨʦʚʘʣʠ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ New School university 

ï Schwartz Center for Ecomonic Policy Analysis.  
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ʃʶʜʠ ʚ ʚʦʟʨʘʩʪʝ ʟʘ 50 ʣʝʪ ʚ ʉʐɸ ʥʝ ʤʦʛʣʠ ʥʘʡʪʠ ʨʘʙʦʪʫ ï ʧʨʦʮʝʥʪ ʙʝʟʨʘʙʦʪʠʮʳ 

ʩʨʝʜʠ ʜʘʥʥʦʡ ʛʨʫʧʧʳ ʥʘʩʝʣʝʥʠʷ ʚ ʥʘʠʙʦʣʝʝ ʦʩʪʨʳʡ ʧʝʨʠʦʜ ʧʘʥʜʝʤʠʠ ʩ ʤʘʷ ʧʦ ʩʝʥʪʷʙʨʴ 2020 

ʛʦʜʘ ʚʘʨʴʠʨʦʚʘʣʩʷ ʤʝʞʜʫ 60-70%, ʯʪʦ ʷʚʣʷʝʪʩʷ ʢʘʪʘʩʪʨʦʬʠʯʝʩʢʦʡ ʩʦʮʠʘʣʴʥʦ-

ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʩʠʪʫʘʮʠʝʡ.  

 

ʈʠʩʫʥʦʢ 44. ɹʝʟʨʘʙʦʪʠʮʘ ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʡ ʍ, Y ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ ï ʜʝʣʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʘʤ 

ʚ ʉʐɸ ʚ ʤʘʝ ï ʩʝʥʪʷʙʨʝ 2020 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: New School university ï Schwartz Center for Ecomonic Policy Analysis, 2020 

 

  ɺ ʜʨʫʛʠʭ ʩʪʨʘʥʘʭ ʤʠʨʘ ʥʘʙʣʶʜʘʝʪʩʷ ʘʥʘʣʦʛʠʯʥʘʷ ʢʘʨʪʠʥʘ. ʀʩʩʣʝʜʦʚʘʥʠʝ çMeeting 

the Worldôs Midcareer Momentè ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʦʨʛʘʥʠʟʘʮʠʠ ʧʦ ʧʦʜʜʝʨʞʢʝ ʟʘʥʷʪʦʩʪʠ 

Generation ʙʳʣʦ ʥʘʯʘʪʦ ʜʦ ʧʘʥʜʝʤʠʠ ʠ ʘʥʘʣʠʟʠʨʦʚʘʣʦ ʨʘʙʦʯʫʶ ʩʠʣʫ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 18 ʜʦ 

ʩʪʘʨʰʝ 55 ʣʝʪ ʚ ʧʝʨʠʦʜ ʧʘʥʜʝʤʠʠ COVID-19. ʏʪʦ ʢʘʩʘʝʪʩʷ ʜʨʫʛʠʭ ʩʪʨʘʥ, ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʦʣʝʝ ʩʪʘʨʰʠʭ ʧʝʨʝʞʠʚʘʶʪ ʩʣʦʞʥʳʡ ʧʝʨʠʦʜ ʧʦʠʩʢʘ ʨʘʙʦʪʳ, ʢʦʪʦʨʳʡ ʜʣʠʪʩʷ 

ʫʞʝ ʙʦʣʝʝ ʛʦʜʘ. ɺ ɹʨʘʟʠʣʠʠ, ʀʥʜʠʠ, ʀʪʘʣʠʠ, ʉʠʥʛʘʧʫʨʝ, ʀʩʧʘʥʠʠ, ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʠ ʉʐɸ 

ʙʝʟʨʘʙʦʪʠʮʘ ʩʨʝʜʠ ʣʶʜʝʡ ʩʪʘʨʰʝ 55 ʣʝʪ ʚʘʨʴʠʨʫʝʪʩʷ ʦʪ 44% ʚ ʀʥʜʠʠ ʜʦ 69% ʚ ʀʪʘʣʠʠ ʠ 

ʀʩʧʘʥʠʠ. ʆʜʥʘʢʦ ʯʫʪʴ ʙʦʣʝʝ ʤʦʣʦʜʦʡ ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʝ ʧʦʢʘʟʘʪʝʣʠ ʧʦʯʪʠ ʠʜʝʥʪʠʯʥʳʝ ʠ 

ʨʘʥʞʠʨʫʶʪʩʷ ʦʪ 30% ʚ ʀʥʜʠʠ ʜʦ 67% ʚ ʀʪʘʣʠʠ. ʊʨʘʜʠʮʠʦʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʥʘʭʦʜʠʪʩʷ ʚ 

ʩʣʦʞʥʦʤ ʩʪʨʫʢʪʫʨʥʦʤ ʢʨʠʟʠʩʝ ʚ ʩʠʣʫ ʨʘʟʣʠʯʥʳʭ ʦʙʩʪʦʷʪʝʣʴʩʪʚ, ʚ ʪʦʤ ʯʠʩʣʝ ʚʦʟʨʘʩʪʥʳʭ 

ʦʛʨʘʥʠʯʝʥʠʡ ʠ ʤʠʨʦʚʦʡ ʧʘʥʜʝʤʠʠ.  

 

çʄʳ ʧʦʛʦʚʦʨʠʣʠ ʩ ʨʘʙʦʪʥʠʢʘʤʠ ʠ ʨʘʙʦʪʦʜʘʪʝʣʷʤʠ ʠʟ ʩʝʤʠ ʩʪʨʘʥ ð ɹʨʘʟʠʣʠʠ, 

ʀʥʜʠʠ, ʀʪʘʣʠʠ, ʉʠʥʛʘʧʫʨʘ, ʀʩʧʘʥʠʠ, ʉʦʝʜʠʥʝʥʥʦʛʦ ʂʦʨʦʣʝʚʩʪʚʘ ʠ ʉʦʝʜʠʥʝʥʥʳʭ 

ʐʪʘʪʦʚ. ʕʪʠ ʛʝʦʛʨʘʬʠʯʝʩʢʠʝ ʨʝʛʠʦʥʳ ʠʤʝʶʪ ʩʦʚʝʨʰʝʥʥʦ ʨʘʟʥʫʶ ʵʢʦʥʦʤʠʢʫ, ʢʫʣʴʪʫʨʫ 

ʠ ʦʧʳʪ ʧʘʥʜʝʤʠʠ. ɺʳ ʤʦʛʣʠ ʙʳ ʦʞʠʜʘʪʴ, ʯʪʦ ʧʨʦʙʣʝʤʳ ʩ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʦʤ ʠ ʦʧʳʪ 

ʣʶʜʝʡ ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ ʪʘʢʞʝ ʙʫʜʫʪ ʩʠʣʴʥʦ ʨʘʟʣʠʯʘʪʴʩʷ ʚ ʨʘʟʥʳʭ ʩʪʨʘʥʘʭ. ɺ ʢʘʞʜʦʡ 

ʩʪʨʘʥʝ, ʢʦʪʦʨʫʶ ʤʳ ʦʙʩʣʝʜʦʚʘʣʠ, ʣʶʜʷʤ ʩʪʘʨʰʝ 45 ʣʝʪ ʪʨʫʜʥʝʝ ʥʘʡʪʠ ʨʘʙʦʪʫ, ʯʝʤ ʚ 

ʜʨʫʛʠʭ ʚʦʟʨʘʩʪʥʳʭ ʛʨʫʧʧʘʭ, ʠ ʦʥʠ, ʢʘʢ ʧʨʘʚʠʣʦ, ʦʢʘʟʳʚʘʶʪʩʷ ʙʝʟʨʘʙʦʪʥʳʤʠ 

ʟʥʘʯʠʪʝʣʴʥʦ ʜʦʣʴʰʝ, ʯʝʤ ʪʝ, ʢʪʦ ʤʦʣʦʞʝè, ï ʛʦʚʦʨʷʪ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ çMeeting the 

Worldôs Midcareer Challengeè ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʢʦʤʧʘʥʠʠ Generation, ʟʘʥʠʤʘʶʱʘʷʩʷ 

ʧʨʝʦʙʨʘʟʦʚʘʥʠʝʤ ʧʨʦʮʝʩʩʘ ʦʙʨʘʟʦʚʘʥʠ ̫ ʚ ʩʠʩʪʝʤʝ ʟʘʥʷʪʦʩʪʠ ʩ ʮʝʣʴʶ ʧʦʜʛʦʪʦʚʢʠ ʠ 

ʧʦʜʜʝʨʞʢʠ ʢʘʨʴʝʨʥʦʡ ʪʨʘʝʢʪʦʨʠʠ ʯʝʣʦʚʝʢʘ.  
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ʈʠʩʫʥʦʢ 45. ɹʝʟʨʘʙʦʪʠʮʘ (ʦʪʩʫʪʩʪʚʠʝ ʨʘʙʦʪʳ ʙʦʣʝʝ 12 ʤʝʩʷʮʝʚ) ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʡ ʍ, Y 

ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ ï ʜʝʣʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʘʤ ʚ ʩʪʨʘʥʘʭ ʤʠʨʘ ʚ 2020 ʛ.  

 

 
 

ʀʩʪʦʯʥʠʢ: Generation, 2021 

 

ʇʨʦʮʝʥʪʳ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʡ ʚʦ ʚʨʝʤʷ ʧʘʥʜʝʤʠʠ COVID-19 

ʦʢʘʟʘʣʠʩʴ ʥʝʚʝʣʠʢʠ, ʢʘʢ ʧʦʢʘʟʳʚʘʝʪ ʠʩʩʣʝʜʦʚʘʥʠʝ Centre for Ageing Better ï ʪʦʣʴʢʦ 

ʧʦʣʦʚʠʥʘ ʨʘʙʦʯʝʡ ʩʠʣʳ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 16 ʣʝʪ ʩʤʦʛʣʘ ʩʥʦʚʘ ʪʨʫʜʦʫʩʪʨʦʠʪʴʩʷ (49%). ʆʜʥʘʢʦ 

ʩʨʝʜʠ ʙʦʣʝʝ ʩʪʘʨʰʝʛʦ ʚʦʟʨʘʩʪʦʚ ï ʧʦʢʦʣʝʥʠʷ ʍ, ʪʦʣʴʢʦ 35% (ʦʢʦʣʦ ʪʨʝʪʠ) ʩʤʦʛʣʠ ʩʥʦʚʘ 

ʥʘʡʪʠ ʨʘʙʦʪʫ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ. ʉʘʤʳʡ ʚʳʩʦʢʠʡ ʧʨʦʮʝʥʪ ʧʦʚʪʦʨʥʦʛʦ ʥʘʡʤʘ 

ʥʘʙʣʶʜʘʝʪʩʷ ʫ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ Y, ʩʨʝʜʠ ʢʦʪʦʨʳʭ ʧʦʯʪʠ ʩʦʨʦʢ ʧʨʦʮʝʥʪʦʚ ʥʝ 

ʩʤʦʛʣʠ ʥʘʡʪʠ ʨʘʙʦʪʫ (37%).  

 

ʈʠʩʫʥʦʢ 46. ʋʩʪʨʦʡʩʪʚʦ ʥʘ ʨʘʙʦʪʫ ʚ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ ʧʦʩʣʝ ʧʝʨʠʦʜʘ 

ʙʝʟʨʘʙʦʪʠʮʳ ʩʨʝʜʠ ʧʦʢʦʣʝʥʠʡ ʍ, Y ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ ï ʜʝʣʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʘʤ  

 

 
 

ʀʩʪʦʯʥʠʢ: Centre for Ageing Better, 2020 

 

ʅʝʩʤʦʪʨʷ ʥʘ ʪʘʢʠʝ ʩʣʦʞʥʳʝ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘ, ʧʦʢʦʣʝʥʠʝ ʍ ʥʝ ʭʦʪʷʪ ʙʨʦʩʘʪʴ ʨʘʙʦʪʫ. 

ʇʦʢʦʣʝʥʠʝ ʍ ʩʝʡʯʘʩ ʥʘʭʦʜʠʪʩʷ ʚ ʪʘʢʦʤ ʚʦʟʨʘʩʪʝ, ʢʦʛʜʘ ʦʩʥʦʚʥʳʤʠ ʧʦʪʨʝʙʥʦʩʪʷʤʠ ʯʝʣʦʚʝʢʘ 
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ʚʳʩʪʫʧʘʶʪ: ʟʘʙʦʪʘ ʦ ʩʝʙʝ, ʩʝʤʴʝ, ʙʘʣʘʥʩ ʨʘʙʦʪʫ ʠ ʣʠʯʥʦʡ ʞʠʟʥʠ, ʢʘʨʴʝʨʥʘʷ ʨʝʘʣʠʟʘʮʠʷ ʠ 

ʬʠʥʘʥʩʦʚʘʷ ʩʪʘʙʠʣʴʥʦʩʪʴ. ʆʜʥʘʢʦ ʪʨʘʜʠʮʠʦʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʥʝ ʦʪʚʝʯʘʝʪ ʚʳʟʦʚʘʤ ʚʨʝʤʝʥʠ ʠ 

ʥʝ ʧʦʟʚʦʣʷʝʪ ʧʨʝʜʩʪʘʚʠʪʝʣʷʤ ʧʦʢʦʣʝʥʠʷ ʍ ʯʫʚʩʪʚʦʚʘʪʴ ʩʝʙʷ ʢʦʤʬʦʨʪʥʦ ʚ ʨʘʙʦʯʝʡ ʩʨʝʜʝ ʚ 

ʮʝʣʦʤ, ʚ ʪʦʤ ʯʠʩʣʝ ʚʚʠʜʫ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʧʦ ʚʦʟʨʘʩʪʫ. ʇʦʵʪʦʤʫ ʧʨʝʩʣʝʜʫʷ ʩʚʦʶ ʮʝʣʴ 

çʞʠʟʥʝʥʥʦʛʦ ʙʘʣʘʥʩʘè ʦʥʠ ʧʨʦʩʪʦ ʥʝ ʤʦʛʫʪ ʦʩʪʘʚʘʪʴʩʷ ʥʘ ʪʨʘʜʠʮʠʦʥʥʦʡ ʨʘʙʦʪʝ ʧʦʣʥʦʛʦ 

ʨʘʙʦʯʝʛʦ ʜʥʷ. ʕʪʦ ʦʩʦʙʝʥʥʦ ʩʪʘʣʦ ʟʘʤʝʪʥʦ ʚ ʪʝʯʝʥʠʝ ʧʘʥʜʝʤʠʠ, ʢʘʨʜʠʥʘʣʴʥʳʤ ʦʙʨʘʟʦʤ 

ʧʦʚʣʠʷʚʰʘʷ ʥʘ ʪʨʘʜʠʮʠʦʥʥʳʡ ʧʨʦʮʝʩʩ ʨʘʙʦʪʳ. ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ʥʘʧʨʦʪʠʚ ï 

ʚʦʟʤʦʞʥʦʩʪʴ ʥʝ ʯʫʚʩʪʚʦʚʘʪʴ ʦʛʨʘʥʠʯʝʥʠʝ ʧʦ ʚʦʟʨʘʩʪʫ.  

 

çʕʡʜʞʠʟʤ ʚ ʢʦʨʧʦʨʘʪʠʚʥʦʤ ʤʠʨʝ ʤʦʞʝʪ ʬʘʢʪʠʯʝʩʢʠ ʩʪʠʤʫʣʠʨʦʚʘʪʴ ʬʨʠʣʘʥʩ 

ʥʘ ʜʚʫʭ ʬʨʦʥʪʘʭ. ɺʦ-ʧʝʨʚʳʭ, ʧʦʞʠʣʳʝ ʩʦʪʨʫʜʥʠʢʠ (ʢʦʪʦʨʳʝ ʦʙʳʯʥʦ ʟʘʨʘʙʘʪʳʚʘʶʪ 

ʙʦʣʴʰʝ ʜʝʥʝʛ) ʤʦʛʫʪ ʩʪʘʪʴ ʙʦʣʝʝ ʧʨʠʚʣʝʢʘʪʝʣʴʥʳʤʠ ʮʝʣʷʤʠ ʫʚʦʣʴʥʝʥʠʷ ʜʣʷ 

ʨʘʙʦʪʦʜʘʪʝʣʝʡ. ʀ, ʚʦ-ʚʪʦʨʳʭ, ʝʩʣʠ ʧʦʞʠʣʳʝ ʨʘʙʦʪʥʠʢʠ ʩʪʘʣʢʠʚʘʶʪʩʷ ʩ 

ʜʠʩʢʨʠʤʠʥʘʮʠʝʡ ʧʦ ʚʦʟʨʘʩʪʫ ʥʘ ʨʘʙʦʯʝʤ ʤʝʩʪʝ, ʥʝ ʩʪʦʠʪ ʩʦʤʥʝʚʘʪʴʩʷ, ʯʪʦ ʦʥʠ 

ʧʦʜʚʝʨʛʘʶʪʩʷ ʜʠʩʢʨʠʤʠʥʘʮʠʠ ʠ ʚ ʧʨʦʮʝʩʩʝ ʥʘʡʤʘ, ʯʪʦ ʟʘʪʨʫʜʥʷʝʪ ʠʤ ʧʦʠʩʢ ʨʘʙʦʪʳ ï ʠ 

ʩʪʠʤʫʣʠʨʫʝʪ ʠʭ ʠʩʢʘʪʴ ʚʦʟʤʦʞʥʦʩʪʠ ʜʣʷ ʬʨʠʣʘʥʩʘè, ï ʩʢʘʟʘʥʦ ʚ ʩʪʘʪʴʝ çWhy Gen-Xers 

And Baby Boomers Are Beating Millennials At Freelancingè Fast Company.  

 

 ɺ ʢʥʠʛʝ ç55, Underemployed, and Faking Normal: Your Guide to a Retirement Better 

Lifeè ʕʣʠʟʘʙʝʪ ɺʘʡʪ, ʠʟʚʝʩʪʥʦʛʦ ʘʚʪʦʨʘ ʧʦ ʪʝʤʘʪʠʢʝ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʚʦʧʨʦʩʦʚ 

ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ ʫʪʚʝʨʞʜʘʝʪʩʷ, ʯʪʦ ʤʥʦʛʠʝ ʣʶʜʠ ʚ ʚʦʟʨʘʩʪʝ ʟʘ 50 ʠʩʧʳʪʳʚʘʶʪ 

ʧʨʦʙʣʝʤʫ ʩ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʦʤ ʠʟ-ʟʘ ʚʦʟʨʘʩʪʘ.  

 

çʉʪʘʪʠʩʪʠʢʘ ʧʦʢʘʟʳʚʘʝʪ, ʯʪʦ ʝʩʣʠ ʚʘʤ ʙʦʣʴʰʝ 50 ʣʝʪ ʠ ʚʳ ʙʝʟʨʘʙʦʪʥʳʡ, 

ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʚʘʰʝʡ ʙʝʟʨʘʙʦʪʠʮʳ ʙʫʜʝʪ ʟʥʘʯʠʪʝʣʴʥʦ ʙʦʣʴʰʝ, ʯʝʤ ʫ ʚʘʰʠʭ 

ʙʦʣʝʝ ʤʦʣʦʜʳʭ ʢʦʣʣʝʛè, ï ʛʦʚʦʨʠʪ ʕʣʠʟʘʙʝʪ ɺʘʡʪ, ʘʚʪʦʨ ʢʥʠʛʠ ç55 ʣʝʪ, ʅʝʧʦʣʥʳʡ ʨʘʙʦʯʠʡ 

ʜʝʥʴ ʠ ʧʨʠʪʚʦʨʷʶʱʠʡʩʷ ʥʦʨʤʘʣʴʥʳʤ: ɺʘʰ ʧʫʪʝʚʦʜʠʪʝʣʴ ʧʦ ʣʫʯʰʝʡ ʞʠʟʥʠ ʥʘ ʧʝʥʩʠʠè 

ï ç55, Underemployed, and Faking Normal: Your Guide to a Better Retirement Lifeè.  

 

 çʌʨʠʣʘʥʩ ʤʦʞʝʪ ʧʦʤʦʯʴ ʩʧʨʘʚʠʪʴʩʷ ʩ ʵʡʜʞʠʟʤʦʤ. ʉʪʘʨʰʠʝ ʧʦʢʦʣʝʥʠʷ 

[ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʙʝʙʠ-ʙʫʤʝʨʦʚ] ʤʦʛʫʪ ʠʩʧʦʣʴʟʦʚʘʪʴ ʵʢʦʥʦʤʠʢʫ ʧʣʘʪʬʦʨʤ, ʯʪʦʙʳ ʥʘʡʪʠ 

ʮʝʣʴ ʠ ʜʦʧʦʣʥʠʪʝʣʴʥʳʝ ʩʨʝʜʩʪʚʘ ʜʣʷ ʩʚʦʠʭ ʧʝʥʩʠʦʥʥʳʭ ʥʘʢʦʧʣʝʥʠʡè, ï ʧʦʜʪʚʝʨʞʜʘʝʪ 

ʕʣʠʟʘʙʝʪ ɺʘʡʪ, ʘʚʪʦʨ ʢʥʠʛʠ ç55 ʣʝʪ, ʅʝʧʦʣʥʳʡ ʨʘʙʦʯʠʡ ʜʝʥʴ ʠ ʧʨʠʪʚʦʨʷʶʱʠʡʩʷ 

ʥʦʨʤʘʣʴʥʳʤ: ɺʘʰ ʧʫʪʝʚʦʜʠʪʝʣʴ ʧʦ ʣʫʯʰʝʡ ʞʠʟʥʠ ʥʘ ʧʝʥʩʠʠè ï ç55, Underemployed, and 

Faking Normal: Your Guide to a Better Retirement Lifeè. 

 

ɺ ʩʠʣʫ ʩʚʦʝʡ ʦʩʦʙʝʥʥʦʡ ʪʨʫʜʦʣʶʙʠʚʦʡ ʧʨʠʨʦʜʳ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʥʝ 

ʭʦʪʷʪ ʟʘʢʘʥʯʠʚʘʪʴ ʨʘʙʦʪʫ ʠ ʧʝʨʝʭʦʜʠʪʴ ʥʘ ʧʝʥʩʠʶ ʠʟ-ʟʘ ʨʘʟʣʠʯʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. ʇʦʢʦʣʝʥʠʝ ʍ ï ʵʪʦ ʧʦʢʦʣʝʥʠʝ, ʥʘʭʦʜʷʱʝʝʩʷ ʚ ʩʝʨʝʜʠʥʝ ʩʚʦʝʛʦ 

ʢʘʨʴʝʨʥʦʛʦ ʧʫʪʠ. ɹʦʣʴʰʠʥʩʪʚʦ ʠʟ ʥʠʭ, ʢʘʢ ʧʨʘʚʠʣʦ, ʧʨʦʬʝʩʩʠʦʥʘʣʳ ʩ ʩʝʨʴʝʟʥʳʤ ʩʪʘʞʝʤ 

ʨʘʙʦʪʳ ʚ 30-35 ʠ ʙʦʣʝʝ ʣʝʪ ʠ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 45 ʜʦ 60 ʣʝʪ. ɸʥʘʣʦʛʠʯʥʳʤ ʦʙʨʘʟʦʤ 

ʧʨʦʬʝʩʩʠʦʥʘʣʦʚ ʧʦʢʦʣʝʥʠʷ ʍ ʦʧʨʝʜʝʣʷʝʪ ʠʩʩʣʝʜʦʚʘʥʠʝ ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʦʨʛʘʥʠʟʘʮʠʠ 

ʟʘʥʷʪʦʩʪʠ Generation. ɼʘʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ʵʪʦʡ ʢʦʤʧʘʥʠʠ ʧʦʢʘʟʳʚʘʶʪ, ʯʪʦ ʵʬʬʝʢʪʠʚʥʦʩʪʴ 

ʠ ʧʨʦʠʟʚʦʜʠʪʝʣʴʥʦʩʪʴ ʨʘʙʦʪʳ ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʩʪʘʨʰʠʭ ʩʦʦʪʚʝʪʩʪʚʫʝʪ ʙʦʣʝʝ ʤʣʘʜʰʠʤ 

ʧʦʢʦʣʝʥʠʷʤ ʨʘʙʦʪʥʠʢʦʚ ʚ ʚʦʟʨʘʩʪʝ 35-44 (ʧʦʢʦʣʝʥʠʷ Y ʠ ʤʣʘʜʰʠʭ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ 

ʧʦʢʦʣʝʥʠʷ ʍ) ʠ ʨʘʙʦʪʥʠʢʦʚ ʚ ʚʦʟʨʘʩʪʝ 45 ʣʝʪ ʠ ʩʪʘʨʰʝ (ʧʦʢʦʣʝʥʠʷ ʍ ʠ ʤʣʘʜʰʠʭ ʙʝʙʠ-

ʙʫʤʝʨʦʚ) ï 88% ʠ 87% ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ.  

 

çʆʪʚʝʯʘʷ ʥʘ ʚʦʧʨʦʩ ʦ ʨʝʟʫʣʴʪʘʪʘʭ ʨʘʙʦʪʳ ʩʦʪʨʫʜʥʠʢʦʚ ʩʪʘʨʰʝ 45 ʣʝʪ ʧʦ 

ʩʨʘʚʥʝʥʠʶ ʩ ʠʭ ʙʦʣʝʝ ʤʦʣʦʜʳʤʠ ʢʦʣʣʝʛʘʤʠ, ʤʝʥʝʜʞʝʨʳ ʧʦ ʥʘʡʤʫ ʟʘʷʚʣʷʶʪ, ʯʪʦ 87 

ʧʨʦʮʝʥʪʦʚ ʠʭ ʩʦʪʨʫʜʥʠʢʦʚ ʩʪʘʨʰʝ 45 ʣʝʪ ʥʝ ʫʩʪʫʧʘʶʪ ʠʣʠ ʧʨʝʚʦʩʭʦʜʷʪ ʙʦʣʝʝ 

ʤʦʣʦʜʳʭ ʩʦʪʨʫʜʥʠʢʦʚ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʠʭ ʦʙʱʝʡ ʧʨʦʠʟʚʦʜʠʪʝʣʴʥʦʩʪʠ ʥʘ ʨʘʙʦʪʝè,  ï 
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ʧʨʦʘʥʘʣʠʟʠʨʦʚʘʣʠ ʘʚʪʦʨʳ ʠʩʩʣʝʜʦʚʘʥʠʷ çMeeting the Worldôs Midcareer Challengeè 

ʥʝʢʦʤʤʝʨʯʝʩʢʦʡ ʢʦʤʧʘʥʠʠ Generation, ʟʘʥʠʤʘʶʱʘʷʩʷ ʧʨʝʦʙʨʘʟʦʚʘʥʠʝʤ ʧʨʦʮʝʩʩʘ 

ʦʙʨʘʟʦʚʘʥʠ ̫ʚ ʩʠʩʪʝʤʝ ʟʘʥʷʪʦʩʪʠ ʩ ʮʝʣʴʶ ʧʦʜʛʦʪʦʚʢʠ ʠ ʧʦʜʜʝʨʞʢʠ ʢʘʨʴʝʨʥʦʡ ʪʨʘʝʢʪʦʨʠʠ 

ʯʝʣʦʚʝʢʘ. 

 

ʈʠʩʫʥʦʢ 47. ʇʨʦʠʟʚʦʜʠʪʝʣʴʥʦʩʪʴ ʪʨʫʜʘ ʨʘʙʦʪʥʠʢʦʚ ʚ ʚʦʟʨʘʩʪʝ 35-44 ʠ ʩʪʘʨʰʝ 45 ʣʝʪ 

 

 
 

ʀʩʪʦʯʥʠʢ: Generation, 2021 

 

ɼʠʩʢʨʠʤʠʥʘʮʠʷ ʧʦ ʚʦʟʨʘʩʪʫ ʧʦʩʪʘʚʠʣʘ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʚ ʝʱʝ ʙʦʣʝʝ 

ʩʣʦʞʥʦʝ ʧʦʣʦʞʝʥʠʝ, ʚ ʢʦʪʦʨʦʤ ʣʶʜʠ ʚ ʵʪʦʤ ʚʦʟʨʘʩʪʝ ʧʳʪʘʶʪʩʷ ʧʨʦʜʚʠʥʫʪʴʩʷ ʧʦ ʢʘʨʴʝʨʥʦʡ 

ʣʝʩʪʥʠʮʝ, ʩʬʦʨʤʠʨʦʚʘʪʴ ʧʝʥʩʠʦʥʥʳʝ ʥʘʢʦʧʣʝʥʠʷ, ʘ ʪʘʢʞʝ ʟʘʙʦʪʠʪʩʷ ʦ ʩʚʦʠʭ ʙʣʠʟʢʠʭ 

ʨʦʜʩʪʚʝʥʥʠʢʘʭ. ɻʣʦʙʘʣʴʥʘʷ ʧʘʥʜʝʤʠʷ ʦʙʦʩʪʨʠʣʘ ʜʘʥʥʳʝ ʩʦʮʠʘʣʴʥʳʝ ʧʨʦʮʝʩʩʳ ʚ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʝ, ʤʥʦʛʠʝ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʦʪʝʨʷʣʠ ʨʘʙʦʪʫ, ʢʘʢ 

ʧʦʢʘʟʳʚʘʶʪ ʜʘʥʥʳʝ ʚʳʰʝ. ʆʜʥʘʢʦ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʠ ʞʝʣʘʥʠʝ ʧʨʦʜʦʣʞʘʪʴ ʤʦʪʠʚʠʨʫʝʪ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʧʦʢʦʣʝʥʠʷ ʍ ʤʝʥʷʪʴ ʩʚʦʶ ʢʘʨʴʝʨʥʫʶ ʪʨʘʝʢʪʦʨʠʶ ʚ ʧʦʣʴʟʫ ʧʣʘʪʬʦʨʤʝʥʥʦʡ 

ʟʘʥʷʪʦʩʪʠ. ʀʩʩʣʝʜʦʚʘʥʠʝ ʎʝʥʪʨʘ ʀʟʫʯʝʥʠʷ ʇʝʥʩʠʠ ï Center for Retirement Research at Boston 

College ʫʪʚʝʨʞʜʘʝʪ, ʯʪʦ 75% ʣʶʜʝʡ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 50 ʠ ʙʦʣʝʝ ʷʚʣʷʶʪʩʷ ʬʨʠʣʘʥʩʝʨʘʤʠ 

(ʩʘʤʦʟʘʥʷʪʳʤʠ) ʠ ʧʣʘʪʬʦʨʤʝʥʥʳʤʠ ʟʘʥʷʪʳʤʠ. ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ ʧʨʠʥʠʤʘʶʪ 

ʩʪʨʘʪʝʛʠʯʝʩʢʦʝ ʨʝʰʝʥʠʝ ʧʝʨʝʭʦʜʘ ʠʤʝʥʥʦ ʩ ʮʝʣʴʶ ʫʭʦʜʘ ʦʪ ʚʦʟʨʘʩʪʥʳʭ ʦʛʨʘʥʠʯʝʥʠʡ, 

ʥʘʚʷʟʘʥʥʳʭ ʪʨʘʜʠʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʦʡ.  ʇʣʘʪʬʦʨʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ, ʥʘʦʙʦʨʦʪ, ʷʚʣʷʝʪʩʷ 

ʤʘʢʩʠʤʘʣʴʥʦ ʛʠʙʢʦʡ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʩʳ, ʧʦʣʘ, ʚʦʟʨʘʩʪʘ ʠ ʤʝʩʪʦʧʦʣʦʞʝʥʠʷ. ʄʥʦʛʠʝ 

ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʧʦʢʦʣʝʥʠʷ ʍ (ʚ ʚʦʟʨʘʩʪʝ ʦʪ 42 ʜʦ 57) ʮʝʥʷʪʩʷ ʙʣʘʛʦʜʘʨʷ ʪʦʤʫ ʦʧʳʪʫ, ʢʦʪʦʨʳʡ 

ʦʥʠ ʫʩʧʝʣʠ ʟʘʨʘʙʦʪʘʪʴ ʟʘ 30-35 ʣʝʪ ʪʨʫʜʘ ʧʦ ʩʚʦʝʡ ʩʧʝʮʠʘʣʠʟʘʮʠʠ. ʆʩʦʙʝʥʥʦ ʩ ʧʘʥʜʝʤʠʝʡ 

ʫʩʠʣʠʪʩʷ ʩʧʨʦʩ ʥʘ ʪʘʢʠʭ ʩʧʝʮʠʘʣʠʩʪʦʚ, ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʙʳʪʴ ʫʜʘʣʝʥʥʦʡ ʧʦʜʢʣʶʯʝʥʳ ʣʶʙʦʡ 

ʢʦʤʧʘʥʠʝʡ ʜʣʷ ʨʝʰʝʥʠʷ ʧʦʩʪʘʚʣʝʥʥʳʭ ʟʘʜʘʯ. ʅʘʧʨʠʤʝʨ, ʪʨʝʥʜʦʤ ʩʣʝʜʫʶʱʠʭ ʥʝʩʢʦʣʴʢʠʭ 

ʣʝʪ ʩʪʘʥʝʪ ʧʦʩʪʝʧʝʥʥʦʝ ʠʟʤʝʥʝʥʠʝ ʟʘʥʷʪʦʩʪʠ ʧʦʞʠʣʳʭ ʣʶʜʝʡ ʠ ʣʶʜʝʡ ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ ï 

ʤʥʦʛʠʝ ʩʪʘʥʫʪ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʷʤʠ, ʬʨʠʣʘʥʩʝʨʘʤʠ ʠ ʧʣʘʪʬʦʨʤʝʥʥʳʤʠ ʨʘʙʦʪʥʠʢʘʤʠ. 

ʀʤʝʥʥʦ ʪʘʢʫʶ ʪʝʥʜʝʥʮʠʶ ʦʧʨʝʜʝʣʷʝʪ ʩʦʦʙʱʝʩʪʚʦ Generations American Society On Ageing.  

 

çʇʦʩʣʝ ʧʘʥʜʝʤʠʠ ʧʨʝʜʧʨʠʷʪʠʷ, ʢʘʢ ʦʞʠʜʘʝʪʩʷ, ʙʫʜʫʪ ʛʦʨʘʟʜʦ ʙʦʣʴʰʝ 

ʧʦʣʘʛʘʪʴʩʷ ʥʘ ʬʨʠʣʘʥʩʝʨʦʚ (ʩʘʤʦʟʘʥʷʪʳʭ) ʠ ʚʨʝʤʝʥʥʳʭ ʨʘʙʦʪʥʠʢʦʚ, ʧʦʵʪʦʤʫ ʧʦʞʠʣʳʝ 

ʣʶʜʠ ʠ ʣʶʜʠ ʩʨʝʜʥʝʛʦ ʚʦʟʨʘʩʪʘ ʪʘʢʞʝ ʤʦʛʫʪ ʟʘʥʷʪʴʩʷ ʧʦʜʨʘʙʦʪʢʦʡ ï ʙʳʪʴ 

ʬʨʠʣʘʥʩʦʤ (ʩʘʤʦʟʘʥʷʪʳʤʠ), ʯʪʦʙʳ ʟʘʨʘʙʘʪʳʚʘʪʴ ʥʘ ʞʠʟʥʴ. ʕʪʠ ʚʘʨʠʘʥʪʳ ʤʦʛʫʪ 

ʩʪʘʪʴ ʤʦʱʥʳʤ ʩʨʝʜʩʪʚʦʤ ʩʦʟʜʘʥʠʷ ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʚʦʟʤʦʞʥʦʩʪʝʡ ʠ ʦʙʝʩʧʝʯʝʥʠʷ 

ʫʩʪʦʡʯʠʚʦʩʪʠè, ï ʦʪʤʝʯʘʝʪʩʷ ʚ ʩʪʘʪʴʝ ʩʦʦʙʱʝʩʪʚʘ ʧʦʜʜʝʨʞʢʠ ʩʪʘʨʝʶʱʝʛʦ ʥʘʩʝʣʝʥʠʷ 

Generations American Society On Ageing.  

 

Upwork ʧʨʠ ʵʪʦʤ ʩʦʦʙʱʘʝʪ, ʯʪʦ ʜʣʷ ʩʘʤʳʭ ʩʪʘʨʰʠʭ ʧʦʢʦʣʝʥʠʡ ʚ ʪʨʫʜʦʩʧʦʩʦʙʥʦʤ 

ʚʦʟʨʘʩʪʝ, ʦʜʥʦʡ ʠʟ ʚʘʞʥʝʡʰʠʭ ʧʨʠʯʠʥ ʚʳʙʦʨʘ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʚʳʩʪʫʧʘʝʪ ʧʦʪʝʨʷ 

ʨʘʙʦʪʳ ʠʣʠ ʫʚʦʣʴʥʝʥʠʝ: ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ (24%), ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ (17%). ʂʘʢ 

ʙʳʣʦ ʟʘʤʝʯʝʥʦ ʨʘʥʝʝ, ʜʘʥʥʘʷ ʧʨʠʯʠʥʘ ʧʦʠʩʢʘ ʥʦʚʦʡ ʨʘʙʦʪʳ ʢʨʘʡʥʝ ʙʦʣʝʟʥʝʥʥʘ, ʠ ʚ ʪʘʢʦʤ 
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ʩʣʫʯʘʝ ʧʣʘʪʬʦʨʤʝʥʥʘʷ ʵʢʦʥʦʤʠʢʘ ʧʨʠʭʦʜʠʪ ʥʘ ʧʦʤʦʱʴ. ʇʨʠʙʣʠʟʠʪʝʣʴʥʦ ʥʘʦʙʦʨʦʪ 

ʨʘʩʧʨʝʜʝʣʠʣʠʩʴ ʧʨʦʮʝʥʪʳ ʦʪʥʦʩʠʪʝʣʴʥʦ ʦʪʩʫʪʩʪʚʠʷ ʩʚʷʟʠ ʩ ʥʘʯʘʣʦʤ ʨʘʙʦʪʳ ʚ ʫʜʘʣʝʥʥʦʡ 

ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ʠ ʢʘʢʦʡ-ʣʠʙʦ ʠʥʦʡ ʧʨʠʯʠʥʦʡ: ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʙʝʙʠ-ʙʫʤʝʨʦʚ (28% 

ï ʣʠʜʝʨ ʩʝʛʤʝʥʪʘ) ʠ ʜʣʷ ʧʦʢʦʣʝʥʠʷ ʍ (17%). ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʢʘʢ ʧʨʘʚʠʣʦ, ʧʦʢʦʣʝʥʠʷ 

ʟʘʯʘʩʪʫʶ ʚʥʝ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʞʠʟʥʝʥʥʳʭ ʦʙʩʪʦʷʪʝʣʴʩʪʚ ʚʳʙʠʨʘʶʪ ʧʣʘʪʬʦʨʤʝʥʥʫʶ 

ʟʘʥʷʪʦʩʪʴ.  

 

ʈʠʩʫʥʦʢ 48. ʅʝʚʦʟʤʦʞʥʦʩʪʴ ʪʨʫʜʦʫʩʪʨʦʡʩʪʚʘ ʠʣʠ ʫʚʦʣʴʥʝʥʠʝ ʢʘʢ ʦʜʥʘ ʠʟ ʚʘʞʥʝʡʰʠʭ 

ʧʨʠʯʠʥ ʨʘʙʦʪʳ ʚ ʧʣʘʪʬʦʨʤʝʥʥʦʡ ʟʘʥʷʪʦʩʪʠ ï ʩʨʘʚʥʝʥʠʝ ʧʦʢʦʣʝʥʠʡ  
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